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The military leads all other professions in the number of days spent drinking per year,
study claims [J.D. Simkins, Military Times, 5 April 2019]


It should come as no surprise, then, that data pulled from the Centers for Disease Control and Prevention
and analyzed by the Delphi Behavioral Health Group revealed that service members consume alcohol on
more days of the year than any other profession.
 Close to 27,000 people across 25 different industries responded to surveys on alcohol consumption
during the period of 2013 and 2017, with the average person reportedly consuming at least one drink 91
days per year.
 Service members, meanwhile, led all other professions, with an average of 130 days of drinking—or,
over one-third of the calendar year.
The military leads all other professions in the number of days spent drinking per year, study claims

Pentagon’s transgender policy for military service to take effect, nearly two years after
Trump tweeted about the ban [Elizabeth McLaughlin, ABC News, 12 April 2019]


The Pentagon’s new policy that places limits on the military service of transgender individuals goes into
effect on Friday, nearly two years after President Donald Trump tweeted that he wanted to ban
transgender individuals from serving in the U.S. military.
 Service members diagnosed with gender dysphoria, defined as “a marked incongruence between one’s
experienced/expressed gender and assigned gender ... associated with clinically significant distress and
impairment of functioning,” will no longer be allowed medical surgeries for gender transition unless
they are currently in the process of receiving medical treatment. And transgender individuals who have
received hormones or medical surgery related to their transition are now barred from joining the
military, even if they can prove stability in their preferred gender.
 A federal judge lifted the final injunction of the ban last month, allowing the Pentagon to proceed with
its implementation of the new policy. In the meantime, four outstanding lawsuits will proceed in courts
across the country with the plaintiffs arguing the ban is unconstitutional.
Pentagon’s transgender policy for military service to take effect, nearly two years after Trump tweeted about
the ban

U.S. attorney general orders probe into mistreatment of gay employees [Sarah N.
Lynch, Reuters, 5 April 2019]




U.S. Attorney General William Barr said he was ordering certain Justice Department offices to
investigate possible discrimination targeting gay, lesbian, bisexual, and transgender employees after an
internal gay affinity group complained of low morale.
In an April 4 letter to DOJ Pride released on Friday, Barr said he was “troubled” by the group’s
concerns, and was directing the FBI and the Bureau of Prisons to “investigate and address allegations of
discrimination.”
Based on an October 2018 survey, the group found, gay, lesbian, and transgender employees felt the
workplace environment was “no longer the welcoming, inclusive environment” it used to be.
U.S. attorney general orders probe into mistreatment of gay employees
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Mississippi's flag: Young people don't want to live here,
GOP candidate says, so change it
By Giacomo Bologna, Mississippi Clarion Ledger
USA TODAY, April 9, 2019
Longtime state Republican leader, attorney and author Andy Taggart
announces his run for Mississippi attorney general outside his
Madison home Friday, April 5, 2019. Taggart will face state Rep.
Mark Baker of Brandon and state Treasurer Lynn Fitch in the August
Republican primary. (Photo: Barbara Gauntt/Clarion Ledger)
JACKSON, Miss. — A Republican candidate for attorney general
wants to change Mississippi's state flag.
Too many young people are leaving the state, Andy Taggart said,
and that's because Mississippi is stuck looking to its past.
It may be a symbolic change, Taggart said, but designing a new state flag — one that does not include the
Confederate battle flag — will show people Mississippi is looking ahead, toward the future.
According to Taggart, the flag acts like a "snapshot" of Mississippi, and the current snapshot is about
the Civil War, which was driven by slavery. Mississippi is the only state to feature the Confederate battle
flag within its state flag.
"That is not an accurate snapshot of our state," Taggart said, "but that is exactly what some people
conclude when they see the snapshot."
If elected attorney general, Taggart would have no power to change the state flag. Taggart said he believes
it's up to the Legislature to make the change.
But he thinks it's important to have someone in statewide office championing a new flag. Taggart said he
believes that would give lawmakers "conservative cover" to step out on the issue and support a new flag.
Taggart discussed the flag during a sit-down interview with the Clarion Ledger on Friday as he officially
kicked off his campaign statewide.
Until Taggart, no other Republican candidate for statewide office has actively injected the flag as a major
issue into this year's campaign. He thinks it is a key part of recruiting young people to Mississippi and
getting them to stay.
"Unlike monuments, unlike street names, unlike building names, our state flag is supposed to be the banner
under which all of us march and is a symbol of unity for all of us in the state of Mississippi," Taggart said.
"And no matter how strongly people feel as though we ought to keep the current state flag, every objective
observer would have to agree: Our current state flag is not a banner that unifies Mississippians."
Flag talk is 'stirring up stuff,' opponent says
Taggart appears to have a harder stance on the flag than the sole Democrat running for attorney general,
Jennifer Riley Collins.
When asked whether she had an opinion on changing the flag, Collins wrote: "For me the issue is less about
taking the current flag down and denying any part of the state's history but instead more about lifting a flag
that represents the pride all Mississippians have for our state."
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Two Mississippi state flags wave outside the Capitol in Jackson, Miss.,
in this Jan. 22, 2019 photograph. (Photo: Rogelio V. Solis, AP)
Rep. Mark Baker, R-Brandon, is one of Taggart's primary
opponents. Baker would not say how he personally felt about the
flag, but noted that he was the only Republican candidate who has
not called for changing the state flag.
"It's just for stirring up stuff," Baker said. "I don't really understand
what the motivation is."
Baker thinks the decision is in the hands of voters — not the Legislature — and he's not seeing anyone
organizing a referendum on the issue.
Treasurer Lynn Fitch, the third Republican candidate for attorney general, has previously supported
changing the flag. Reached by the Clarion Ledger Monday, she said the flag is an economic issue.
"Our flag is a part of our history and should be preserved," Fitch said in a statement, "but we need to find a
way to address the concerns of the Mississippi Economic Council and our business community that the
volatile nature of our most visible state symbol is impacting all our great work to bring new businesses and
people to our State."
Change the flag? A contentious issue
Jackson artist Laurin Stennis, granddaughter of the late U.S. Sen.
John C. Stennis, designed a proposed state flag that has been
introduced in the Legislature through House Bill 1548 by state Rep.
Kathy Sykes, D-Jackson. (Photo: Joe Ellis/The Clarion-Ledger)
Changing the flag is a contentious issue in Mississippi.
In 2001, more than 60 percent of Mississippi voters rejected a new
flag design that did not include the Confederate battle flag.
Conversations about removing Confederate symbols surged in 2015
when a white nationalist who previously posed in photos holding the Confederate battle flag killed nine
African American worshipers in a Charleston, South Carolina, church.
Mississippi's three historically black public universities stopped flying the state flag years ago. After the
shooting, the state's five formerly white-only public universities abandoned the flag, too.
Some Mississippi cities, including Jackson and Biloxi, do not fly the Mississippi state flag because it
contains the Confederate battle flag.
Lawmakers filed more than a dozen bills to redesign the flag this year, but all were rejected without
consideration early in the session.
In 2016, Rep. Kathy Sykes, D-Jackson, filed a bill that would change the state flag to one designed by
Laurin Stennis, the granddaughter of the late Sen. John Stennis.
The so-called Stennis Flag was not adopted, but the campaign to make it Mississippi's state flag is not over.
The flag is seen on bumper stickers, front porches and business across the state.
A municipal judge in Clarksdale took down the Mississippi state flag in his courtroom and put up the
Stennis flag instead.
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U.S. attorney general orders probe into mistreatment of gay
employees
By Sarah N. Lynch
Reuters, April 5, 2019
WASHINGTON - U.S. Attorney General William Barr said he was ordering certain Justice Department
offices to investigate possible discrimination targeting gay, lesbian, bisexual and transgender employees
after an internal gay affinity group complained of low morale.
In an April 4 letter to DOJ Pride released on Friday, Barr said he was “troubled” by the group’s concerns,
and was directing the FBI and the Bureau of Prisons (BOP) to “investigate and address allegations of
discrimination.”
Barr also released a formal Equal Employment Opportunity (EEO) statement declaring that no department
employee or applicant should face discrimination over race, ethnicity, religion, age, disability or sexual
orientation.
“Issuing the statement is not only required by law ... it is the right thing to do,” Barr wrote. Barr’s tone and
response to the department’s gay rights group marked a stark contrast from his predecessor Jeff Sessions,
who actively took steps to undermine civil rights protections for gay, lesbian and transgender people.
In October 2017, for instance, Sessions sent a memo to federal prosecutors declaring that Title VII of the
1964 Civil Rights Act did not protect workers from gender identity discrimination.
The department under Sessions’ leadership also reversed legal positions taken during the Obama
administration on gay rights, including one case where it appeared before a federal appeals court in
Manhattan to argue that Title VII does not provide protections to gay and lesbian workers.
In a March letter to Barr, DOJ Pride said the department in recent years has suffered low morale, hurting its
ability to retain and recruit new LGBT talent.
The group said Sessions had declined ever to issue an EEO statement reiterating the federal government’s
stance against discrimination, despite requests to do so.
Throughout his time at the department, it said, an older EEO statement issued by former Attorney General
Loretta Lynch was all that remained up on the department’s website.
Based on an October 2018 survey, the group found, gay, lesbian and transgender employees felt the
workplace environment was “no longer the welcoming, inclusive environment” it used to be.
Of all the respondents in the survey, only 31 percent said they believed the Justice Department valued
LGBT employees.
In particular, the survey identified concerns inside both the FBI and BOP - the two largest components of
the Justice Department. It also uncovered repeated criticism within the FBI Academy, the agency’s law
enforcement training and research center, over how gay people are evaluated and treated.
An FBI representative said in a statement that the agency “is committed to fostering diversity and inclusion
in our workforce” and it does “not tolerate discriminatory behaviors.”
The BOP, in an emailed statement, said it “does not tolerate discrimination” and any allegations of
misconduct are taken seriously. “We are committed to ensuring a safe work place that is free of
discrimination and harassment,” the statement said.
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The new push for getting more women to sign up for VA
benefits
By Leo Shane III
Military Times, April 10, 2019
Rep. Chrissy Houlahan, D-Pa., speaks with fellow lawmakers
before a joint meeting of Congress on April 3, 2019. (Andrew
Harnik/AP)
Pennsylvania Rep. Chrissy Houlahan admits she never even looked
into her veterans benefits until she ran for Congress. “I just never
thought that I should.”
Now the former Air Force captain wants to make sure other women
veterans don’t wait that long. She’s pushing officials from the Army and Navy implement a successful Air
Force program to increase awareness of gender-specific health care programs for service members, linking
them with resources during a critical transition time.
The effort — which has the support of 33 other members of congress, including 28 fellow Democrats — is
a small but significant step in improving the military’s approach to its changing demographics. The firstyear lawmaker is hoping that while she pushes for more ambitious reforms in the coming months, modest
moves like this can have significant results in years to come.
Houlahan sat down with Military Times recently to discuss her experience in Congress as one of the new
class of women veterans elected to office (at seven, it’s the largest in congressional history) and her goals
as a member of the House Armed Services Committee.
Portions of this interview have been edited for length and clarity.
How much work needs to be done to bring awareness to women veterans issues?
It’s not a coincidence that you see a lot more women veterans in Congress right now than you have before.
I was at the earlier edge of that, I’m one of the oldest new members who have a military background. I’m
the only (female) veteran that I’m aware of who is a pre-9/11 veteran.
I think you have this generation of women veterans who were able to take advantage of some of the
loosening of regs and restrictions, and have a real career. That has qualified them in some ways to be here
now, the right timing come into Congress now because their record of service was compelling enough for
people to vote for them.
So now, these women of Congress with service, we come from all over the country. We were the tip of the
spear in many ways, and the demographics of our military is changing pretty rapidly.
This (effort) is about a program the Air Force tried … and saw it was successful in motivating women to
access veterans benefits. The Army has tried it in a smaller situation. This is just an idea to continue that
thing that worked, and statistically reduces suicides, definitely increases the number of people who are
accessing benefits as women.
And as (women) become more and more of the veterans population, that’s just common sense.
Is the military doing enough for women?
