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Quality of Work/Life Balance project completed
A quality of work/life-balance project to rebuild DEOMI’s pa o along the Banana River was recently
dedicated by a ribbon-cu ng ceremony a er being completed as part of a Simplified Acquisi on of a Base
Engineering Requirements contract by the 45th Civil Engineer Squadron at Patrick Air Force Base. The new
pa o is built to withstand wind speeds of up to 140 miles per hour and is designed for the enjoyment of
all DEOMI staﬀ members and students. Cu ng the ribbon at the project dedica on ceremony are: (Le
to right): Mr. Nate Davis, Facility Manager; CDR Lee Levells, Chief of Staﬀ; CMSgt Carmia D. Bell, Senior
Enlisted Adivsor; and LTC Jose ColonRodriguez, Director of Logis cs. Photo by Bryan Ripple.
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On the cover: Dr. William T. Yates II, DEOMI’s
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service. Mr. Clarence A. Johnson (SES), Director of the
Oﬃce of Diversity Management and Equal Opportunity
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Outstanding Civilian Career Service Award to Dr. Yates.
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Mentorship: An investment in yourself,
others, and the greater good
MSG Monica Ray
NCOIC, Research Directorate
Defense Equal Opportunity Management Institute

Mentorship not only provides a number of benefits
to mentees but also to mentors and organizations.
Mentors continuously hone their management, leadership
and communication skills in carrying out their duties,
enhancing their own professional development. Should
leaders mentor individuals within their section, the
team’s cohesion and loyalty is strengthened. I’ve also
found that mentorship provides an opportunity to give
back and a sense of satisfaction from helping others.
Organizations gain tremendously from mentorship through
the establishment of individuals’ roles in carrying out
strategic goals. This creates a greater sense of involvement
in organizations and leads to increased performance and
productivity. The military thrives on the retention of quality

I recall entering the service many years ago and
the feeling of excitement about the opportunities I was
presented. I was extremely eager to make an impact on my
career and my organization; however, my insecurities and
feelings of intimidation and, quite honestly, inadequacy
would keep me from doing so for some time. You see, I was
a young service member who quickly realized I had much
to learn about serving in the military. My leaders spent time
teaching and coaching me in my primary roles of being
a soldier and a human resource specialist, and I became
comfortable with those skills. I
believed the time and effort that
was invested in me up to that point
would be enough to set me on a
path to achieve my goals, but what I
didn’t know was being comfortable
wasn’t the same as being proficient
and that the impact I was looking
to make on my career and any
organization couldn’t happen
without further development.
Some time had passed before I
was finally exposed to the concept
of mentorship. Mentorship,
by definition, is a voluntary
relationship between individuals
with significant experience and
individuals with less experience
through which knowledge,
experience and advice is shared.
MSG Monica Ray, NCOIC of DEOMI’s Research Directorate, (right) enjoys the opportunity to share
Throughout my career, my
mentorship opportuni es with young Soldiers like Spc. Jillita Wa ord, DEOMI Combat Documenta on
mentors were able to guide me in
Videographer. Photo by Bryan Ripple.
developing action plans to improve
service members. Mentorship strengthens an individual’s
my knowledge, skills and abilities. Through their effective
commitment to service. Everyone in the mentorship process
mentorship, I learned to proactively approach tasks, using
stands to gain something.
creative and independent thinking. I was provided guidance
Mentorship proved and still proves to be a powerful
in enhancing my career and was able to avoid many
tool for my personal and professional development. If you
obstacles that could have set me back. Ensuring I had the
haven’t participated in the mentorship process, I encourage
right mentor was important to the success of the process.
you to start. Whether you’re new to the military or have
Identifying individuals who were patient, supportive and
served for years, everyone can benefit from mentorship.
respected as professionals as well as effective teachers
Personal and professional development is an undertaking
and motivators was paramount. Mentorship is known to
that shouldn’t end until the end. And to those who can give
advance careers quickly, and I attribute much of my success back, know that in doing so you will be enhancing not only
to mentors who took the time to help me grow personally
the individual you are mentoring, but yourself and possibly
and professionally.
your organization as well.
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Mr. Clarence A. Johnson, (SES), Director of the Oﬃce of Diversity
Management and Equal Opportunity, (le ), along with Dr. Sue Wilson-

Yates, and Dr. William T. Yates II at Dr. William Yates’ re rement
ceremony. Photo by Mr. Cory Long.

DEOMI’s Dean of Education retires after 31 years
Bryan Ripple
Public Affairs Officer
Defense Equal Opportunity Management Institute
Dr. William T. Yates II, DEOMI’s Dean of Education,
retired Dec. 31, 2014 after more than 31 years of combined
military and civilian federal service. Mr. Clarence A.
Johnson (SES), Director of the Office of Diversity
Management and Equal Opportunity at the Pentagon, was
the presiding official for the ceremony held on Dec. 19,
during which Dr. Yates received the Office of the Secretary
of Defense Medal for Exceptional Civilian Service and
the Outstanding Civilian Career Service Award from Mr.
Johnson in recognition of Dr. Yates’ exceptional service
as Acting Director of the institute from May 2013 to June
2014 during the absence of a military commandant, as well
as a long list of other accomplishments such as leading the
institute through two successful curriculum accreditation
visits by the Council on Occupational Education.
Dr. Yates was also recognized for his leadership which
was pivotal in the implementation of the latest release
of the Defense Equal Opportunity Management Institute
Equal Opportunity Climate Survey (DEOCS), now used
by the entire Department of Defense to assess critical
organizational climate dimensions that can impact an
organization’s mission.
Mr. Johnson had glowing remarks concerning Dr.
Yates’ selection as Dean of Education at DEOMI, saying
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that he had “Paid close attention to Dr. Yates’ preparation
for this duty, not only being one of the early Defense Race
Relations Institute graduates, and then later returning to the
Institute as its Director of Training, and after a successful
and distinguished military career as an Air Force officer,
but Bill’s academic preparation; his proven thought
leadership; his community achievement; his recognition by
the community he served prior to taking on these duties.
In the selection process, I will tell you that these attributes
made him ideal in our mind for selection for this important
responsibility.” He continued, saying “One of the key and
proven attributes that Bill exhibited in serving this institute
has been flexibility. No matter how he was utilized at the
pleasure of his leadership, his performance very capably
served the institute as he genuinely remained DEOMI’s
conscience.”
Dr. Yates expressed his gratitude for the DEOMI staff,
saying “Thank you for your professionalism, attention to
detail, and the pride you continuously show in your work.
It has been an honor for me to serve with you these past
10-plus years.”
Dr. Sue Wilson-Yates, Dr. Bill Yates’ spouse, received
a special certificate of recognition from Lt. Gen. Samuel
D. Cox, Deputy Chief of Staff, Manpower, Personnel, and
Services, United States Air Force, for her commitment and
numerous contributions that made positive impacts to the
nation’s defense while supporting her husband’s career.

