National Disability Employment Awareness Month is an opportunity to
reaffirm the DoD’s commitment to recruit, retain, and advance individuals
with disabilities throughout our workforce.
It is also a time to recognize the many and varied contributions America’s
workers with disabilities make each and every day across the Nation.
People with disabilities are a diverse group that includes people with
sensory, physical, and mental conditions. Disabilities cross lines of age,
ethnicity, sex, race, sexual orientation, and socioeconomic status.
The Department of Labor has chosen the 2022 theme to be, “Disability:
Part of the Equity Equation.”
“A strong workforce is the sum of many parts, and disability has always been
a key part of the equation,” said Assistant Secretary for Disability Employment
Policy Taryn M. Williams. “People with disabilities make up a wonderfully
multifaceted group. By recognizing the full complexion of our community,
we can ensure our efforts to achieve disability inclusion are, in fact, truly
inclusive.”
Have you heard about the Workforce Recruitment Program (WRP)? It
is a nationwide recruitment and referral program that links federal and
private-sector employers with college students and recent graduates
with disabilities.
Candidates represent all majors and range from college freshmen to
graduate and law students. Information about the candidates is compiled
in a searchable database that is available to employers through the WRP
website.
Since 1995, WRP has provided thousands of students and recent graduates
with temporary and permanent employment opportunities.
As the nation’s largest employer, the DoD recognizes its vital role in
advancing disability awareness and employing thousands of workers
with disabilities.
Each person brings distinctive skills and abilities to their job. Equity,
dignity, respect, and cooperation among all individuals are essential
values in the DoD work environment.
By increasing awareness for all members of the workforce, we build a
culture that embraces diversity and inclusivity.