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When I was active-duty, I wanted to be a pilot, got an active-duty pilot slot, but decided not to take it. My
path was different, because I would have been doing things behind the scenes in piloting.
But now you can see Mikie (Sherrill, a New Jersey representative), a helicopter pilot, and Amy (McGrath, a
Kentucky House candidate), a jet pilot. You can see the progression of the doors opening. It’s not just that
our faces have always been there. What we got to do has changed, even within the 10 years I left the
military and they joined. They had different career opportunities than I had.
It’s because what the women are doing is fundamentally different than what we were doing before.
You’ve promised to be an advocate on military spouse and family issues. How do you make sure to keep
the focus on them?
When I separated, one of the bigger reasons was because I could not see a path where that (career) was
sustainable. Thoughts about what a spouse looks like (in the military) should change, because a spouse isn’t
going to be just like my grandmother — Navy wife — or my mom — Navy wife. That was their career.
We need to be thoughtful about how we treat spouses, regardless of their gender. They need to be make
sure they can have livelihoods and careers and individual thoughts and feelings too.
I’m on the readiness subcommittee. It’s deliberate, as someone who has served and whose parents and
grandparents served, that I think these issues of readiness include families, include moms and dads and
kids.
Your district is the first in Pennsylvania for defense contracting dollars. How does that influence your
priorities in Congress?
I lived in my county in Pennsylvania for 25 years, and I’m a former member of the military, and I had no
idea there was that much connection. It’s supply chain business.
On the civilian side, what I did was growing small businesses to mid-sized businesses, and I was the
operations officer. So, logistics, manufacturing, production, that’s what I did. So this is why I think it’s
awesome to be on the small business side of things too.
You look out my window at home, and you see some small businesses and mid-sized businesses that are
supplying not just the defense industry, but all industries. And so whatever we’re looking at — cyber
issues, procurement issues — as it applies to the military side of things, you’re probably seeing the same
problems that small businesses and mid-sized businesses are seeing on the non-military side of things.
How familiar are members of Congress with how VA and the military works?
We need more military members in Congress. It has been significantly better historically than it is now. We
need them there not only because they have first have experience serving and understand the mechanisms
of our budget, but we also need them there because frankly they are team players and problem solvers in
ways other people aren’t.
We need more women in Congress for similar reasons. We need more diversity in Congress in general.
Have you had a chance to talk to veterans across the aisle in Congress?
I helped form a new caucus. It’s called For Country, it’s a bipartisan, veterans-based caucus. And we are
committed to working across the aisle on things we can agree on.
One of those things is the importance of national service, not just military but Teach for America, City
Year, Peace Corps and those kinds of things that bring people together and advance the country.
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We’re also committed to sit down and talk through ideas. If I have a legislative idea that may not be on
Armed Services or Foreign Affairs, we can say, ‘Hey, would you be interested in sponsoring this with me?’
It’s a conduit to potential co-sponsorships, and at least we have a relationship.
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Pentagon's transgender policy for military service to take
effect, nearly two years after Trump tweeted about the ban
The policy requires service members to serve in their biological sex.
By Elizabeth McLaughlin
ABC News, April 12, 2019
From left, transgender military members Navy Lt. Cmdr. Blake
Dremann, Army Capt. Alivia Stehlik, Army Capt. Jennifer Peace,
Army Staff Sgt. Patricia King and Navy Petty Officer Third Class
Akira Wyatt, attend a House Armed Services Subcommittee on
Military Personnel hearing on Capitol Hill, Feb. 27, 2019. (Manuel
Balce Ceneta/AP)
The Pentagon's new policy that places limits on the military
service of transgender individuals goes into effect on Friday, nearly two years after President Donald
Trump tweeted that he wanted to ban transgender individuals from serving in the U.S. military.
The new policy largely requires service members and those wishing to join the military to adhere to the
standards associated with their biological sex.
Service members diagnosed with gender dysphoria, defined as "a marked incongruence between one's
experienced/expressed gender and assigned gender ... associated with clinically significant distress and
impairment of functioning," will no longer be allowed medical surgeries for gender transition unless they
are currently in the process of receiving medical treatment. And transgender individuals who have received
hormones or medical surgery related to their transition are now barred from joining the military, even if
they can prove stability in their preferred gender.
The Pentagon asserts that the new policy is not a ban on transgender individuals, saying "all persons will
continue to be treated with dignity and respect."
A string of lawsuits were filed after Trump called for the ban in July 2017. He has not tweeted about the
issue since.
A federal judge lifted the final injunction of the ban last month, allowing the Pentagon to proceed with its
implementation of the new policy. In the meantime, four outstanding lawsuits will proceed in courts across
the country with the plaintiffs arguing the ban is unconstitutional.
In preparation for the policy to take effect on Friday, a Pentagon spokesperson told ABC News that fact
sheets have been provided to military medical providers, service members, applicants, commanders,
recruiters and to those in the human resources field.
Transgender service members who were serving in their preferred gender prior to Friday will be
grandfathered in under the Obama administration policy, which allowed transgender individuals to serve
openly.
"There's transgender people who have been scrambling to try to hurry up, come out and begin the transition
process so that they can be included in this so-called grandfathered group," said Shannon Minter, one of the
lead attorneys for two of the lawsuits filed against the policy. "So that has been a source of enormous stress
and anxiety."
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Minter, a transgender man and the
Legal Director for NCLR,
described transgender service
members as in a "state of despair"
and fear as the new policy is
implemented. He said the military
will lose skilled, highly qualified
individuals from service because
of their gender identity and that
the new policy could "encourage
bias and discrimination."
"This is absolutely 'Don't Ask,
Don't Tell' for transgender
people," Minter told ABC News,
referring to the Pentagon's policy
in the 1990s and early 2000s that
banned gay and lesbian service
members from serving openly in
uniform.
In a message to sailors in advance
of the new policy, the Navy said
people were permitted to "live
socially" in their preferred gender
while not on duty, as long as they
conform to the standards
associated with their biological
sex while in uniform.
"There is no policy that prohibits
the ability of a service member to
express themselves off-duty in their preferred gender," officials said in a recently released Navy
administrative message, according to Military.com which obtained the guidance. "Appropriate civilian
attire, as outlined in the uniform regulations, will not be determined based on gender."
Yet the Pentagon has said the policy doesn't require transgender service members to conceal their gender
identity.
"Gender is a fundamental aspect of a person's identity," Minter said. "It cannot be turned on and off like a
switch, and the very notion of requiring a non-transgender person to do so would immediately be
recognized as cruel and unworkable. It is equally cruel and unworkable for transgender people."
The Pentagon asserts that about 9,000 service members self-identify as transgender.
In a hearing earlier this year, a top defense official told Congress that the Obama administration policy
would "degrade military readiness" in the long term. But the four service chiefs of the Army, Navy, Air
Force and Marine Corps have testified publicly that the presence of transgender service members has had
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no effect on unit cohesion, discipline or morale -- a sentiment echoed by the active duty transgender service
members.
Defense officials were asked by reporters last month for the data that shows transgender individuals have a
negative effect on military readiness and unit cohesion, but officials conceded that it doesn't exist because
the Pentagon doesn't track transgender service members. Instead, officials pointed to the panel of experts
assembled by former Defense Secretary James Mattis who used their military and professional judgment to
make policy recommendations.
The full transgender policy for military service is available here.
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Sailors May Dress According to Preferred Gender While
Off Duty, Navy Rules
By Hope Hodge Seck
Military.com, April 9, 2019
In this July 29, 2017, photo transgender U.S. Army Capt. Jennifer
Sims is silhouetted on a balcony after an interview with The
Associated Press in Beratzhausen near Regensburg, Germany. (AP
Photo/Matthias Schrader)
With the upcoming April 12 start of a new Pentagon policy that will
bar most transgender people from entering the military and restrict
transgender medical transition for those not grandfathered in,
the Navy has released additional guidance noting that sailors will be
permitted to "live socially" in their preferred gender while not on duty, even if they must conform to the
standards associated with their biological gender while in uniform.
"There is no policy that prohibits the ability of a service member to express themselves off-duty in their
preferred gender," officials said in a recently released Navy administrative message. "Appropriate civilian
attire, as outlined in the uniform regulations, will not be determined based on gender."
The guidance does add that deployed sailors may be restricted in off-duty attire choices "to meet local
conditions and host-nation agreements with foreign countries" at the discretion of regional commanders
and senior officers.
"All service members are expected to continue to treat each other with dignity and respect," the message
adds. "There is zero tolerance for harassment, hazing or bullying of any service member in any form."
Officials have insisted that the Pentagon's new policy -- which was spurred by a series of tweets from
President Donald Trump in 2017 -- does not constitute a ban on transgender individuals in uniform.
However, it does restrict those who have not obtained a waiver by April 12 to serve in their biological
gender only, and requires prospective troops with a history of "gender dysphoria" to verify that they have
had 36 months of stability in their biological gender and are willing to meet the standards associated with it
to enter the military.
The Navy and the Marine Corps, which both released additional guidance ahead of the new policy taking
effect, did clarify that currently serving transgender troops who are deployed or otherwise hindered from
getting a waiver by the deadline may submit an exception-to-policy request.
"This request must be routed to the commanding officer by the service member no later than 12 April 2019
and must contain a presumptive diagnosis from a provider (e.g., independent duty corpsman or civilian
provider)," the Navy message states.
That request must then be forwarded with an endorsement from the service member's commanding officer
and submitted up through the first flag or general officer in the chain of command.
Marines may obtain an extension via a request to the deputy commandant for Manpower and Reserve
Affairs, according to a Marine administrative message. The request must include a presumptive diagnosis
from a civilian medical provider or independent duty corpsman and include a commanding officer's
endorsement.
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The policy set to take effect aligns closely with a February 2018 memo to the president authored by thenDefense Secretary Jim Mattis following a policy review of the impact of transgender troops on "readiness
and lethality."
"In my professional judgment, these policies will place the Department of Defense in the strongest position
to protect the American people, to fight and win America's wars, and to ensure the survival and success of
our service members around the world," Mattis wrote.
Many in Congress, however, have been fiercely critical of the new policy, pointing out the honorable
service of the estimated 9,000 transgender troops now serving and the relatively low cost to the Defense
Department -- estimated at under $10 million -- of providing them with medical care to date.
-- Hope Hodge Seck can be reached at hope.seck@military.com. Follow her on Twitter at @HopeSeck.
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Texas Tech Medical School, Under Pressure From
Education Dept., Will Stop Using Race in Admissions
By Anemona Hartocollis
The New York Times, April 9, 2019
Texas Tech University Health Sciences Center will stop considering
race in admissions, as part of an agreement reached with the
Education Department. (Credit: David Kozlowski/Getty Images)
A prominent Texas medical school will stop considering race or
ethnicity in deciding whether to admit applicants, as part of an
agreement with the Education Department’s civil rights office.
The president of the Texas Tech University Health Sciences Center
signed the agreement in February, 14 years after the department began investigating a complaint filed by an
anti-affirmative action group. The agreement is the first of its kind for the Education Department under
Secretary Betsy DeVos, and comes as the Trump administration continues its hard turn against the use of
race in admissions.
Roger Clegg, general counsel for the Center for Equal Opportunity, which filed the original complaint, said
on Tuesday that the agreement could pave the way for similar actions at other schools.
“It shows that the Trump administration is serious about enforcing the civil rights laws in a way that
protects the rights of all Americans to be free from discrimination,” Mr. Clegg said. “The more schools that
stop using racial preferences, the harder it will be for other schools to continue using racial preferences.”
Affirmative action programs are under renewed scrutiny in courts and by federal authorities. Harvard
University and the University of North Carolina at Chapel Hill are both facing court challenges to their
admissions procedures that could reach the Supreme Court. The Trump administration is investigating
allegations of discrimination against Asian-American applicants at Harvard and Yale.
The administration has made clear its position on the use of race in admissions, abandoning Obama-era
policies that argued for the “compelling interests” of diversity to college campuses and encouraging raceneutral admissions methods.
Jin Hee Lee, senior deputy director of litigation at the NAACP Legal Defense and Educational Fund Inc.,
said the Texas Tech agreement was part of a broader pattern of chipping away at affirmative action.