DEOMI Joint Service Color Guard members honor
na on during Daytona 500 Opening Ceremony
The DEOMI Joint Service Color Guard honored
the nation Feb. 22 while presenting the Colors during
the opening ceremony of the Great American Race–the
Daytona 500 at the Daytona International Speedway.
More than 300,000 racing fans filled the speedway and the
surrounding area as more than 23.7 million people tuned in
to watch the race on FoxSports.
As recording artist Phillip Phillips sang the National
Anthem, the Color Guard presented the Colors with the
United States Air Force Thunderbirds demonstration team

roaring overhead during the live nationally-televised event.
After 500 miles of racing, 24-year-old Joey Logano
celebrated in victory lane for the first time.
DEOMI’s Color Guard team members included: Spc.
Jillita Watford, Master Sgt. Randy Thompson, Sgt. 1st
Class Jorge Zelaya, Sgt. Eric Gasaway, Gunnery Sgt. Jesse
Brown, Chief Petty Officer Enrique Guerra, Senior Master
Sgt. Joshua McGee, Senior Chief Petty Officer Mark Allen,
and Staff Sgt. Kenneth Lewis (EOAC Class 15-1 student).
Story and photos by Bryan Ripple.

The #88 2014 Daytona 500 winning car, driven by Dale Earnhardt Jr. is
presented before the 2015 race.

The United States Air Force Thunderbirds aerial demonstra on team
flies over the Daytona Interna onal Speedway during the Daytona 500
opening ceremony.
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Valor 24
Medal of Honor
recipient visits DEOMI
Bryan Ripple
Public Affairs Officer
Defense Equal Opportunity Management Institute

heroism of our veterans wasn’t overlooked because of
prejudice or discrimination. Thousands of war records
were reviewed and veterans groups and museums were
consulted in order to correct the records of many. It was
difficult work, made even harder because sometimes
service members felt as if they needed to change their
last names to fit in. That tells a story about our past. Each
of the Valor 24 Soldiers was long ago recognized for
their gallantry under fire with the Army’s second-highest
award–the Distinguished Service Cross. After 45 years
it was determined that their extraordinary deeds merited
the highest recognition. Ultimately, after years of review,
these two dozen soldiers -- among them Hispanic,
African American and Jewish veterans -- were identified
as having earned the Medal of Honor. This is the length
to which America will go to make sure everyone who
serves under our proud flag receives the thanks they
deserve.

Medal of Honor recipient Army Sgt. 1st Class
Melvin Morris (Ret.), 72, a resident of Port St. John, Fla.,
visited students and staff members of the Defense Equal
Opportunity Management Institute Oct. 28, 2014 during
a special ceremony held in his honor. He immediately
praised the service members in attendance for the work
they do while enduring multiple deployments and
separations from family.
“What’s amazing to me about these Medal of Honor
recipients is the humility with which they conduct
themselves,” Army Sgt. 1st Class Andrew Rhagnanan
said after hearing Morris talk. “They all share that
common trait.”
The Vietnam War veteran received the Medal of
Honor–the nation’s highest military
decoration during a March 18, 2014
ceremony held at the White House.
He was one of three living recipients
honored at that ceremony. The other
21 received the award posthumously.
Together, they would become known
as the Valor 24, the single largest
group of service members to be
awarded the Medal of Honor since
World War II. Sgt. 1st Class Morris
received the award from President
Obama for his valorous actions
on Sept. 17, 1969 as a 27-year-old
Staff Sergeant commanding the 3rd
Company, 3rd Battalion of the IV
Mobile Strike Force near Chi Lang,
Vietnam.
More than a decade ago,
SFC Melvin Morris, a 72 year-old U.S. Army veteran and Medal of Honor recipient at his home
Congress mandated a review
in Port St. John, Fla. Courtesy photo.
of service records to ensure the
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President Barack Obama presents the Medal of Honor to SFC Melvin
Morris, one of 24 Army veterans to receive the award as part of the
Valor 24 ceremony held at the White House in Washington, D.C.
March 18, 2014. Morris was recognized for his courageous ac ons

Sept. 17, 1969 while serving in Vietnam. The Medal of Honor is the
highest award for valor that can be bestowed upon an individual
serving in the Armed Services of the United States. U.S. Army photo
by Sgt. Jus n Wagoner.

Photo by Cory Long
Above: Medal of Honor recipient SFC Melvin Morris spoke with
DEOMI students and staﬀ members here Oct. 28, 2014. He began
his remarks by praising today’s military members for their resilience
through mul ple overseas deployments and men oned the great
family support programs in place today. He also spoke of the events
of Sept. 17, 1969 when his unit came under heavy fire resul ng in
his ac ons qualifying him for the Medal of Honor. Right: Then Staﬀ
Sgt. Morris, was one of the first Soldiers to don the “green beret,” at
the order of President John F. Kennedy.
Courtesy Photo
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DEOMI staff members honored at 45th Space Wing
Annual Award Nomination Medallion Ceremony

Le to right: Brig. Gen. Nina Armagno, Commander of the 45th Space
Wing; Maj. Carrie Chilson, DEOMI’s Company Grade Oﬃcer of the Year
nominee; Chief Master Sgt. Craig Neri, 45th Space Wing Command Chief
Master Sergeant; and his spouse, Donna Neri.

Le to right: Brig. Gen. Armagno; Senior Master Sgt. Joshua McGee,
DEOMI’s Senior NCO of the Year nominee, and his spouse Cathy; Chief
Master Sgt. Neri, and Donna Neri.

Le to right: Brig. Gen. Nina Armagno; Sgt. Eric Gasaway, DEOMI’s Junior
NCO of the Year nominee; Senior Master Sgt. Julianna Fleming, Sgt.
Gasaway’s supervisor; Chief Master Sgt. Neri, and Donna Neri.

Le to right: Brig. Gen. Nina Armagno; Mr. Jose Guzman, DEOMI’s
Category II Civilian Supervisor of the Year nominee, and his spouse
Carmen Guzman; Chief Master Sgt. Craig Neri, and Donna Neri.