“In the larger context of this administration’s civil rights record, it’s clear that this is yet another attack on
education equity,” Ms. Lee said. “We will continue to take steps to protect efforts aimed at improving
education equity throughout the country.”
The complaint by the Center for Equal Opportunity, which describes itself as a conservative civil rights
organization, came after a 2003 Supreme Court ruling in the case of Grutter v. Bollinger. In that decision,
the court upheld the use of race as a factor in admission to the University of Michigan Law School, saying
that the school had a compelling interest in achieving diversity.
Soon after, the Health Sciences Center School of Medicine and Texas Tech University, the undergraduate
campus in the Texas Tech system, announced that they would begin considering race in admissions. Mr.
Clegg challenged the decision on the ground that race should be used only as a last resort.
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But for the fall 2014 class, the undergraduate campus removed any consideration of race in admissions. As
a result, the Education Department dismissed the case.
The department continued to investigate the Health Sciences Center, and found that the medical school was
continuing to use race-conscious admissions, according to documents in the case.
The policies had a significant effect on the makeup of the medical school. Enrollment went from 9 percent
Hispanic in the class that entered in 2004 to 16 percent in the class that entered in 2018. The university said
that it was trying to recruit more Hispanic students in part to send more people to practice medicine in
underserved communities in West Texas, according to documents in the case.
Mr. Clegg said the investigation, which had begun during the George W. Bush administration, had lasted
through the Obama years, “which suggests that even under a liberal Democratic administration, there were
problems” with admissions practices.
The medical school defended race-conscious admissions by saying it needed to recruit students who
showed the “cultural sensitivity” that would allow them to serve racially diverse patients, according to a
letter from the Education Department’s civil rights office. Federal officials were concerned that the medical
school’s admissions process violated civil rights law.
Eric D. Bentley, vice chancellor and general counsel of the Texas Tech University System, said in a letter
to the civil rights office that while the medical school believed it was in compliance with the law, it was
agreeing to stop using race in admissions “in an effort to resolve this matter and focus on educating future
health care providers.”
The decision was effective March 1, according to the agreement, and set a deadline of Sept. 1 to revise all
admissions and recruitment materials to reflect the changes. It did not, the agreement said, constitute an
admission that the university had run afoul of civil rights law.
Erica L. Green contributed reporting. Kitty Bennett contributed research.

SEE ALSO:
Texas medical school agrees to stop using race in admissions [Reuters, 2019-04-09]
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Families of fallen Guard, reservists push for expanded
scholarship benefits
By Leo Shane III
Military Times, April 9, 2019
Brittany Tipps poses next to the gravesite of her father, Texas
National Guard Spc. Anthony Tipps, on her high school graduation
day last year. Tipps' suicide a few months after his return from an
overseas deployment was not considered an active-duty event,
limiting what benefits his family was eligible to receive. (Courtesy
of the Tipps family)
Tammy McCracken is supposed to be helping her 16-year-old
daughter tour colleges this month, but “she’s looking at the
campuses and all I can look at are the expenses.”
Her 19-year-old son is already attending Embry-Riddle
Aeronautical University, thanks to his father’s post-9/11 GI Bill
benefits. But when Col. David McCracken died n 2011 of brain cancer related to an earlier deployment to
the Middle East, it left their family with a single income and a host of confusion surrounding his military
benefits.
Under current law, the children of a service member who dies on active duty are eligible for full college
tuition and a living stipend under the John David Fry Scholarship program, a generous benefit recognizing
their families’ sacrifice and stress.
But the McCracken children aren’t eligible for it, because their father was a member of the Army Reserves
when he died. Although his injuries were tied to toxic exposure during an active duty deployment, his
symptoms didn’t show until months later. Guardsmen and reservists are held in a different category due to
language in the federal code authorizing the scholarship.
“He was in the military for 30 years,” Tammy McCracken said. “We always felt part of that community.
We never felt like we weren’t a full part of it until after he died.”
Advocates are pushing for a congressional fix to the problem this session.
“(These families’) service and sacrifice is no different than the service and sacrifice of those serving on
active duty,” said Ashlynne Haycock, deputy director for policy at the Tragedy Assistance Program For
Survivors.
“While most benefits are equal for their survivors, the education benefits are not. It is time to make sure
their survivors are afforded the same access to the Fry Scholarship as their active duty counterparts."
This week, lawmakers are proposing a legislative fix to the problem, inserting language in the scholarship
eligibility to include children and spouses of guardsmen and reservists who die from a service-connected
disability within four years of leaving active-duty status.
The measure, sponsored in the House by Reps. Gus Bilirakis, R-Fla., and Mike Levin, D-Calif., will be up
for discussion before the House Veterans’ Affairs Committee this morning. In a statement, both lawmakers
said the move is “the least we can do to honor their sacrifice.”
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While the issue only affects a few hundred families, the difference between receiving the educational
benefits and being shut out entirely can be life changing.
Brittany Tipps, a freshman at Texas A&M University-Commerce, lost her father to suicide in 2010. Texas
National Guard Spc. Anthony Tipps has returned from a deployment to Iraq just a few months earlier, but
his death was not considered an active-duty event because of the time that had passed.
“To me, I just always thought he had served in the Army,” she said. “I never really saw any difference.”
Over the last year Tipps has cobbled together a host of state and federal benefits to cover most — but not
all — of her college costs. She said keeping up with all the required paperwork and deadlines is “hectic,”
but she is appreciative that other support systems are available.
“It just all would have been so much easier if the Fry scholarship were an option for us,” she said.
No cost estimate has yet been calculated for the bill. As with past efforts to change military and veterans
education benefits, that could be a key sticking point for the effort in the months ahead.
As they advocate for the change, McCracken will press on with the college tours with her daughter, and
Tipps will continue her studies in Texas. She’s also planning on working with TAPS this summer on a host
of legislative lobbying efforts, connected to her political science major.
“Going through this has definitely sparked my interest in the topic,” Tipps said. “I’d like to see how I can
help other families not go through these kinds of problems.”
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Immigrants who have served in the U.S. military are being
deported after facing legal troubles
A growing number of immigrant veterans face exile after serving a country they consider
home.
By Roxana Kopetman and Angela Naso
Orange County (Calif.) Register, April 4, 2019
United States Marine Jose Segovia Benitez
Jose Segovia Benitez, who was brought to the United States from El
Salvador when he was 3, joined the U.S. Marine Corps at 18, eager
to serve what he’s always considered to be his country.
He saw combat, in Iraq, and after five years was honorably
discharged.
But when he came home, in 2004, Segovia wasn’t the same guy. A
brain injury left him depressed and angry. And he exhibited symptoms of post-traumatic stress syndrome.
This different version of Segovia also took to drinking. He got into trouble with the law and served time for
domestic abuse, driving under the influence and other felony convictions.
Though he was a legal permanent resident when he joined the Marines, and he began the naturalization
process while on duty, his U.S. citizenship was never finalized. Which is why, when he was leaving prison
January of 2018, U.S. combat veteran Segovia was on the radar of Immigration and Customs Enforcement
as a candidate for deportation. He was picked up by ICE agents and taken to the Adelanto ICE Processing
Center, where he’s been ever since.
Now, he’s appealing a process that would send him to a country he hasn’t seen since he was a toddler.
The 37-year-old, a graduate of Poly High School in Long Beach, is part of a growing world of immigrants
who’ve been deported or face deportation after serving in the U.S. military.
The government doesn’t track how many people are in Segovia’s predicament. Veteran groups and their
supporters have documented hundreds of immigrant veterans who have been kicked out of the country, but
suspect the actual number to be in the thousands. The Congressional Hispanic Caucus in 2017 put the
number closer to 3,000.
Some deported veterans are staying in Tijuana so they can be close to their families still living north of the
border.
Advocates argue the process is demonstrably unfair.
“If you’re a citizen, you make a mistake, you pay for your mistake, and then you go home,” said Robert
Vivar, co-director of Unified U.S. Deported Veterans, a Tijuana-based organization rooting for Segovia’s
release and the return of all deported veterans.
“If you’re not a citizen, you get punished for the same crime, not only twice, but you get a life sentence.”
Vivar and others argue that U.S. veterans have earned and deserve the right to live in the country they were
willing to die for.
“Being deported, taken away from your family, from the neighborhood where you grew up, is quite a
trauma,” said Vivar, an immigrant who grew up in Corona and was deported but is not a veteran.
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“Even a convicted murderer rapist has an opportunity of parole and being reintegrated into the
community,” said Vivar, who works at a call center in Tijuana. “But someone who served, who was willing
to give up their lives, has all that taken from them.”
Legislation to bring them back
While Vivar’s group and others are fighting for Segovia’s release, two Congressmen recently reintroduced
a bill that would let deported veterans who were honorably discharged return to the United States. The
exceptions would be veterans convicted of voluntary manslaughter, murder, rape, sexual abuse of a minor,
terrorism or child abuse.
The “Repatriate our Patriots Act,” (H.R.1078,) would also prohibit the deportation of non-citizen veterans,
and it would expedite the naturalization process of those already deported, allowing them to go through the
process abroad.
“If you are willing to put your life on the line to defend this great nation and its values, you should be able
to become a U.S. citizen,” Congressman Don Young, a Republican from Alaska, said in a news release
when he reintroduced the bill in February with a Democratic congressman from Texas, Vicente Gonzalez.
Other legislative attempts to prevent the deportation of American veterans included the “Second Chance for
Service Act” from Rep. Mark Takano (D-Riverside). That bill would have amended the Immigration and
Nationality Act to ensure that a veteran who has served honorably is not automatically barred from
citizenship after committing certain crimes.
“America is a country that believes in second chances, and few deserve a second chance as much these
veterans,” Takano said when he introduced that bill in 2017. “Treating people who risked their lives for
our freedom so callously violates the respect and gratitude we owe to all who have served. This legislation
gives the administration the flexibility it needs to provide our veterans the rights they fought to protect.”
In recent years, several cases have drawn a spotlight to the issue.
In 2017, former Gov. Jerry Brown issued pardons to three immigrant veterans deported to Mexico. They
included Hector Barajas, a former U.S. Army paratrooper who was deported in 2010 after he had
completed a two-year sentence for shooting a gun at an occupied vehicle. While in Tijuana, Barajas
founded Deported Veterans Support House to advocate for their cause. Nearly a year ago, Barajas returned
home to Compton, a day after he became a U.S. citizen.
Barajas’ story differs from that of another deported vet: U.S. Army veteran Carlos Jaime Torres.
In 2010, the Vietnam vet – who served four years in battle – was deported following a conviction for
marijuana possession in Texas. In late 2018, Torres was allowed to return home – but only for his own
funeral. He died while living in a border town in Mexico near his Texas home. He was buried in the United
States with full military honors. In 2016, he told the Austin American Statesman that he never felt at home
in Mexico, where he worked as a security guard, and kept mementos of his U.S. military service in his
small border home.
“He was just proud to be an American, period,” said Torres’ son, Carlos Edward Mosqueda, who served in
both the Navy and Army, in part because his father encouraged his children to “serve our country.”
“Even in Mexico, he would say, ‘Yeah, I’m an American,” Mosqueda told The Monitor.
Rep. Gonzalez, who represents a district in south Texas, said his bill is being re-introduced “for Carlos
Torres, for the thousands of deported veterans around the world like him, and to prevent this inexcusable
practice from happening again.
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“We must repatriate our patriots.”
Non-citizens have long served
The U.S. military has a long history of non-citizens serving in its ranks.
During World War 1, for example, 18 percent of the military was made up of immigrants, according to
a November 2017 report from the National Immigration Forum, an advocacy group. “The Army set up
special camps to teach English to the Polish, Italian, Hungarian and other troops, and 150,000 of these
troops became citizens through their wartime service.”
In 1961, Congress added a requirement: to enroll during peace time, one must be a lawful permanent
resident. By 2015, about 40,000 permanent residents who were not U.S. citizens served in the Armed
Forces, according to the Immigration Forum report.
About 5,000 lawful permanent residents, or green card holders, apply to the military every year.
A 2016 report from the American Civil Liberties Union titled “Discharged, then discarded” noted that most
of the veterans deported in recent years have been lawful permanent residents. Many of them committed
minor offenses while readjusting to civilian life. Nearly all were eligible for citizenship though some,
according to the ACLU report, did not apply for citizenship because they believed it would happen
automatically with their military service. Others applied, but their cases “were lost in an unwieldy mass of
red tape.”
Besides the green card holders, there’s another much smaller group of veterans who face potential
deportation – asylum seekers, refugees and certain visa-holders who served in the military to provide
specific language, health care backgrounds or cultural skills considered vital to the nation’s interest. This
group is part of the Military Accessions Vital to National Interest program, otherwise known as MAVNI.
More than 10,000 enlisted in MAVNI from 2009 to late 2016, when the program was essentially abolished,
according to retired U.S. Army Lt. Colonel Margaret Stock, who spearheaded MAVNI. Under Stock, the
program made it possible for newly enlisted immigrants to get access to a sped-up naturalization process
while still in basic training.
When the program was put under review – a month after the 2016 presidential election – many immigrant
warriors were left in limbo. Some were abruptly booted out of the military and threatened with deportation.
“It’s unfortunate because they’re having trouble finding qualified recruits” for those specialized positions,
said Stock, who now works as immigration attorney in Alaska.
Segovia red tape
For Segovia, the process of becoming a citizen was bungled, according to his Encino attorney, Wayne
Spindler.
Segovia’s 2002 application for citizenship – submitted four years before his first conviction – was delayed
and mishandled, according to court documents. Segovia re-submitted the paperwork in 2010. Spindler
argues that Segovia’s citizenship should be granted retroactively.
Last month, Segovia’s appeal to the immigration board was denied. His attorney has moved to take the case
to the 9th U.S. Circuit Court of Appeals.
Segovia’s case is complex, but – unlike many deported immigrant veterans – he’s backed by numerous
supporters. Some have joined family members making the trek to visit him at the Adelanto detention center
in San Bernardino County.
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“He served his country. Now what? They’re going to ship him out, like he’s a nobody?” said Pat Alviso,
national coordinator for Military Families Speak Out, an organization that advocates for returning troops
from the Middle East.
Segovia’s family said they worry about him and whether he’s getting the proper treatment he needs. They
blame the military for not treating his war-induced mental health issues more promptly, before he started
drinking and got into trouble.
Segovia was a “vibrant and happy” young man who “was all about the Marine Corp and (their motto)
Semper Fi,” said his sister, Elizabeth Garcia, 22. “He ran marathons. He was very clean. He was in that
mental state of mind of being in the military,” she said.
When he returned to Long Beach, that mindset was different.
“He would wake up in the middle of the night, bathed in sweat, and think he was still at war, with a weapon
in his hands,” said Segovia’s mother, Marta Garcia.
“I would try to comfort him, and tell him, ‘Son, you’re at home.’”
rkopetman@scng.com, anaso@scng.com

SEE ALSO:
After 9 years deported, female Marine’s husband may be able to come home [Military Times, 2019-04-11]
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Kansas National Guard captain submits resignation in wake
of suicides
By Katie Moore
The Topeka Capital-Journal, April 7, 2019
A captain in a Kansas National Guard brigade that experienced several suicides in six months said she has
submitted a letter of resignation after concerns about the issue weren’t taken seriously enough by
leadership.
The National Guard has a higher suicide rate than other branches of the military, including active-duty
soldiers, a report from the Department of Defense said. However, the Kansas National Guard has a lower
rate than guards in many other states, said Maj. Jason Davee.
Maj. Gen. Lee Tafanelli said the Kansas National Guard has had nine suicides in the past five years, three
of which were in the past 18 months.
Additionally, a civilian who worked in the guard’s behavioral health department died by suicide last
summer, and a man who had just been discharged died earlier this year. Their deaths weren’t included in
official numbers, said Capt. Tara Fields.
Fields has served 12 years in the military, eight on active duty. She joined the Kansas National Guard just
over a year ago as a behavioral health officer.
The brigade lost two soldiers and the civilian employee in July.
Fields said she has been vocal about trying to make changes, but her efforts were met with complacency.
“This is not how we treat our soldiers,” Fields said. “I’m tired of watching it happen.”
On Aug. 13, she didn’t get a response from a soldier she was concerned about.
“I’m just like panicking,” she recalled.
Fields said she alerted guard officials. She was at her Leavenworth home with her husband and four
children as she anxiously awaited a response. Minutes turned into hours and Fields said she didn’t hear
anything.
She said she was sobbing, spiraling into desperation and contemplating what it would take to get
leadership’s attention.
“I snapped,” Fields said. “I hit a level of rage I didn’t think was freaking possible.”
Concerned for her well-being, her husband called authorities. At the hospital, she thought about killing
herself, going as far as wrapping a cord around her neck.
Fields was hospitalized for about a week. Once she was released, she was considered a high-risk soldier.
That experience, she said, shed further light on how soldiers were treated and the gaps that existed.
Fields said she wants to see better tracking for high-risk soldiers and more support for members who are
transitioning out of the guard, which can be a high-stress phase of life. Another strategy is to fully
implement an embedded model. The approach places behavioral health officers directly in units. Fields said
this builds rapport and trust, making it easier for someone who needs help to reach out and ask for it.

https://www.cjonline.com/news/20190406/kansas-national-guard-captain-submits-resignation-in-wake-ofsuicides
She also would like to see a review of policies and whether they are being followed. Some behavioral
health positions are filled by contractors who, because of governmental policy, are limited in their role in
providing direct care, Fields said. She wondered why government employees haven’t been hired instead.
According to the guard, governmental work related to behavioral health programs that can’t be carried out
by a contracted employee is performed by the Kansas National Guard’s deputy state surgeon, who is a fulltime employee, and that support for service members isn’t impeded.
When Fields tried to elevate concerns, she said she felt like addressing suicide wasn’t a priority for guard
leadership. And while she said she doesn’t want to play “the female card,” she believes being vocal as a
woman isn’t always well-received.
Fields said by speaking out, she has a lot to lose, but hopefully something will be gained.
“We have to hold our organization accountable,” Fields said. “We are not doing right by our soldiers.”
Guard’s response
The guard said all suicides are taken seriously and are a tragic loss for the service member’s family, the
Kansas Guard and the community as a whole.
Tafanelli said the guard takes a holistic approach to suicide prevention because its structure presents unique
challenges. Eighty percent of the guard’s 6,500 members aren’t seen on a daily basis and are spread across
the state.
“Every time we have that, it is a very tragic situation for the Kansas National Guard, it’s a very tragic
situation for each of us individually,” he said.
The approach includes resources such as training, programs, medical help and chaplain services.
Soldiers and airmen go through an awareness training when they enter the guard. In addition to learning
about warning signs, they also learn how to intervene if somebody appears to be in crisis.
“We have a lot of programs that are available for individuals, but they all rely on that individual being
willing to come forward and ask for help, and sometimes that’s very difficult for individuals and it’s that
stigma,” Tafanelli said, adding that getting help isn’t a sign of weakness, but rather strength.
The organization also has a behavioral health working group that looks at new research and is part of a
seven-state governor’s challenge. The pilot project, which is a collaboration with the VA, is composed of a
military-civilian team of experts. State chaplain Terry Williams said the initiative will develop a plan
unique to each state to address suicide. To get at the root of suicide, the social, mental, physical and
spiritual components have to be addressed, he said.
Tafanelli said commonalities in suicides include relationship problems, financial challenges and substance
abuse, and that there is programming available to address each of these areas.
“The sooner we can identify that somebody has a problem, but more importantly that they realize they have
a problem and want help, I’m very confident we have programs in place that can help them and their
families deal with that situation and we continually improve the programs,” he said.
There is also access to help from civilian mental health professionals if someone doesn’t feel comfortable
asking for help from someone in uniform, Capt. Celeste Arnold said.
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Tafanelli said he supports any opportunity for expanded services. In March, Sen. Jerry Moran introduced a
bill to improve access to mental health services for guard and reservist members, Moran’s office said.
Currently members undergo annual health assessments, but follow-up care usually is their responsibility.
“It is critical we provide our service members every opportunity to access mental health care.
Unfortunately, many National Guardsmen and Reservists struggle to receive mental health care when they
are not deployed or drilling,” Moran said. “This legislation will remove existing barriers to care for
National Guardsmen and Reservists by allowing them to access readjustment counseling at VA Medical
Centers and through VA mental health services. We have a duty to care for the men and women who
bravely serve our nation, especially as it relates to mental illness and thoughts of suicide.”
Lt. Col. Lee Norman, who is also secretary of the Kansas Department of Health and Environment, said
mental health needs throughout society are profound.
“To judge a citizen-soldier or a citizen-airman separate from the broader societal context I think is a
mistake,” he said. “Having said that, we do pay a lot of attention to our own.”
Norman said he thinks a comprehensive approach starting with youth in middle and high school would be
effective.
White Star families
On July 31, Jim Crosby found Khamis Naser, 24, dead in his apartment.
“It’s like a piece of our heart’s gone,” said Crosby, who spent 24 years in the Kansas guard.
Crosby considered Naser a son. His daughter became friends with Naser when they were teenagers and “he
basically came to our house one day and never left,” Crosby said.
White Star families are those who have lost a relative to someone in the military who died by suicide.
After Naser’s death, Crosby said he received remarks about how Naser “offed himself” and that Crosby
should get back to work since Naser wasn’t his flesh and blood.
“There’s a wide line between sympathy and empathy, and some people showed neither, and it really
surprised me,” Crosby said. “You would not expect some of the comments that I got from senior leaders in
the guard.”
Crosby said Tafanelli has been supportive and does care, “but I think there are members of his staff who
really don’t care.”
Guard officials said the organization “works very hard to ensure a safe and healthy workplace.”
Crosby and Naser, who had been a geospatial engineer in the guard, had worked together. Crosby found it
unbearable to continue working in Naser’s absence and retired as a command sergeant major in the fall.
Going to see a therapist, Crosby said, has made him a better husband, father and person.
“I didn’t realize how really (expletive) up I was until I went to see somebody, but in today’s military the
stigma is there that if you go seek help that you’re weak,” he said. “I would tell you if you don’t get help,
you’re weaker.”
He said his family’s story hasn’t been taken seriously enough, though he was asked by the guard to submit
a report with recommendations, which he is in the process of doing.
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He would like to see the guard comply with regulatory requirements for mental health providers and for
every suicide threat to be taken seriously, whether the soldier has seen combat or not.
Naser’s unit had 102 people and has seen three suicides, he said.
“I think when you have had the number of suicides that we have had, that everybody is responsible,”
Crosby said.
About a week before Naser’s death, Kelly Edwards, 28, died by suicide. His wife, Crystal Edwards, said
many of his issues stemmed from when he was an active duty soldier. In 2009, he was deployed to Iraq. His
unit was hit and lives were lost, Crystal Edwards said.
Her husband joined the Kansas National Guard in January 2016.
Crystal Edwards said she doesn’t think the guard could have done more to prevent his death, but she wishes
circumstances in the aftermath had been different.
“It’s kind of disheartening that we’ll talk about the active-duty soldiers like the National Guard doesn’t
matter,” she said.
When soldiers at Fort Riley died, it was publicly acknowledged, she said, often leading to an outpouring of
support.
Crystal Edwards said she and her children didn’t receive that.
“Did everybody else get treated like (expletive) or was it just me?” she asked.
While a couple individuals, including Fields, offered support, no one in her husband’s unit did, she said.
“I have not seen one face, one letter, not one knock on the door,” she said.
Zachary Schaffer fatally overdosed on Jan. 23, a few days after he was discharged from the guard after
failing to show up for drill, according to his mother, Wendy Mottas. She doesn’t know if his death was
intentional or not.
“It’s devastating,” she said of her loss.
Schaffer and Naser had been friends.
“My son had a lot of irons in the fire as far as depression and some things,” Mottas said. “And (the guard)
knew that, they knew that he was a risk.”
Schaffer, 21, grew up in the Hutchinson area and was living in Kansas City. He struggled with substance
abuse and was flagged by the guard as a mental health risk, Mottas said.