Several DEOMI staﬀ members received recogni on March 6 at the
45th Space Wing Annual Awards Nomina on Medallion Presenta on
Ceremony honoring all personnel who were compe ng for the 2014
45th Space Wing and Patrick Air Force Base-level annual awards. DEOMI
staﬀ members who received award nomina on medallions from Brig.
Gen. Nina Armagno, Commander of the 45th Space Wing, included:
Maj. Carrie Chilson, Field Grade Oﬃcer category; SMSgt Joshua McGee,
Senior NCO category; Sgt. Eric Gasaway, Junior NCO category; Mr. Jose
Guzman, Category II Civilian Supervisory category; and Mr. Hieu Nguyen,
Category I Civilian category. DEOMI’s Research team was also nominated
as Team of the Year, but medallions were not presented to nominees in
this category. Not present at the ceremony was Navy Lt. Louis Jackson,
DEOMI’s Company Grade Oﬃcer nominee, and Chief Pe y Oﬃcer
Donald Hunt, DEOMI’s Instructor of the Year nominee (this category was
not part of the 45th Space Wing compe on). Photos by Cory Long.
Le to right: Brig. Gen. Armagno; Mr. Hieu Nguyen, DEOMI’s Category
I Civilian Employee of the Year nominee, and his spouse Nane e R.
Nguyen; Chief Master Sgt. Neri, and Donna Neri.
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To STEM-Infinity and Beyond
The next generation of our nation’s STEM leaders has arrived
Kristen Handley
Department of Defense
Office of Diversity Management and Equal Opportunity
The excitement in the New Orleans air was palpable
near and far. Thousands of students, educators, school
administrators, and professionals from across the country
and from both public and private sectors, including the
Department of Defense (DoD), dashed from meetings
to networking events and from career fairs to animated
teamwork, leadership, and science competitions. Science,
technology, engineering, and mathematics (STEM) students
from middle school through college rolled up their sleeves
and embraced with gusto all the 26th Annual Hispanic
Engineer National Achievement Awards Corporation
(HENAAC) Conference had to offer. Not even the allure of
the Big Easy’s famed sugarcoated beignets could keep this
crowd from their STEM pursuits.
By the year 2018, the United States will be in need
of over eight million STEM professionals. An anticipated
lack of qualified STEM workers looms, threatening to
disrupt any prediction for the nation’s economic growth.
Naysayers rightfully argue that without qualified STEM
professionals, the United States, including the DoD, will
lose its competitive advantage in the global struggle for
creative and innovative talent and economic prowess. Many
representatives across the DoD and other federal agencies
underscore that the need for STEM professionals is a
critical national security issue.
The DoD Office of Diversity Management and Equal
Opportunity (ODMEO) remains committed to its leadership
in the development and retention of professionals across all
fields – including STEM – from a diversity of backgrounds.
DoD’s engagement with organizations like Great Minds
in STEM (GMiS), the League of United Latin American
Citizens (LULAC), the National Association for the
Advancement of Colored People (NAACP), Society of
American Indian Government Employees (SAIGE),
and Asian Pacific Islander Association of Colleges and
Universities (APIACU) continue to change the lives of
young people who may not otherwise have or know about
federal and military opportunities to succeed.
This just in: The next generation of our nation’s
STEM leaders has arrived.
The HENAAC Conference convenes some of the best
and the brightest STEM students as well as professional
leaders from throughout the military services, academia,
and private and public organizations such as Boeing,
Lockheed Martin, and Chevron Corporation. Orchestrated
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Mr. Clarence Johnson presents Midshipman Mark Esposito with the
Cadet Role Model Award. Mishipman Esposito aspires to be part of the
Navy’s Nuclear Propulsion Program. Photo by Kristen Handley.

by the national nonprofit organization Great Minds in
STEM, the HENAAC Conference provides networking and
mentoring opportunities, learning programs, and resources
for educators and students, particularly those from
underserved communities.
The HENAAC Conference narrative is one of triumph
and empowerment, and diversity and inclusion. A wallsized poster greets conference participants in the center
of one of the reception areas with the words “Women
are STEM” and an image of three young women flanked
by mathematical formulas on a whiteboard. Many of the
participating students and educators hailed from minority
and underserved communities. Some students are the first
in their families to grow up in the United States, or have
the opportunity to attend college. HENACC is a forum
for aspiring STEM students and professionals to gain
exposure to top leaders and innovators; for teachers and
school administrators to exchange ideas on education
models; and for students to learn about military and civilian
STEM careers, engage in hands-on activities, compete for
professional internships and scholarships, and meet role
models and mentors.
The DoD, among other federal agencies, is catalyzing

the idea that diversity contributes to innovation and
the bottom line. In DoD’s case, diversity enhances
and contributes to the readiness of the Total Force,
and competition for STEM talent is keen. During the
conference, Retired United States Coast Guard Rear
Admiral Ronald Rábago set the tone speaking to the event’s
theme, “the quest for competitive greatness.” Admiral
Rábago emphasized that “the real competition should be
the high standard you set for yourself,” acknowledging that
a STEM career isn’t easy, and sometimes it requires taking
a “harder path.” The journey, he said, is the reward.
As noble as the pursuit of a STEM career is, it’s
not simply an aspirational goal. It is a national security
prerogative. Mr. Clarence Johnson, Director of ODMEO,
stressed the need for STEM professionals, particularly
from minority communities. For instance, in the overall
American STEM labor force Hispanics represented 15% of
U.S. workers but only 7% of STEM workforce and 5.3% of
the STEM workforce in DoD. More work needs to be done
to recruit and retain Hispanics – and other underrepresented
groups – across all professional fields in the DoD. The
changing demographics of the population demand that
pipeline development efforts keep pace so that DoD reflects
the best of the nation.
Mr. Johnson and his team in ODMEO do just that.
They lay the groundwork to ensure that DoD can attract,
develop, and retain a highly-skilled, diverse Total Force
reflective of the nation it serves. The Department defines
diversity as more than race, gender, and ethnicity. It
includes diversity of thought, ability, background, language,
culture, and skill. This includes helping fulfill the continued
need for the best and brightest in STEM fields. In the words
of former Defense Secretary Hagel, “We have to live the
values we defend, and America’s all-volunteer force is at its
best when it reflects all the people of our nation.”
Mr. Johnson’s mantra is “A high quality force makes
DoD strong. A high quality diverse force makes DoD
even stronger.” Speaking to students during the HENAAC
Conference, Mr. Johnson noted DoD’s tradition of
developing a talented STEM workforce to help ensure our
nation’s security. In Mr. Johnson’s words, “We are here
today because our future leaders are sitting before us, and
the future of our nation rests with you.”
To some, that’s a daunting thought, but to the students
at the HENAAC Conference it’s more empowering and
exciting than anything. It is Mr. Johnson’s belief that young
people will consider a career in DoD with the expectation
that they will continue on a path to success to serve their
country in their chosen career field.
Mr. Johnson initiated a relationship with HENAAC
after attending a HENAAC Conference and being “floored”
by the famed College Bowl, a high-energy competition in
which teams of college students are coached and judged by
industry and government leaders, focus on showcasing their