“The military still has to take some responsibility for this, I think, and I think more could have been done to
be preventative and be proactive instead of reactive,” she said. “They have a responsibility to these young
men and women. It’s not to live their lives for them or to be mommy or daddy or anything like that, but the
soldiers still have to live by the army creed, and in order to do that, they have a role in that.”
Schaffer joined the guard in May 2014. Mottas said he was skilled in anything related to computers and
coding.
“I’m not blaming them by any means for his death; he’s responsible for his own actions,” she said. “But as
far as intervention, I think more could have been done.”
For example, Mottas said, her son could have used extra support following Naser’s death.
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Mottas spent two and a half years on active duty and four years in the Army reserves. Schaffer was born in
Germany when she was in the military.
“I feel like when you join the service, it’s a brotherhood or a sisterhood, and you should take care of each
other and I don’t know that it’s like that anymore,” she said.
Mottas said there is a stigma to be tough, and that she would like to see mental health be taken more
seriously.
“I would love to see a change, especially with the mental health,” she said.
‘Moral injury’
Fields said watching soldiers die and the guard’s response has inflicted a “moral injury.” The complacency
goes against her values and the values the organization is supposed to exemplify, like loyalty and service,
she said.
The guard has been unwilling to consider constructive changes, Fields said, prompting her to submit a letter
of resignation. It is expected to be finalized by the end of April.
“The stakes are high,” Fields said. “We can do better than this.”
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The military leads all other professions in the number of
days spent drinking per year, study claims
By J.D. Simkins
Military Times, April 5, 2019
Service members, from 2013 to 2017, averaged 130 days of
drinking per year — or, over one-third of the calendar year. (Tech.
Sgt. Matt Davis/Air Force)
Whether it’s shutting down an entire country’s beer supply, going
on a beer-only diet for Lent, or reaching a state of intoxication so
severe that one breaks into someone’s home, gets naked and takes a
shower, the association between service member and alcohol is well established.
It should come as no surprise, then, that data pulled from the Centers for Disease Control and
Prevention and analyzed by the Delphi Behavioral Health Group revealed that service members consume
alcohol on more days of the year than any other profession.
Close to 27,000 people across 25 different industries responded to surveys on alcohol consumption during
the period of 2013 and 2017, with the average person reportedly consuming at least one drink 91 days per
year.
Service members, meanwhile, led all other professions, with an average of 130 days of drinking — or, over
one-third of the calendar year.
Miners and construction workers were not far behind, drinking 112 days and 106 days per year,
respectively.
Despite these elevated numbers, the overall rate of drinking in the U.S. has reportedly decreased over the
course of the last two years.
Noting that trend, Delphi analyzed which industries were scaling back their intake and contributing to the
drop.
The organization also looked at which professions were moving against the grain, and once again, service
members led the way.
Over the course of just four years — 2013 to 2017 — the average number of days military personnel spent
drinking per year went up by 34, a number that has continued climbing without any dip since 2014.
Industries like arts and entertainment were on the opposite end of that spectrum, decreasing the number of
drinking days per year by nine during the same four-year span.
While military-related booze trends may not shock service members or veterans, the surging rate of alcohol
consumption can ripple into a number of other problematic areas, researchers say.
The rate of binge drinking, for example, has been highlighted by the Department of Defense as an area to
address after a Rand report, using data from 2015 and 2016, indicated 30 percent of service members
reported binge drinking in the month leading up to being surveyed.
For Marines, that number skyrocketed to 42.6 percent.
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Rates of binge drinking, defined as “consuming more than four drinks within a two-hour period for women
and five drinks for men,” have climbed as well among the veteran population, up from about 14 percent in
2013 to just under 16 percent in 2017.
Veteran drunk driving has also surged as a result, up nearly 60 percent since 2014.
A wealth of research points to PTSD, specifically the depression resulting from trauma, as one of the
primary contributors of binge drinking among veterans and active-duty personnel.
For nearly three million service members who have been deployed in support of American war operations
in Iraq or Afghanistan, approximately 11 to 20 percent suffer from PTSD. Some studies suggest that
number is as high as 30 percent.
Rand researchers argue that such alarming trends should be sharply addressed through command
disapproval of alcohol abuse.
Despite the recommendation, however, a dozen military commissaries across the country began selling beer
and wine last year. Up to that point, alcohol had only been sold only at exchanges.
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The Navy’s new way to train students starts today
By Mark D. Faram
Navy Times, April 8, 2019
Machinist's Mate (Auxiliary) 2nd Class Alex Dorr gets hands-on
training with a simulated diesel auxiliary system at Naval
Submarine School. (Mass Communication Specialist 3rd Class
Tristan B. Lotz/Navy)
The Navy’s massive training overhaul enters a new stage on
Monday as the first of 51 revamped initial training pipelines starts
pushing sailors to the fleet.
The conversion is expected to run through August but when it’s done the Navy will have launched an
innovative way to teach operations specialists.
Considered for now a pilot program, the OS training course will mix traditional instructor-led classes with
interactive simulations that let sailors get hands-on experience before they report to the fleet.
Over the next two years, other sailors will begin this form of blended learning at their technical schools.
Eventually, the Navy plans continuing education courses to continue on the waterfront and on board ship.
It’s all part of what the Navy terms “Ready Relevant Learning,” a series of reforms designed to overhaul
how personnel are trained throughout their careers.
“I’d say we’re over the initial cultural learning curve of transitioning to Ready Relevant Learning,” Vice
Adm. Bob Burke the Navy’s top uniformed personnel official, told Navy Times.
“Each of the [Navy warfare] communities, studied it. They’re comfortable with the potential that it can
bring in terms of faster learning, better retention and therefore better readiness. And that’s really what
we’re after.”
For years, the Navy has operated an instruction system that forces everyone to go through the same
training. For many of the Navy’s ratings, these "A" schools were the only training a sailor would get during
a long career, often learning concepts they wouldn’t use for years — if at all.
Ready Relevant Learning’s reforms spread the training over an entire career, providing a fresh concept or
sill when the sailor needs it. That slashes by 30 percent the time needed to bring new recruits to the fleet.
Regardless of the school, the instruction is now broken into “blocks” that are designed to deliver specific
skills. New information technology tracks which blocks have been mastered and matches sailors to billets
in the fleet.
That’s expected to increase mobility across the ratings because sailors will share certain blocks with peers.
If they want to find better assignments or advance faster, they can train in the necessary blocks without
repeating what they already know.
Burke said that 51 of the Navy’s 87 ratings will rely on block learning.
The remainder — such as Navy SEALs and divers — will continue to maintain their traditional training
pipelines, although the sea service is investigating how to supplement their instruction with more
simulation-based learning.
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Burke said that most of the schools slated for the move to block learning already restructured their
curriculum and are now training in that mode. But some await the computer-based simulations assisted by
interactive displays that let sailors learn by performing tasks.
“This year we used Ready Relevant Learning virtual technology to augment a lot of our legacy trainers in
some of our most time intensive training tracks like surface sonarmen, and Aegis fire controlmen,” he said.
Burke shrugged off rumors that training will be transformed totally into high tech simulations.
“We’re not doing away with instructors,” he said, adding that the Navy is only looking to infuse training
with “virtual or augmented reality” when that hikes learning.
Burke said that individual communities get to decide how to mix traditional classroom instruction and
virtual learning. The Navy will provide the training and the tools, but the fleet will drive the curriculum,
determining which skills are taught to sailors and when they receive the instruction.
The reforms are partly driven by experiments at boot camp in Great Lakes, where low tech training aids
offer hands-on training in essential skills.
“People learn better by doing, if they can do reps and sets and just do it over and over again,” Burke said.
“Do it in emergency conditions or in combat conditions on a simulator — hey, what better way to learn?”
Monday’s launch of the new blended training for operations specialist incorporates lessons learning in the
wake of the 2017 deadly collisions involving the guided-missile destroyers John S. McCain and Fitzgerald,
Burke said.
“That course is a very robust course, lots of hands-on where there hadn’t been before,” Burke said.
Burke hopes to “get the 51 ratings all into that modern delivery type of method” within the next two years.
In fiscal year 2020, the Navy plans to roll out the blended training for personnel specialists and both surface
and submarine yeoman ratings, plus the courses for the ship’s servicemen and non-submarine logistics
specialists.
Revamped aviation maintenance administrationman, intelligence specialist and submarine logistics
specialist schools follow in FY 2021 and submarine sonar technicians the next year.
“They’re going to start rolling out pretty quickly after that,” Burke said. “We’ll get all those 51 in the new
technology. Then we’re going get them everywhere at the waterfronts. And then the next push will be to
get them on the ships.”
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Republicans want census data on citizenship for
redistricting
By Nick Brown
Reuters, April 8, 2019
NEW YORK - John Murante, a conservative Nebraska senator, last year introduced a bill to prevent noncitizens from being counted when the state redraws its voting maps.
He said the effort aimed to ensure each election district contained similar numbers of voters, but opponents
argued it intended to undermine the political power of immigrant communities.
Murante’s bill died after its critics pointed out a lack of granular data on where the state’s non-citizens live.
That data may soon be available.
The Trump administration believes its proposed question about citizenship on the 2020 Census will help
states that want to draw citizens-only voting districts in the next round of redistricting by providing the first
comprehensive data on non-citizens in about 70 years, according to a Reuters review of court and federal
register documents and interviews with more than a dozen state lawmakers.
Such a change would provide a new opportunity for Republican-controlled states - those most likely to
adopt citizens-only redistricting - to redraw their voting maps in a way that could help their party win more
state-level elections.
Currently, state and federal voting districts are drawn to be roughly equal in population, regardless of how
many residents can legally vote. That means tallies for district-drawing purposes include non-citizens, such
as green-card holders and undocumented immigrants.
Democrats and immigrant rights activists say this system ensures elected leaders represent everyone in their
district who depends on public services such as schools and trash pickup, regardless of voting eligibility.
Republicans argue that districts should be the same size so each vote carries the same weight. If one district
has far fewer eligible voters than another, each vote there has more influence on election outcomes.
That’s a problem for Republicans because the eligible voters in immigrant-heavy districts tend to support
Democrats.
Trump administration officials have been considering the merits of citizens-only redistricting since 2017 well before announcing their intention in March 2018 to add the citizenship question to the decennial
survey, according to court documents filed as part of litigation over the citizenship question.
And in December, the Census Bureau issued a notice in the Federal Register saying that if any states
“indicate a need for ... citizenship data” to use in redistricting, it would “make a design change” to provide
it.
Republican lawmakers in Texas, Arizona, Missouri and Nebraska told Reuters they would consider making
use of the citizenship data if it became available.
The tactic is prohibited at the federal level by past U.S. Supreme Court decisions that have interpreted the
U.S. constitution as requiring that U.S. House districts be based on total population. But the court, in a
2016 case known as Evenwel v. Abbott, left the door open for state-level districts to use other metrics.
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The Commerce Department, which includes the Census Bureau, declined to comment on whether
redistricting was part of the motivation for proposing the citizenship question.
James Whitehorne, the chief of the Census Bureau’s Redistricting & Voting Rights Office, called the
federal register notice routine. “We’re supposed to provide states with what they identify as needing,” he
said.
U.S. voting districts are drawn at the state level, most often by state legislators, giving the party in power
control over how the lines are redrawn.
While both Republicans and Democrats frame the debate over citizen-only districts around fairness,
demographic experts point out that both sides have a lot at stake politically.
Data from the nonpartisan APM Research Lab showed that 95 of the 100 U.S. congressional districts with
the highest foreign-born populations are represented by Democrats. Similar data for state-level seats was
not available.
Redrawing such districts with citizen-only populations would give Republicans a better shot by expanding
the districts into more conservative areas, said Albert Kauffman, a professor at St. Mary’s School of Law in
San Antonio who has studied redistricting and opposes excluding non-citizens.
In Texas, a citizens-only map could strip Latino voters of majorities in two or three state senate seats and
six or seven state representative seats, Kauffman said, pointing out that Hispanic voters traditionally lean
left.
“Democrats know they would probably lose seats at every level,” Kauffman said.
SUPREME CHALLENGE
Immigrant rights activists and Democratic-led cities and states have sued the Trump administration to
prevent it from asking census respondents about their citizenship, and the Supreme Court will decide by
June if the question can remain.
Opponents argue the administration aims to use the question to intimidate immigrants out of responding to
the census, which would cost their communities political representation and a share of about $800 billion in
annual federal aid allocated based on population.
The administration disputes that. Commerce Secretary Wilbur Ross said his decision to add the question
was aimed at getting the Justice Department the comprehensive citizenship data it needs to better enforce
Voting Rights Act provisions that protect minorities from discrimination.
Ross has not publicly commented on how citizenship data might be used in redistricting. But Census
records, as well as emails released during the litigation over the citizenship question, showed he was
thinking about citizens-only redistricting well before he announced plans to add the question.
In April of 2017, at the behest of former White House Chief Strategist Steve Bannon, Ross spoke with
former Kansas Secretary of State and noted immigration hawk Kris Kobach, according to the emails. One
topic of discussion was “the problem that aliens ... are still counted for congressional apportionment,”
according to a subsequent email from Kobach to Ross describing their conversation.
The following month, Ross asked Commerce Senior Policy Advisor David Langdon to look into whether
non-citizens, including illegal immigrants, are included in voting maps, according to Langdon’s deposition
in the litigation over the citizenship question.
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Kobach and Langdon did not respond to requests for comment.
ATTRACTING INTEREST
A handful of states will likely request the census data on citizenship if the question survives its legal
challenges, state lawmakers and a Republican strategist told Reuters.
Lawmakers and state officials from Arizona, Missouri, Nebraska and Texas said in interviews they are
considering citizen-only districts. Republicans in Tennessee also voiced support for citizens-only
redistricting in court papers filed in the Evenwel Supreme Court case. Reuters reached out to several of the
Tennessee lawmakers who signed the court brief, but all declined to comment.
Missouri Representative Dean Plocher, a Republican who sponsored unsuccessful legislation last year to
base Missouri’s voting districts on citizen population, said the effort is aimed solely at equalizing the power
of all votes in the state. He said he hadn’t considered how such changes might affect his party’s chances in
elections.
Nebraska’s Murante - the former senator behind his state’s failed citizens-only redistricting bill and now
the state’s treasurer - said he supports citizens-only maps because the state’s constitution requires that
“aliens” be excluded from voting districts.
Immigrant rights activists counter that citizens-only districts could be forced to expand in ways that weaken
the political influence of immigrant communities.
The effect could be particularly pronounced in places such as south Texas, where immigrants make up
more than a quarter of the population, said Juan Hinojosa, a Democratic state senator.
Hinojosa’s district includes areas known as colonias — informal communities of poor, largely Hispanic
families. Citizen-only redistricting would make it more likely that anti-immigration Republicans would win
elections in the border region, Hinojosa said.
The question of how to count non-citizens in voting districts may end up at the Supreme Court, said Kel
Seliger, a Republican Texas state senator, who told Reuters that lawmakers there would explore citizenonly maps.
“You’ve got be careful,” he said, “that the Republican bias doesn’t get us on the wrong side of the
Constitution.”
Reporting by Nick Brown; Editing by Richard Valdmanis, Brian Thevenot and Paul Thomasch
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Soldiers can now get counseling for a drinking problem and
stay deployable
By Meghann Myers
Army Times, April 5, 2019
An Army graphic explains the difference
between mandatory and voluntary
alcohol abuse treatment options. (Army)
The Army wants to make it easier for
soldiers to seek alcohol abuse treatment
on their own, rather than be mandated
by their commands, and a new directive
makes that possible.
In a memo signed March 25 by Army
Secretary Mark Esper, certain soldiers
will be able to opt into alcohol abuse
treatment, without affecting
their deployability, a major deterrent in
seeking care under the previous policy.
“By distinguishing voluntary behavioral
healthcare form mandatory enrolled
substance abuse treatment, the Army
will encourage soldiers to seek help
earlier and will improve readiness by
decreasing unnecessary enrollment and
deployment limitations,” Esper wrote.
Now, soldiers can get help for a
drinking problem, as many times as they
feel necessary, without affecting their
ability to do their job or the fear of
facing separation ― and hopefully,
before a discipline issue lands them in
administrative or criminal hot water.
The idea came out of an Army study, whose results prompted Esper to move the Army Substance Abuse
Program’s clinical component from Army Installation Management Command to Army Medical
Command, as well as making substance abuse care part of Army behavioral health.
The study also found that, because mandatory enrollment in alcohol treatment came with a nondeployable
status ― “regardless of the severity of their condition or occupational effect,” according to the memo ―
many soldiers were discouraged from getting help.
“Current policy also limits the number of enrollments permitted during a soldier’s career, preventing the
soldier from seeking more support at a later date without the risk of administrative separation,” the memo
said.
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Soldiers can now seek help for a drinking problem without it
affecting their ability to do their job, and without fear of facing
separation, according to a memo from the Army secretary.
According to the study, more than 90,000 soldiers reported what
might be considered a drinking problem in 2015, but only 11,000
soldiers were enrolled in Army treatment during 2016.
Now, there are two ways to get treatment. Mandatory enrollment
can still be triggered by illegal substance use, law enforcement involvement, the need for inpatient
treatment or if alcohol abuse creates an occupational risk to the soldier, as evaluated by a health care
provider.
Outside of those situations, enrollment can be voluntary, and the soldier will draw up a treatment plan with
a provider, which they can choose to discontinue without risk of involuntary separation.

SEE ALSO:
Can Doctors Talk Teenagers Out of Risky Drinking? [The New York Times, 2019-04-08]
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Umbrellas, silver earrings and new ponytail options ― the
Corps is pondering these uniform changes
By Shawn Snow
Marine Corps Times, April 8, 2019
Pfc. Kathy Espinoza, from New York City inspects the uniform of
Pvt. Arella Aleman, from Dallas Nov. 9, 2018 at Marine Corps
Recruit Depot Parris Island, South Carolina. (Staff Sgt. Tyler
Hlavac/Marine Corps)
A Marine Corps uniform board set to meet later this spring is
considering at least eight changes this year ― and wants Marines to
weigh in on the latest proposals.
Some of the changes include umbrellas for male Marines, ponytails for medium length hair, silver earrings
in dress uniform, a standard dress blue waistplate for sergeants and below, and various adjustments to
clothing allowances for recruiters, drill instructors and Marines on funeral detail.
Input provided by Marines from the Corps’ posted survey will have the eyes of the commandant as he
gauges whether to approve recommended changes from the uniform board.
So, what’s the background on these potential uniform changes?
Women have always been authorized to carry or use a small black umbrella with their dress or service
uniforms. Now the Corps is considering allowing men to do the same.
The Corps says there have been multiple requests seeking to amend the current regulation to allow men to
carry or use an umbrella in their dress or service uniform. Now Marines have a chance to tell the top
Marine whether they agree with that proposal.
On the issue of hair regulation changes for women, the Corps is considering a couple of changes: allowing
women with medium length hair participating in organized fitness training to wear a half ponytail and
requiring long hair to be “worn properly secured up” when the Marine is wearing the camouflage utility
blouse, even for fitness or martial arts training.
The Corps says that “unsecured” ponytails are authorized for fitness training and that medium and short
hair can be worn down. but that there’s been some confusion as to “whether or not medium hair length can
be pulled back into a pony tail.”
The Corps says the half ponytail for medium length hair will help keep hair out of the face.
One of the changes also recommends allowing Marines with medium length hair who are wearing the
utility blouse for fitness training to wear their hair in a half ponytail.
Another recommended change is to allow women to wear silver earrings in their service uniform.
Currently, women can wear gold earrings in their service and dress blue uniform, pearl earrings with the
blue white dress uniform, and pearl or diamond earrings in the evening dress uniform.
And another major change being considered, the Corps is considering the standard non-commissioned
officer waistplate for dress blue uniform that depicts the Eagle, Globe, and Anchor, or EGA for sergeants
and below.
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Currently, Marines in the ranks E1 to E3 wear a plain gold plate with their blues and corporals and
sergeants wear a waistplate that depicts the EGA.
“Recruits ‘earn’ the title ‘Marine’ upon completion of the Crucible, when the Marine Corps emblem is
placed in their hand. Why then do they have to wait until they are promoted to corporal to wear the emblem
on their belt?” the Corps said in its survey.
The last three recommendations call for various changes to uniform allowances for recruiters, drill
instructors and Marines on funeral detail.

SEE ALSO:
Should Marines Use Umbrellas? Corps Wants Input on Uniform Changes [Military Times, 2019-04-08]
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U.S. military advances sprawling mission to quell housingsafety scandal
By Joshua Schneyer and Andrea Januta
Reuters, April 11, 2019
WEST POINT, New York - One U.S. military base has dubbed it Operation Victory Homefront. It’s a
mission the world’s most powerful military never envisioned.
To safeguard American service families living on U.S. bases around the world, the military branches have
been dispatching commanders to visit nearly 300,000 housing units since February and document health
and safety hazards – many of the military’s own making.
The mobilization represents the biggest overhaul of U.S. military housing since the Department of Defense
began privatizing its family dwellings in 1996. The operation comes in response to a Reuters series,
Ambushed at Home, that revealed how families living on U.S. bases were exposed to lead poisoning, moldrelated illnesses, ceiling collapses and pest infestations.
“In my 23 years in the Army I’ve never seen them tackle a problem so head on,” said Colonel Harry
Marson, the garrison commander at West Point, site of the U.S. Military Academy north of New York City.
Marson is hiring additional housing staff, auditing maintenance records, and overseeing home visits on the
post along the Hudson River.
To track the military’s response, Reuters visited two bases, spoke with dozens of families, interviewed
military leaders and reviewed scores of documents. What emerged is a picture of a sharp departure from
decades of lax housing oversight, along with lingering concern among military families that the changes
won’t stick.
In surveys conducted to date, the military received reports of more than 10,000 homes needing safety
upgrades or repairs, resulting in thousands of work orders, Department of Defense officials said at an April
4 House Armed Services Committee hearing. Hundreds of tenants have been moved out of base homes, at
least temporarily. While the military says most homes are safe, it has acknowledged long-festering
problems.
“It’s an embarrassment where we are,” Acting Defense Secretary Patrick Shanahan told Congress last
month. “I’m not going to defend anything. It’s a leadership failure.”
One priority: a hiring spree on bases. At the recent hearing, the Army said it has already hired 119 new
housing staff, and expects its private real estate partners to employ hundreds more, according to Alex
Beehler, an Army assistant secretary. The Air Force has requested $31 million from Congress to hire 250
housing staff, said John Henderson, an Air Force assistant secretary.
The total cost of the response effort is still being calculated, and the military has said its private industry
partners should foot a significant portion of the bill. Last year, an internal Pentagon estimate put the price
of just one new Army housing inspection program at up to $386 million.
Since then, the housing crisis has prompted four scathing congressional hearings and a growing grassroots
movement of military families active on social media and in the halls of Congress. Army Secretary Mark
Esper told Reuters in February that the news reports had alerted the military to “unconscionable”
conditions. He and other top Army officials have since visited housing on bases across the country.
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MISTRUST OF LANDLORDS
Yet even as some families laud the actions taken by the military so far, many expressed distrust of the
program’s private housing contractors – more than a dozen large real estate developers and property
managers who hold 50-year contracts to operate base housing in partnerships with the service branches.
These private ventures, which house around 700,000 tenants, collect nearly $4 billion in annual rent
payments.
“No one can tell me who these companies answer to,” said Leigh Tuttle, an Army wife whose children
developed respiratory illnesses while residing in a mold-infested home at Fort Polk in Louisiana.
For years, Reuters found, many families had little recourse as some of their children were sickened or
suffered irreversible developmental delays. Federal base communities are typically outside the purview of
state and local building code or environmental inspectors. Unlike in civilian communities, base tenants
have often had limited ability to challenge powerful landlords in business with their military employers.