Standing proud: Col. Jenise Carroll, Senior Military Advisor in the
Oﬃce of Diversity Management and Equal Opportunity, flanks four of
the Cadet Role Model Award recipients at the 26th Hispanic Engineer
Na onal Achievement Award Corpora on (HENAAC) Conference. Photo
by Kristen Handley.

talents, teamwork, and leadership skills.
With ODMEO engagement, GMiS initiated the STEMUp Initiative. By 2009, GMiS developed a scalable model
of the Initiative in the primarily Hispanic Boyle Heights
community of East Los Angeles. During the five-year pilot,
the Initiative reached 20,000 students across 13 elementary
schools, three middle schools, and four high schools.
Students’ standardized exam scores started to improve.
Science fair participation leapt 727%. Soon, GMiS had
universities, corporations, non-profit organizations,
government agencies, and elected leaders knocking on its
door to be a part of STEM-Up.
Through STEM-Up, the concept of STEM fields
as a career framework and trajectory to success is now
understood to be a veritable and attainable opportunity
for thousands of students who otherwise would not have
the exposure, curriculum, community support, and access
to scholarships and role models. Enrollment in STEM
fields has transformed the lives of many students and
their families, and is now a route for socio-economic
advancement. During a STEM-Up session at the HENAAC
Conference, teachers, school principals, and other
administrators echoed the impact of STEM-Up – thanks
in part to DoD – and the transformative culture that comes
with enthusiasm for STEM courses, motivation, ambition,
and planning for a future career path.
DoD’s strategic relationships have a multiplying effect.
A little support goes a long way and changes the lives of
thousands, as evidenced by STEM-Up and the HENAAC
Conference. ODMEO strives for the highest standards of
diversity and inclusion, and continues on its own quest
to incorporate competitive greatness across the DoD and
beyond.
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Space Coast Chapter of Adjutant General’s Corps
Regimental Association activates at DEOMI
Bryan Ripple
Public Affairs Officer
Defense Equal Opportunity Management Institute
The National Executive Council of the Adjutant
General Corps’ Regimental Association (AGCRA)
approved the Space Coast Chapter of AGCRA as the
newest chapter of the association Jan. 22. The chapter
is headquartered at the Defense Equal Opportunity
Management Institute.
The AGCRA is a non-profit organization with national
headquarters at Fort Jackson, S.C., and is devoted to the
advancement and professionalism of AGCRA members
including federal civilian employees, U.S. active duty
and Guard and Reserve Component Service members,
and Allied nations with a close affinity to the AG Corps,
Association or Regiment, to aid in preserving the proud
heritage of the U.S. Army Adjutant General’s Corps for
posterity. The Association serves as a visible and energetic
focal point for AGCRA esprit de corps, professional
development and fraternal bonding in the Total Force.
There are currently 39 AGCRA Chapters including the
Space Coast Chapter which is the first chapter for the AG
community in the state of Florida.
The purpose of the Space Coast AGCRA chapter is
to provide an avenue for the AG/Human Relations (HR)
community to strengthen itself through sharing professional
knowledge. Every DoD professional has valuable
professional skills, knowledge and experience that will
benefit the Human Resources/Human Relations community
as a whole.
The mission of the AGCRA Space Coast Chapter
includes four key areas including: Leadership professional
development (research and development in the fields
of personnel, administration, and human resources
management); community outreach and a strong volunteer
program; promoting esprit de corps among all active
members; and awards and recognition.
In addition, membership in the AGCRA also includes
scholarship opportunities for members and their dependents
as well as a subscription to the AGCRA’s 1775 magazine.
“It’s about people—not only about awards and
recognition, but the chapter provides members with
opportunities to expand their network and increase
exposure of many other people and increase one’s skills and
qualifications in the HR field as well as show they pertain
to an individual leadership competence,” said SFC Jorge R.
Zelaya, Vice-President of the Space Coast AGCRA Chapter.
To become a member, or for more information about
the AGCRA, please visit www.agcra.com.
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Space Coast Chapter
Adjutant General Corps Regimental Associa on
Space Coast Chapter Oﬃcers
As of March 2014
President
LTC Johnny Beckwith
Vice President
SFC Jorge R. Zelaya
Regimental Sergeant Major
SGM Tina R. Gray
Vice President (Awards)
CPO Enrique A. Guerra
Vice President (Educa on and Mentorship)
MSgt. Jennifer L. Walton
Vice President (Membership)
MAJ Latoya M. James
Vice President (Community Events)
SFC Quincy M. Arnold
Adjutant
MAJ Daniel E. Graham
Treasurer
SFC Kimberly N. Flowers
Secretary
SFC Chris ne M. Meredith

DEOMI EEO trainers certify mediators at Fort Drum
Steve Ghiringhelli

FORT DRUM, N.Y. — The Fort Drum Equal
Employment Opportunity office recently conducted
specialized training on post that tripled the capabilities of
its mediation team.
The weeklong training, facilitated by two instructors
from DEOMI, certified 21 Fort Drum employees as EEO
mediators during September 2014.
“This training took what was a very good existing
EEO program and brought it to the next level,” said Barry
DuBois, EEO program manager.
The EEO office had been using volunteer mediators
from the Resolution Center of Jefferson and Lewis
Counties off post to mediate EEO complaints. But recently,
the center began experiencing a shortage in available
mediators, and DuBois said he knew he needed to grow his
cadre of mediators.
“So I planned, budgeted and executed this training,
bringing the best trainers available to Fort Drum,” he said.
“Now, we have what we need.”
Mediation is private, informal, quick and confidential.
DuBois said it encourages “open and uninhibited”
communication and empowers parties to concentrate on
solutions, which avoids lengthy complaints processing
while also improving future work relationships.
He said most visits to the EEO office do not result in an
official complaint. Visits that do head toward the complaint

process, however, have a very high resolution rate when
mediation is used.
Only a small percentage of cases fail in the mediation
process and become official EEO complaints, DuBois
added.
“For the most part, the intent of mediation is to get
everybody back to work,” he said. “We want the parties to
talk out their misperceptions and miscommunications and
focus on what their real problems are.”
During the training, DuBois served as an evaluator
alongside Angela Jones, EEO complaints manager, and
Judy Munoz, EEO disability program manager.
The staff had evaluation help from three certified
mediators in uniform – Sgt. 1st Class Christopher
Lewinski, 10th Mountain Division (LI) EO program
manager (rear); Sgt. 1st Class Joey Mitchell, 10th Mountain
Division (LI) EO advisor; and Sgt. 1st Class Michael
Watkins, 2nd Brigade Combat Team EO advisor.
Laurel Barber, the mediation program manager at the
Resolution Center of Jefferson and Lewis Counties, also
served as an evaluator.
DEOMI instructors Mary Cooler and Alberto Crespo
trained and monitored evaluators and students throughout
the week.
Mitchell said serving as an evaluator meant assessing
three role players during simulated mediation sessions.
“Basically what happens is the students get a scenario,”
he said. “The mediator has to try to work out some sort
of conflict resolution by letting them talk out whatever
See FORT DRUM, Page 20

Instructors, evaluators, and students who par cipated in the Equal
Employment Opportunity Media on Cer fica on Course training Sept.

22-26, 2014 pose for a group photo a er gradua on. Photo by Glenn
Wagner.

Staff Writer
The Mountaineer Online
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Face of Defense:
Cancer Diagnosis
Helps Airman
Find Balance

By TSgt. Vanessa Kilmer
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Public Affairs Specialist
92nd Air Refueling Wing
Fairchild Air Force Base, Wash.

S

enior Master Sgt. Daphne Soto never meets a
stranger, because each encounter opens a door
to a potential new friend or to someone who just
needs to talk. And she’ll keep the door open for both.
This 24-year Air Force veteran will weave a serpentine
path through cubicles and offices just to say hello to every
airman, regardless of rank. Her conversations are sprinkled
with laughter and seasoned with southern flavor when
she reveals her roots with the occasional use of the word
“child.”
For Soto, the 92nd Air Refueling Wing’s equal
opportunity director here, it’s not just part of her job. A
self-proclaimed “sweet girl from South Carolina,” she has
always held tight to one goal from the moment she enlisted:
to always give her personal best.
Soto said she knew her lofty goals would require
more attention, and possibly sacrifices, but that she didn’t
recognize the magnitude of the impending imbalance. Her
aspirations formed blinders that cloaked lost time with her
family and shrouded symptoms as her body began to rebel
against her.
Ambition Leads to More Responsibility
Early in her career, as a telephone switch operator and
then as combat crew communications, her ambition was the
ever-present shove toward more responsibility. “I wanted to
be the chief master sergeant of the Air Force,” she said. “I
think everyone’s had that little moment.”
But Soto’s appetite for responsibility left her family
hungry for her presence back home.
As a mother of three and wife of an active-duty crew
chief, Soto said, she worked 12-hour days that didn’t end
when she returned home. She would bring work home with
her and would take calls on her home phone, even late
in the evening. This was when cellphones were new, she
noted.
“I’ve always tried to be a good mom and a good wife
and a great airman,” she said. “But I soared at a cost, …
because I sacrificed all of that precious family time. I was
on every [temporary duty assignment]; I never turned
down an opportunity. There was a time that my husband
and I weren’t even seeing each other. I would kiss my kids
goodnight, read a quick bedtime story and then get right
back on the phone.”
Hectic Cycle Took a Toll
Soto was on that cycle for almost 18 years, which she
admitted took a toll on her as well.
“When you’re used to being that go-to person and
having to live up to that expectation, and not being able to
say no, it takes a lot,” she said. “And then you find yourself
saying, ‘You’ve got to say no.’”
Soto said she justified this brutal schedule because she
saw it as her purpose -- a part of her legacy.
“I thought I was being a role model to my children and
making my husband proud being that breadwinner,” she

said. “So you lie
to yourself. You
lie to yourself to
say it’s all worth
it in the end. You
convince yourself
that it’s going to
justify it all once
you hit that goal.”
For almost
20 years, Soto
charged through,
made rank, earned
more awards and
accolades, with
the support of
her husband, Air
SMSgt Daphne Soto
Force Master Sgt.
Damon Soto, pushing her forward.
Every extra hour his wife put in meant an extra hour
away from him, but he accepted the sacrifice “because I
love her, and that’s what she wanted,” he said. “And she’s
way smarter than I am.”
Partnership Fueled Difficult Balance
He acknowledged that it was difficult to balance
school, work and children, but he said their partnership
kept them going.
“When her schedule was hard, I picked up as much
slack as I could, and vice versa,” he said. “My thought was
if we didn’t, everything would fail.”
It was 2010 when life for Soto changed. In two months,
she had inexplicably lost weight -- down from a size 6 to a
size 00.
For about two years, Soto said, she had noticed changes
in her body -- nothing to raise alarm, but the weight loss
began to bring everything into focus. She advocated for a
referral to see a doctor who would be able to diagnose her
symptoms.
After Soto’s doctor heard about her weight loss, he
waived his three-month wait list and agreed to see her
within the week. It was just 30 minutes between the
beginning of the examination and the diagnosis she had
begun to expect: cancer.
Overwhelming Weight of Diagnosis
Soto described driving home from the appointment and
pulling over because she was overwhelmed with the weight of
the diagnosis and blinded by uncontrollable tears. She said she
distinctly remembers the primal urge to talk to her mother.
“My mother said, ‘It’s going to be OK. We’re going to
get through it,’” Soto said. “And you know, I didn’t really
have a choice, because I had three kids and a husband to
worry about.”
For Soto, whose life and career had been going at
See SOTO, Page 20
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EOAC enhancements improve
organizational assessment training
Bryan Ripple
Public Affairs Officer
Defense Equal Opportunity Management Institute
Students attending DEOMI’s Equal Opportunity
Advisor Course (EOAC), Class 15-1 are well on their
way to graduation April 24, 2015 after a rigorous elevenweek course here. The EOAC is the premier human
relations occupational training for Department of Defense
employees. During the past year, DEOMI Curriculum
and Instructional Standards Office (CISO) personnel, in
coordination with DEOMI Equal Opportunity Training
Directorate personnel analyzed the previous 12-week course
and identified efficiencies that would increase cost-savings,
and allow more time for organizational assessment training
while maintaining the academic integrity for the entire
curriculum of the course.

Students of DEOMI’s Equal Opportunity Advisor Course, Class 15-1 are
the first group of students to benefit from the most recent updates
to the course curriculum, providing even more robust Organiza onal
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“It is important to note that no instructional content,
identified by a training requirement, was lost as part of this
transition,” said Dr. Robert Carrigan, CISO Director. “At
DEOMI we use the DoD Instructional Systems Design/
Systems Approach to Training processes to optimize the
return on investment, which increases the effectiveness and
efficiency of the education and training process. This helps
us ensure our instructional systems are based on mission
and job performance requirements; that our courses consist
of relevant knowledge and skills instruction; and that
our graduates have the necessary knowledge, skills, and
attitudes to perform the duties of the job.”
The combined changes allow the course to be truncated
from 12 weeks to 11 weeks and include adjustment of class
administrative time for briefings at the beginning of the
course; adding computer-based training to the EOAC for
race and ethnic study lessons with students learning this

Assessment training than ever before. EOAC Class 15-1 graduates April
24, 2015. Photo by Cory Long.