In March, a reporter met with five affected families at Army Fort Meade in Maryland, the largest military
installation in the capital region and site of the secretive National Security Agency. All had recently been
removed from homes with mold, dilapidated roofs or other problems. Under pressure from Army
leadership, the private housing venture operated by real estate firm Corvias has been repairing homes and
conducting air quality tests across the base’s nearly 2,900 dwellings.
Navy spouse Sandra Buitrago said she’s relieved her family now has a hazard-free Meade home, after a
two-year ordeal in a house containing black mold, crumbling beams and a gaping hole in the floor of her
kids’ room. They now rely on prescription medicine for respiratory ailments, according to medical records.
The family has thrown away mold-riddled personal belongings that cost more than $10,000, including a
sectional couch, bed sets and chairs. In the replacement home, they sleep on air mattresses.
“It was either keep our stuff or have our kids healthy,” Buitrago said.
Corvias is poised to receive more than $1 billion in fees from its Army housing ventures over the lifespan
of its contracts, Reuters reported last year. The Buitragos say they have received support from base
commanders, and are seeking reimbursements from Corvias.
The company said it is committed to providing better service but that families, like the Buitragos, must
allow a third party to assess damages before Corvias can pay; the company said that hasn’t happened yet.
“Corvias is working hard to do right by this family and all other families in the program,” a spokeswoman
wrote. “Corvias is taking a wide range of actions to improve military housing and return to the gold
standard our residents expect and deserve.”
At Meade, some changes are visible. Many home exteriors have been power-washed, and several units are
undergoing extensive mold remediation. An environmental inspection firm is making rounds. More Corvias
maintenance vehicles are circulating.
West Point, the training ground for young Army cadets, has become a test case for fixes that could be
applied at all 34 privatized Army family housing projects across the country.
Residents can now track the progress of home maintenance requests with a new online app, following
complaints that work orders were slipping through the cracks.
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Under a pilot program, Sarah Kline’s family is among 10 so far whose rent has been withheld from West
Point’s housing partnership, operated by Pennsylvania-based Balfour Beatty Communities, encouraging the
landlord to make swift repairs to their rental home.
Inspectors found mold damage in the Klines’ kitchen, master bedroom and basement, more than a month
after she complained about a roof leak. They also found groundwater seeping into the garage, an inspection
report shows.
A Balfour Beatty spokeswoman said the company is making significant investments to improve its military
housing ventures and “working closely with the Department of the Army and West Point Garrison
Command.”
West Point is offering this type of home inspection, conducted by an independent firm, to all residents who
request it.
Kline is awaiting repairs but expressed confidence her home will be fixed. The Army, she said, is good at
putting boots on the ground, but she worries the costly measures will be short-lived on military bases unless
Congress and commanders sustain their vigilance.
“We have all this attention on the problem right now,” Kline said. “I’m just worried we’ll be having this
discussion again in 10 years.”
Some service families last year told Reuters they were fearful of career retaliation if they spoke out about
housing hazards, and others complained of potentially fraudulent fees or move-out charges from private
landlords. The Army recently ordered private housing ventures to stop collecting some fees, and suspended
an energy conservation program that left some families with large electricity bills.
To probe these matters, military inspectors general from each branch are conducting internal investigations,
interviewing families away from commands and housing operators, and exploring whether private
contractors breached their agreements or committed financial fraud.
The Air Force’s Henderson told Congress this month that fraudulent activity had been detected at the
housing venture serving the U.S. Air Force Academy in Colorado. One worker was recently arrested, and
the private housing partner there, Texas-based Hunt Military Communities, has agreed to reimburse the
Academy $169,000, he said.
In a statement, Hunt said its own audit first detected payment record discrepancies in 2017. The company
said it ordered an investigation, notifying the Air Force and law enforcement. Residents lost no money, and
Hunt volunteered to “make the project whole for the bad actions of a former employee,” it said.
BRUISED REPUTATION
The latest improvements follow a raft of reforms announced last year. After an August 2018 Reuters report
on lead poisoning threats to children in base housing, the Army began repairing homes and launched an
inspection program for lead and other toxins. Legislation last year opened a military housing investigation
by the U.S. Government Accountability Office that is still under way.
Last month, the military unveiled a proposed tenant bill of rights meant to give base residents legal
protections that tenants in most civilian communities take for granted, such as the ability to withhold rent
from landlords who fail to fix hazards. Base residents get government rent stipends, which the Defense
Department usually deposits directly into landlord-controlled accounts.
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Earlier today, a group of Democrats in the House and Senate proposed a series of new bills aimed at
protecting children from lead poisoning on military bases. And, proposed additional legislation would
mandate even tighter oversight of base housing from military officials, such as requiring the Defense
Department to punish the private contractors for maintenance failures by slashing the performance
incentive fees they receive.
The failings have bruised the reputation of a housing program often hailed as a privatization success.
Launched in 1996, the Military Housing Privatization Initiative became the biggest-ever corporate takeover
of U.S. federal housing. It shifted ownership of more than 200,000 base family housing units to private real
estate developers and property managers under confidential 50-year contracts, which the military now says
must be renegotiated.
The firms agreed to build or refurbish housing across more than 100 U.S. bases, allowing budgetconstrained military branches to focus on other pressing matters, including the wars in Iraq and
Afghanistan. In return, the private ventures collect rent stipends from military families and are entitled to
lucrative fees. About a third of military families live on bases.
Yet the military failed to act on earlier warnings of trouble. A Defense Department Inspector General report
in 2015 found “pervasive” safety deficiencies in base housing. But the Pentagon rejected the department’s
own recommendation to step up inspections, saying it would “impose more government intrusion into a
private business enterprise.”
Now, military branches are urgently reversing that stance. “The Army needs to get back involved in the
housing business,” Esper said.
Additional reporting by M.B. Pell. Editing by Ronnie Greene

SEE ALSO:
DOD Official: ‘Intense Campaign’ Addressing Military Housing Issues [Defense.gov, 2019-04-09]
Services want more of your input to help root out housing problems [Military Times, 2019-04-09]
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Army strips star from Robbie Asher, ex-general of
Oklahoma National Guard, over relationship
By Tom Vanden Brook
USA TODAY, April 11, 2019
Retired Brig. Gen. Robbie Asher, former adjutant general of Oklahoma National
Guard (Photo: National Guard)
WASHINGTON – The Army has stripped the former adjutant general of the
Oklahoma National Guard of one star in retirement after an investigation
substantiated allegations of an inappropriate relationship with a subordinate officer
and improperly accepting gifts, according to documents obtained by USA
TODAY.
Brig. Gen. Robbie Asher had been serving as Oklahoma's adjutant general, the
senior commander for the National Guard in the state. Before his forced retirement in 2017 and demotion in
2018, he had been a two-star officer. The reasons for his dismissal and discipline had not been reported.
Asher, in an interview with USA TODAY, denied having a sexual affair with the subordinate officer, a
lieutenant colonel. The Army inspector general's investigation substantiated allegations that Asher had been
involved in an "inappropriate relationship" with the fellow officer, and had improperly accepted gifts from
her by boarding his horses at her family's ranch for free. However, the Army stopped short of concluding
Asher engaged in any sexual misconduct.
Asher was appointed to the Guard post in Oklahoma in 2015. In 2017, then-Gov. Mary Fallin abruptly
replaced him and issued a terse announcement that did not cite the Army's ongoing investigation, which
had begun in June 2016. There are about 9,000 troops in the Oklahoma National Guard.
USA TODAY received through the Freedom of Information Act a redacted copy of the inspector general's
report, and memos that reprimanded and demoted Asher.
"Your actions lead me to question your judgment as a senior leader," Gen. James McConville, the Army's
No. 2 officer, wrote in a January 2018 memo to Asher. "Not only did you choose to engage in this
inappropriate relationship, but, after allegations arose, you responded by expressing your love for the
subordinate officer to multiple people. Your actions brought significant discredit to you, the (Oklahoma
National Guard), and the Army as an institution."
The report also indicates there was a belief among some in the Oklahoma National Guard that having sex
with superior officers was key to advancement. "Success in the OKNG was dependent on who you
knew," a co-worker and acquaintance of Asher and the lieutenant colonel told investigators.
"The adage in the Oklahoma Army National Guard is, is, you know, the only way you're gonna get
anywhere is you gotta hitch your wagon to the right person," the woman said in the report. "And you
probably need to be sleeping with somebody because that's how you're going to get ahead in the Oklahoma
National Guard," according to her statement to the Army.
Asher joins a list of senior officers in recent years who have been disciplined for misconduct, many of them
for improper relationships with women.
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The number of complaints against senior generals, admirals and civilian officials has climbed from 395 in
2008 to 803 complaints in 2017, according to data from the Pentagon inspector general. However, the
number of complaints substantiated by investigators dropped from 167 in 2013 to 58 in 2017.
In Asher's case, the Army's inspector general reviewed more than 300 voicemails and messages between
Asher and the lieutenant colonel and determined they had been involved in an "inappropriate relationship."
The Oklahoma National Guard's inspector general turned the investigation over to the Army at the
Pentagon after receiving a complaint that Asher had an affair with the subordinate officer and the woman's
husband's "attempts to break up the relationship failed."
Army policy prohibits relationships between soldiers of different ranks for a number of reasons, including
those that compromise or appear to comprise supervisory authority or the chain of command. Military law
prohibits extramarital affairs.
Kate Germano, a retired Marine lieutenant colonel and author who has written about gender bias in the
military, said the allegations of favoritism based on intimate relationships corrodes trust.
"If there is even a whiff of women being treated to double standard, men will resent that and wonder why
women are being promoted," said Germano, author of, Fight Like a Girl. "That has a negative effect on not
just women but men, too."
All the names except for Asher, a public figure because he is a general officer, are blacked out in the
documents.
The Army's report found no direct evidence to conclude their "relationship was sexual in nature" but still
found the relationship problematic. "The extremely personal nature of their relationship, ambiguously
worded text messages and interactions that led mutual friends, family and past and present members of the
(Oklahoma National Guard) to suspect they had a sexual relationship were inconsistent" with Army policy,
according to the inspector general's report.
Asher had made "two separate declarations of love" for the woman in text messages, the report noted. He
told investigators it was common to make such statements for troops he commanded. "I'm not going to
deny that we were good friends," Asher said.
The other substantiated allegation involved Asher boarding his horses at the ranch owned by the
subordinate officer and her husband. Federal ethics regulations prohibit accepting gifts from employees
who make less money. Asher admitted he had boarded two horses at the ranch, but said, like others who
used the ranch, he had provided labor and materials to offset the cost. Asher estimated his labor and
contributions, such as an $800 pure-bred dog, had totaled $7,600. That offset the cost of boarding his
horses, he said.
The inspector general disagreed, saying investigators estimated the boarding cost was $10,122.50.
Investigators concluded "it was clear that the value of goods received by Maj. Gen. Asher was greater than
he gave." Asher disagreed with the inspector general's findings but chose to resign because he was getting
divorced and caring for a grandchild, he said.
Army Secretary Mark Esper demoted Asher to brigadier general, the last rank he had served
"satisfactorily," according to a memo sent to the National Guard Bureau. "Maj. Gen. Robbie L. Asher was
retired at the rank of brigadier general after an investigation by the inspector general of the United States
Army determined that he had engaged in an inappropriate relationship," Army spokesman Michael Brady
said. "We believe that appropriate action was taken, and consider the matter closed."
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Ex-Navy official Jill Loftus billed taxpayers for Hawaii
vacations, belittled staff, IG report says
By Tom Vanden Brook
USA TODAY, April 10, 2019
WASHINGTON – The head of the Navy's sexual assault prevention programs took family vacations to
Hawaii in the winter, billed the government for personal travel, belittled her staff and retired abruptly
after investigators demanded answers, according to findings from the Pentagon's Inspector General.
Jill Loftus, the former head of the Navy's Sexual Assault Prevention and Response Office, denied the
allegations, saying she had engaged in "oversight" activities on her trips and worked "hundreds of hours"
on top of her normal work week. She justified a trip to Key West in part by talking to bar owners there
about sexual assault awareness.
The inspector general's report, scathing in its detail, countered that Loftus, a top Pentagon civilian official
and former Navy inspector general herself, had billed the government for primarily personal trips to
Hawaii, New Orleans, New York, Japan and Spain. The trips occurred from 2015 to 2018.