SFC Oscar Vazquezcruz joins his fellow students from EOAC, Class
15-1, Group 1, in conduc ng a simulated Organiza onal Assessment
out-briefing for training purposes for his unit commander and senior
enlisted leader, simulated here by Group 1 instructors Master Sgt.
Jennifer Walton and Chief Pe y Oﬃcer Enrique Guerra. Each student
prepared and delivered his or her por on of the briefing covering all
facets of an Organiza onal Assessment for a simulated Joint Task Force.
An organiza onal assessment is a systema c procedure to gather data
about an organiza on and provide insight to how that organiza on is

information at their own pace instead of through lessons
taught in the auditorium; a restructuring of Organizational
Assessment lessons to provide more time in the smallgroup rooms, allowing students to practice and perform
organizational assessment skills, including training on the
new DEOCS 4.0 factors.
DEOMI continues to strive to make training solutions
as realistic as possible, while identifying other efficiencies
to ensure alternative solutions to instructional problems
are considered for the purpose of arriving at cost-effective
solutions.
The evolution of training is an ongoing process. In that
regard, DEOMI has adjusted its training methodology for
organizational (climate) assessment skills development.
Up to this time, OA training has been fundamentally
performance based. Going forward, DEOMI will utilize
a demonstration-performance based methodology. This
adjustment will provide the field, fleet, and wing with an
EO practitioner that is well grounded in OA competencies
and better prepared to assist commanders with the
development of effective human relations solutions to

Photo by Bryan Ripple
func oning to meet its mission. It provides leaders a “snap-shot” in
me about the key factors of an organiza on as it is perceived by its
members as it relates to race, gender, color, religion, na onal origin,
sexual harassment, sexual assault and other organiza onal eﬀec vess
factors. A complete organiza onal assessment usually consists of a
comprehensive organiza onal review using all or a combina on of four
dis nct assessment methods: surveys, interviews, observa ons and
records/reports review.

organizational issues. In order to achieve this goal,
DEOMI has added 11 hours of demonstrations, as well as
extra rigor (activities) to the OA training.
An organizational assessment provides insight
to commanders as to how their units are functioning
regarding meeting mission requirements. As well,
commanders are able to use the OA to sustain and/or
improve the command’s human relations. The climate of
an organization directly relates to the mission readiness of
a unit.
“The 34 hour revised training plan for OA develops
EO practitioner skills. These EO practitioners will have
the competencies to effectively conduct an organizational
assessment. DEOMI’s instructors provide leadership and
experience in order to further enhance the assessment
and analysis capabilities of the students. The lecture and
demonstration-performance methodology of OA training
will ensure students leave DEOMI with an ability to assess,
provide solutions, and advise leaders on human relations
issues within their organizations, said Army Maj. Michael
Perry, Chief of Equal Opportunity training at DEOMI.
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Gotta love being green
Barbara F. Green
Director, Equal Opportunity
673d Air Base Wing
Joint Base Elmendorf-Richardson, Alaska

O

n Oct. 1, 2010, Elmendorf Air Force Base and
United States Army Garrison, Fort Richardson,
merged to form Joint Base ElmendorfRichardson (JBER), Alaska. I took Joint basing to a higher
level Nov. 12, 2013 at 2:15 p.m. when I married my Army
counterpart. Can you tell I love sequential numbers?
What a great wedding date…11/12/13, and with military
precision, the wedding began precisely at 1415. Now, how
in the heck did this happen? For you romantics out there
and those who believe in fate, kismet or love at first sight,
have I got a story for you.
My husband, Master Sgt. Dale Green, is an Equal
Opportunity Advisor (EOA) for the United States Army
Alaska (USARAK). I’m the EO Director for the 673d Air
Base Wing (673 ABW). Our offices are on opposite sides
of the base, yet we united to form a joint and collaborative
EO presence on the base and thanks to Tech. Sgt. Vickey
Whaley’s matchmaking efforts, we united in marriage, too.
For those familiar with an Army Military Occupational
Specialty (MOS), Dale is a 91Z and spent most of his
career as a Mechanical Maintenance Supervisor. Dale
deployed seven times: one tour in Bosnia; one tour in
Kosovo; two tours in Kuwait; and three tours in Iraq. While
stationed in Kuwait, an ESPN Best Sports correspondent
interviewed Dale about the M1A2 SEP tank and Sergeant
Major of the Army (SMA) Preston was present during the
interview. SMA Preston and Dale rode in the tank while
the correspondent drove, and Dale’s commander chose him
for the interview since he excels at his job. Who knew I
would marry a celebrity? More importantly, I married an
honorable man who commendably served our country and
I’m extraordinarily proud of him. My Soldier also excels in
the EO arena and I’ve learned a lot from him; he’s been a
great mentor.
Alaska intrigued Dale and he’s always wanted an
assignment in the “The Last Frontier,” yet knew he
wouldn’t have the opportunity in his current MOS. Instead,
he needed a specialty assignment and he requested one, so
when he was offered the EOA position, he quickly accepted
it. Dale was happy to finally get a tour in Alaska and he
thought it would be interesting to explore another position
outside of his area of expertise.
As for me, I didn’t sign up to become the EO Director.
Our base was undergoing a Reduction-in-Force (RIF) and
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Master Sergeant Dale Green and his wife Mrs. Barbara Green on their
wedding day. Photo by Mr. David Bedard.

at the last minute, fate intervened and I was told instead
of being assigned to a job working on contracts, I would
be placed into the vacant EO position. Now mind you,
I should have been thrilled since I kept the same grade
with this job. Instead, I internally shrieked, “Are you
kidding me?” It was a bit daunting and scary, because
although I previously had collateral duty with the Army
as a Special Emphasis Program Manager (SEPM), there
is a considerable difference between collateral duty and
managing an EO office. Throughout most of my career, my
jobs entailed analysis and strategic planning, so dealing
with feelings and emotions would be new territory for me
and I panicked at the thought of contending with it.
Meanwhile, our mutual friend Vickey was plotting
and planning behind the scenes to make a love connection
between two people she believed belonged together. I’m
here to tell you, she had a daunting challenge on her
hands. Both of us were single for many years, and after

Photo by Mr. David Bedard

our marriages ended, we were done with relationships
and swore we would never remarry. We also thought we
would end up dying alone with our faithful companions.
I decided I would be the proverbial stereotypical cat lady
and adopt my cat ahead of time to keep me company after
my children eventually left home, and Dale believed he
would be buried with his dog. We definitely weren’t keen
on trying to make another love connection. Yeah, no Match.
com or meeting at Starbucks for either one of us.
Being the dedicated diehards adamantly opposed to
another marriage and content with being single, we never
imagined we would fall so hard, so fast, and it was love at
first photo. Yes, you read that correctly; he saw my picture
and I saw his and it was enough to pique our interest.
Although we ran into each other several times at special
observances and other events, there was something about
the pictures and Vickey vouching for us, and apparently,
the stars were aligned correctly, because we reconsidered
our stance on dying alone with our four-legged furry
family members and decided to take a plunge into Vickey’s
carefully crafted Cupid’s heart.
The last thing I was looking for was love and Dale will
tell you the same thing…yet, lo and behold, Vickey flung
the arrow from her Cupid’s bow and neither one of us knew
what hit us. We kept our relationship covert, so when my
friends found out we were engaged, they were astounded

and said I could be a spy. And I’ll never forget when my
supervisor first spoke to me about the EO position and said
he wanted me to forge a collaborative working relationship
with my Army counterpart. Little did he know at the time
he said those prescient words, I took collaboration up a
notch since I would eventually marry my counterpart.
One of our greatest collaborative efforts is the oversight
and management of Special Observances. Dale was
instrumental in implementing a joint policy to combine
the effort. Thanks to his vision of how a joint base should
work and his efforts in drafting the memorandum, the Army
and the Air Force collaborate and rotate sponsorship of
the events, versus conducting them separately. Regardless
of which service is at the helm, the effort is still joint, so
whenever the Army sponsors an observance, the Air Force
is assisting and vice versa. JBER’s Special Observances are
a resounding success and it is gratifying to know in the EO
arena, we uphold the intent of operating jointly since the
two services work well together in conducting the events
and I have my husband to thank for that.
On duty, my husband is MSG Green and I’m Mrs.
Green and we treat each other in a strictly professional
capacity. We must excel at separating our professional lives
from our personal lives since most people do not readily
connect we’re married whenever we attend meetings. We
refrain from any public display of affection and save it for
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Photo by Mr. David Bedard
Master Sgt. Dale Green, Equal Opportunity Advisor for the United States
Army Alaska (USARAK), and Mrs. Barbara Green, Equal Opportunity
Director at the 673d Air Base Wing have been married nearly a year and

a half. Together, they provide Equal Opportunity support and services
to all personnel at Joint Base Elmendorf-Richardson (JBER), Alaska. Both
are DEOMI graduates and have a passion for Equal Opportunity.

after duty hours, so to those who have asked if we play
footsy under the table, the answer is no. And it never ceases
to amuse us when someone finally makes the connection
we represent EO in a joint capacity for the joint base. We
are often fondly teased for taking joint basing seriously.
Early in our careers, neither one of us thought EO
would be a part of our path, yet both of us agree it has been
a rewarding and enriching experience. It is gratifying to
be in a position to help others and promote equality and
diversity. Further, we feel fortunate we can bounce ideas off
of one another in a professional capacity and we can talk
about shared experiences. Dale graduated from DEOMI’s
Equal Opportunity Advisor Course (EOAC) in May 2011
and I graduated in March 2014. So, our conversations
sometimes begin with, “Speaking for self,” or “How does
that make you feel?” And you won’t hear us saying to an
audience comprised of men and women, “You guys.” As
DEOMI graduates, we know better.
I will never forget the day Vickey sat in the front seat
of my car and said, “I don’t know where you’re at in your

life, yet if you’re ready to be spoiled and treated well,
MSG Green is the man for you. My boys love him…he is
a really good man and he is part of our family. And if I was
single and I wasn’t married to Steven, I would be going
after him. Just sayin’…” That was quite the endorsement.
Since I respect Vickey’s opinion, I decided to take a chance
and I’m glad I did, because not only did I end up marrying
an absolutely amazing man, whom I deeply respect and
I’m madly in love with, I ended up with a phenomenal
counterpart at work. To coin a cliché, the best of both
worlds, that’s for sure.
My husband and I jokingly say we truly epitomized
the intent of joint basing since we brought two services
together, in more ways than one. So, if you’re ever at
JBER and in need of EO assistance, Green One or Green
Two will be more than happy to help. And speaking of
green, did I happen to mention it is my new favorite color?
So, to Kermit, my favorite Muppet, I just have to tell you
from one green to another… gotta love being green.
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FORT DRUM, from Page 12
the issue is between them. They hopefully come to an
agreement. If not, they will agree to disagree, and we let
them seek out other ways of fixing their issues.”
“For the mediator,” Mitchell added, “it’s all about
learning the steps they have to go through in the process to
be able to facilitate the mediation.”
DuBois said misperceptions and miscommunications
in the workplace can cause conflict, which can push
individuals to the “edge of a cliff.” Mediation is a forum
that can calm people’s emotions.
He said sometimes taking a step back is actually
progress.
“The thing with mediation is that there is always an
‘elephant in the room’ – something big, but unspoken,”
DuBois explained. “There is usually a misperception of a
basis or an issue, which oftentimes causes employees to file
an EEO complaint.”
Of the 21 newly certified mediators, 13 of them are
currently serving as “collateral duty” EEO workers,
meaning they devote 20 percent of their time to EEO as
either counselors or special emphasis program committee
members.
Two students from out of state also attended the training.

Melissa Hermanowski, Fort Drum MEDDAC medical
support assistant, said she appreciated the training.
“I’ve really enjoyed learning these skills,” she said.
“Conflicts can arise anywhere. Being a mediator, I can use
these skills both in (and outside of) the workplace.”
Emma Miles, Fort Drum’s Alcohol and Substance
Abuse Program clinical director, called the training “eyeopening.”
“As much as I know about the EEO program, I did not
know much about the mediation process,” she said. “A lot
of people can get situations resolved without going into the
legal arena.”
DuBois said he heard many students acknowledge the
rigors of the training.
“Students told me it was some of the toughest training
they had ever taken,” he said. “This wasn’t just a you-wentto-class-and-got-a-certificate kind of training. They had to
work really hard.”
Students also suggested offering the training to firstline supervisors, which DuBois said he is working on for
next year.
For more information, contact the Fort Drum EEO
office at (315) 772-6565.

SOTO, from Page 14

no matter the cost, she said.
“It’s OK to say no,” she added. “It’s OK to say, ‘I can’t
do it all.’ ‘I can’t’ is not a bad part of your vocabulary,
unless you are completely giving up, and I wasn’t doing
that.”
Value in Helping Others
Her work improved because of her honest
communication, Soto said, and she found that by taking
care of herself, she saw more value in taking care of others.
“I was so worried about my career, [but] what was I
doing for others?” she said. “And now I realize I don’t have
to supervise a soul. It’s the Air Force’s airmen. They are all
my airmen.”
These connections, Soto said, helped her embrace
and understand the importance of “Mission First, People
Always.”
“I’m not here just to transition an individual to the next
rank,” she said. “I’m here to transition them to things that
are going to be … throughout life.”
With only a few months left until retirement, Soto said,
although she has Florida and her dream tea shop in her
sights, she is still focused on her airmen. “I don’t believe
in ‘ROAD,’” she said, using a derisive acronym that stands
for “retired on active duty.”
“I will work until that last duty day, even if that is just
walking around and saying hello to every airman,” she
added. “I will do my personal best. That is my goal with
leaving the Air Force and living life.”

full-tilt for more than two decades, everything suddenly
stopped, and her life aligned itself along a completely
unexpected trajectory.
After her diagnosis, Soto said, she had a crash course
in cancer. Because of the aggressiveness of the disease,
she had to make very quick decisions to determine the
course of her treatment and elected to undergo two invasive
surgeries.
Before her diagnosis, Soto was chosen as the primary
organizer for her career field’s upcoming utilization and
training workshop, in which attendees develop all of the
equal opportunity career field’s training requirements.
A Realization During Convalescence
After her second surgery, Soto was confined to her
home for six weeks, facing a six-month convalescent period
and completely dependent on Damon. During that time, she
said, she came to a powerful realization: The workshop was
held on schedule, and her career field’s training curriculum
was developed -- without her. The mission went on.
“I think that’s when it all started coming together,” she
said. “I said, ‘I have to shift my priorities, and it’s OK to
take care of me.’”
Upon returning to work, Soto said, she had a new
perspective. She said she found a new rhythm and started
feeling more effective at a slower pace.
The slower pace gave her time to think things through
and be clearer with expectations. It also gave her the
confidence to say no, instead of trying to complete the task
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The winning team from Company C, 205th Military Intelligence
Ba alion, 500th Military Intelligence Brigade, pose for a group photo
a er the awards ceremony for the African American/Black History
Month Observance Orienteering and Trivia physical training event at
Fort Sha er, Hawaii Feb. 26. The observance, sponsored by the 205th

MI Ba alion, 500th MI Brigade, honored the sacrifices and contribu ons
African Americans have made in support of the Army and the na on in
a fresh and innova ve way. Photo by Staﬀ Sgt. Thomas G. Collins, 500th
Military Intelligence Brigade Public Aﬀairs.

205th Military Intelligence Battalion hosts
innovative Black History Month observance event
Staff Sgt. Thomas G. Collins
and Capt. George L. Gurrola
500th Military Intelligence Brigade
FORT SHAFTER, Hawaii — Soldiers, civilians
and families from around U.S. Army-Hawaii area south
participated in the first-ever African-American/Black
History Month Observance Orienteering and Trivia
physical training event here, Feb. 26.
The event honored the sacrifices and contributions
African-Americans have made in support of our Army and
our nation in a fresh and innovative way.
This year’s nationwide theme is “A Century of Black
Life, History and Culture.”
The observance, sponsored by the 205th Military
Intelligence Battalion, 500th MI Brigade, placed a unique
twist on how individuals celebrate and remember Black
History Month.
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“Today, we wanted to host a fun and educational event
where we could bring out some team competition and esprit
de corps in honor of Black History Month for all of the
USARHAW area of operations south and the Fort Shafter
area,” said Lt. Col. Heidi Urben, Commander, 205th MI
Bn., 500th MI Bde. “It was a team-building competition
incorporating a little bit of trivia and education for all the
teams, and it was a great way to start the morning.”
Teams from various units and organizations, including
the 94th Army Air and Missile Defense Command, 500th
MI Bde., 8th Theater Sustainment Command, and the
U.S. Army-Pacific Information Management section,
participated in the event.
The participation and support from units across Oahu
truly captured the “One Team” concept.
“It was nice to see involvement from across Fort
Shafter, and I think we had about 20 teams of 10
individuals each participating,” said Urben.

centered on various categories,
including entertainment, sports and
leisure, science, arts and literature,
and history.
“We wanted something that
would be creative, capture our
Soldiers’ interest and challenge them
a little bit mentally and physically,”
said Urben. “We incorporated
education at each station involving
trivia so that participants could
better appreciate the contributions
of African-Americans of the past
century, and to do so in a PT event.”
Along with gaining a higher
knowledge of African-American
history, the team with the fastest time
and who answered the most trivia
questions correctly, won the event.
Soldiers from the 205th Military Intelligence Ba alion, 500th Military Intelligence Brigade, read the
The team from Company C, 205th
trivia board at a sta on during the African American/Black History Month Observance Orienteering
MI Bn., was recognized for having
and Trivia physical training event Feb. 26 at Fort Sha er, Hawaii. Photo by Staﬀ Sgt. Thomas G.
Collins, 500th Military Intelligence Brigade Public Aﬀairs.
the top score.
The event kicked off with comments made by Maj.
“I got a lot out of this event, especially esprit de corps,”
Nicole Ussery, operations officer, 205th MI Bn, 500th MI
said Pfc. Johnathan Johnson, Company C, 205th MI Bn.,
Bde., who stressed the importance of Black History Month. 500th MI Bde. “It made me feel pretty good to represent
“In 1976,” she said, “Negro History Week became
my company by winning the event.
Black History Month and encouraged the public to seize
the opportunity to honor the toooften neglected accomplishments
of African-Americans in every
area of endeavor throughout
our history. Today’s festivities
will do just that! The physically
and mentally challenging event
will celebrate the significant
contributions of AfricanAmericans over the course of the
past century.”
Chaplain (Capt.) Robert
Cargel of 205th MI Bn., gave the
invocation, quoting Reverend
Martin Luther King Jr.
“Help us to walk together,
pray together, sing together, and
live together until that day when
all God’s children, black, white,
red, brown and yellow, will
rejoice in one common bond of
humanity,” he quoted.
After the invocation, teams
Lt. Col. Heidi Urben, Commander, 205th Military Intelligence Ba alion, along with Command Sgt. Maj.
raced in various directions
Alex Lashendock, Senior Enlisted Advisor, 205th Military Intelligence Ba alion, 500th Military Intelligence
negotiating Fort Shafter and
Brigade, congratulate the winning team from Company C, 205th MI, 500th MI Bde., during the award
heading to one of five stations.
ceremony as part of the African American/Black History Month Observance Orienteering and Trivia
At each station, participants
physical training event Feb. 26 at Fort Sha er, Hawaii. Photo by Staﬀ Sgt. Thomas G. Collins, 500th
Military Intelligence Brigade Public Aﬀairs.
answered trivia questions
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An illustra on depic ng the beau ful DEOMI campus on Patrick Air Force Base, Fla. In the past 43
years, DEOMI and its predecessor, the Defense Race Rela ons Ins tute (DRRI) has provided training,
educa on, and research services to more than 43,000 students from across the Department of
Defense and other federal government agencies. DEOMI Illustra on by Mr. Peter Hemmer.