Investigators also found that she had berated her staff. Loftus "failed to treat a female officer with respect
making repeated public, and belittling comments about her makeup, hair and attire while other witnesses
found the officer's appearance as appropriate."
Navy Secretary Richard Spencer reviewed the report and has taken "appropriate action," Navy Capt. Greg
Hicks said in a statement, declining to specify the type of action. Loftus did not respond immediately to a
request for comment relayed by the Navy.
Last year, the Inspector General reported that complaints against senior officials such as Loftus had more
than doubled since 2008, although the number of allegations of substantiated wrongdoing had dropped.
Loftus joined the ranks of senior Pentagon officials in 1993. She had served as the Navy's deputy inspector
general from 1997 to 2009. In 2009, she became the first director of the Navy's office of sexual assault
prevention, a post she held until she retired Sept. 3, days after the Pentagon Inspector General had renewed
a request to interview her, according to the report.
In 2015, the Pentagon Inspector General found that Loftus had overcharged the government $7,213.43 for
travel expenses. Loftus disputed investigators' conclusions.
The 'family vacation'
The most damaging finding regarding her travel involved two trips to Hawaii. Investigators, who
interviewed 18 witnesses and sifted through 10,000 emails, travel records and documents, determined that
Loftus began planning trips to Hawaii months before planning official business there. She then directed her
staff "to create official business for her to justify her family vacation to Hawaii."
Her itineraries, finalized days before her arrival, "contained few meetings, office calls or other functions,"
the report concludes. Her schedule also contained "'executive' or 'office time' in which no one could
account for Ms. Loftus' activities."
"We concluded that Ms. Loftus conducted official travel to Hawaii in February 2017 and February 2018 for
primarily personal reasons; specifically to have a family vacation with (name redacted), and that Ms. Loftus
conducted minimal or no official work on those trips."
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The stays in Hawaii, in VIP lodging, were part of longer trips to tour Navy bases in Japan. In 2017, Loftus
spent seven days in Hawaii and worked eight hours, billing the government $4,838.79 in travel costs. In
2018, she spent five days in Hawaii and worked 7 hours, 45 minutes, according to the report. That trip cost
$5,628.60.
"We determined that Ms. Loftus' travel to Hawaii in February 2017 and February 2018 resulted in a waste
of government resources," according to the report.
Loftus disputed the inspector general's conclusions in a statement included in the report. Investigators failed
to account for her after-hours work emailing correspondence and preparing documents and memos.
She also noted her "oversight" mission that saw her spending "many hours talking with Sailors and
Marines, family members, Fleet and Family Service providers, church personnel in town, bar owners (Key
West is one example) in their own environments to get a sense of sexual assault awareness..."
Later, in all capital letters, she concluded: "AT EVERY SITE, ON EVERY TRIP YOU CITE, I
PERFORMED MISSION ESSENTIAL BUSINESS, NOT 'VACATION TIME.'''
During seven trips that cost taxpayers $15,861.97 the inspector general found that "Ms. Loftus conducted
minimal or no official work during the duty day and did not expend a reasonable portion of her time in the
performance of her official duties."
'Hell on wheels'
Investigators interviewed staff members who worked for Loftus. Five of them said they "believed that Ms.
Loftus' leadership created a toxic work environment."
A woman officer described her first meeting with Loftus that "started with insults and got progressively
worse." Loftus remarked on the woman's height, her "garish" lipstick and told her she needed a haircut.
Another civilian in the office told investigators that the officer's appearance met regulations.
A senior leader in the office said the atmosphere at work changed daily. "On a good day...it's slightly
awkward but productive," he told investigators. "On a bad day, it's hell on wheels...In (Ms. Loftus') bad
moments, she can be...angry, condescending, belittling, accusatory."
Loftus told the senior leader privately that she regarded her staff as incompetent.
In her rebuttal, Loftus responded that she was right to call out the officer's makeup, saying it was "out of
uniform" but denied otherwise disparaging her appearance.
She did acknowledge questioning her staff's ability in the private meeting.
"I did say they were 'incapable' and I stand by that," she wrote.
Investigators concluded the testimony of her staff was "more persuasive and credible than hers."
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Head of California Air National Guard removed amid
allegations of cover-up and retaliation
By Alene Tchekmedyian and Paul Pringle
Los Angeles Times, April 5, 2019
Maj. Gen. Clay L. Garrison, who was relieved of command this
week, was the head of the 144th Fighter Wing when Staff Sgt.
Jennifer Pineda discovered someone had urinated in her boots.
(Tech. Sgt. Charles Vaughn / U.S. Air National Guard)
The head of the California Air National Guard and one of its five
wing commanders have been removed from their positions amid
complaints of reprisals against whistleblowers and allegations of a
cover-up of misconduct that reached into the highest ranks of the organization, officials announced Friday.
Maj. Gen. Clay L. Garrison, the top commander of the 4,700-member air guard, was dismissed for being
unable to “maintain a positive command climate,” said Lt. Col. Thomas Keegan, spokesman for the
California Military Department. Keegan said the department had lost “faith, trust and confidence” in
Garrison’s ability to lead.
In a report released after the ousters of Garrison and Col. Dan Kelly, the commander of the 144th Fighter
Wing in Fresno, the Military Department inspector general cited findings of a Times investigation two
months ago that detailed the whistleblower allegations. The complaints disclosed by The Times focused on
the leadership of the Fresno base and included an alleged cover-up of an incident in which someone
urinated in a female Guard member’s boots.
“Based on this article, and in addition to other evidence collected, it would appear that there is a culture of
reprisal, or at a minimum the perception of reprisal, that has a long stemmed history within the 144th,” the
inspector general report states.
Brig. Gen. Gregory F. Jones, who has served as an assistant adjutant general in the Guard since December
2017, was appointed to replace Garrison. Col. Jeremiah Cruz was named Kelly’s interim replacement.
Jones was unavailable for comment, Keegan said. Garrison and Kelly did not respond to interview requests.
Keegan said Garrison will retire in the coming weeks. Kelly’s future in the Guard has yet to be determined,
Keegan said.
Maj. Gen. David Baldwin, who oversees both the air and army branches of the California Guard as adjutant
general of the Military Department, was unavailable for comment, Keegan said.
In interviews with The Times, several current and former members of the Guard have described a climate
of retaliation by high-ranking officers and mistrust in the organization’s inspector general system intended
to hold them accountable. At least five Guard members from the 144th wing, including a pilot who was
killed in October in a crash during a training mission in Ukraine, filed formal complaints.
The urine incident and its aftermath fueled suspicions that high-ranking officers, including Garrison,
mishandled two investigations to find the perpetrator and tried to bury the episode to protect someone who
may have been involved, according to interviews and Guard records obtained by The Times. Some in the
wing refer to the scandal as “Pissgate.”
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The saga dates to March 2015, when Staff Sgt. Jennifer Pineda, a 15-year veteran of the Guard, was about
to change into her uniform in a women’s bathroom at the 144th Fighter Wing when she discovered her
boots had been soiled. Reached by phone Friday, Pineda said, “At this time, I don’t have a comment.”
Maj. Dan Woodside, a retired 144th fighter pilot who is a witness in an inspector general’s Pineda
investigation and has complained about how she was treated, said Guard members were afraid to approach
Garrison with any reports of wrongdoing, fearing they would be punished.
“Pissgate was just one example,” Woodside said. “Gen. Garrison did not act alone in this.... It all happened
under his watchful eye, but he was not alone in allowing this to happen.”
After The Times began asking questions about the Pineda episode, the military department asked the U.S.
Air Force Inspector General’s Office to conduct an investigation — the third into the Pineda incident.
Keegan said Friday he did not know the status of the probe. That inquiry is part of a broader investigation
into whether whistleblowers at the 144th suffered reprisals for questioning the actions of their superiors on
a range of matters.
The California air guard is the second largest, after New York’s, in the Air National Guard, which is a force
of more than 100,000 pilots, other officers and enlisted people. Many of the pilots are part-time reservists,
signing up after careers in the U.S. Air Force, and some fly in their civilian lives for commercial airlines.
The guards function as state militias whose leaders report to their respective governors. The 144th is the
biggest wing in the state, home to roughly 115 officers, including about two dozen fighter pilots, and more
than 1,000 enlistees in support units.
A spokesman for Gov. Gavin Newsom referred questions about Friday’s shakeup back to the Guard.
Members of the 144th’s security forces, who police the base, conducted two investigations into the Pineda
incident, according to internal investigative records obtained by The Times. Both were inconclusive and the
case was closed.
Pineda filed a whistleblower complaint, in which she wrote that she feared she’d be forced out of the
military because some had speculated that she urinated in her own boots “for attention.”
A 144th pilot, Lt. Col. Rob Swertfager, also filed a complaint alleging that commanders punished him —
including by withholding his pay on occasion — for going to bat for Pineda.
The following year, officers at the 144th destroyed the evidence collected from the crime scene, saying it
was old and no longer needed. The evidence included Pineda’s boots and a vial of urine collected from the
bathroom floor that was never tested for DNA.
Col. Dave Johnston, a commander who signed off on the evidence destruction, said in statements provided
to The Times that he had consulted with Garrison before doing so. Garrison ran the base at the time of the
incident.
Garrison’s only guidance, Johnston wrote, was that he first confer with the 144th’s judge advocate general
at the time. She also signed off on the request to discard the evidence.
Dave Bakos, a retired general who served in the Guard for 32 years and was deployed to Iraq and
Afghanistan, was among those who said Garrison should have demanded a more thorough investigation
from the start.
“It’s unfortunate that the young people in the California Air National Guard, our citizen soldiers, have to
witness this type of activity that’s occurring at the top,” Bakos said Friday. “They deserve better.”
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He said the Guard now has “an opportunity to get a fresh start with new leadership.”
Jones began his career as a jet engine mechanic in the Nevada Air National Guard. In California, he held
various positions at the 146th Airlift Wing at Port Hueneme before heading the 129th Rescue Wing in the
Mountain View area.
In a statement Friday, Keegan said, “The Guard is committed to providing a transparent, respectful and
positive command climate.… I am confident that Brig. Gen. Jones will be able to lead the organization
effectively and with the utmost integrity.”

SEE ALSO:
Commander out at California Air National Guard after scandal [The Associated Press, 2019-04-05]
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More legal bombshells explode in war crimes case
By Navy Times staff
Navy Times, April 11, 2019
Following a Pentagon directive, in 2009 the Secretary of the Navy ordered his sea service to create a
repository of war crimes allegations.
Nearly nine years later, the Navy admitted that they never put anything in it.
It’s empty.
That’s one of the legal bombshells set to detonate Thursday morning in the ongoing war crimes prosecution
of Navy Lt. Jacob X. “Jake” Portier, who stands accused of covering up a string of war crimes involving
fellow SEAL Team 7 Chief Special Warfare Operator Edward “Eddie” Gallagher.
Email messages exchanged this week involving multiple attorneys at the Office of the Judge Advocate
General at the Navy Yard in Washington, D.C., and Navy prosecutors in San Diego revealed that the war
crimes repository is a shell.
“In accordance with SECNAVINST 3300.1C the Office of the Judge Advocate General (OJAG)
established a central repository in 2009 for alleged law of war violations by or against Navy personnel,”
wrote Lt. Cmdr. Aaron Waldo in one Tuesday message. “The repository does not currently contain any
records.”
Instead, combatant commanders worldwide and the U.S. Army retain these reports, plus the Naval Criminal
Investigative Service, Waldo wrote.
Why does it matter?
Portier’s legal team on April 2 filed a motion accusing the Navy of selective prosecution and the attorneys
are linking the lack of a repository to the case.
Selective prosecution occurs when prosecutors arbitrarily choose to target one defendant over others who
could be alleged to have done similar things.
Often the accused is singled out because of race, religion or during a prosecutor’s bad faith effort to prevent
the exercise of the defendant’s constitutional rights.
“It is troubling that my client is being selectively prosecuted for violating a SECNAV instruction that
appears to have been willfully violated by the Navy Judge Advocate General,” said Portier’s civilian
defense attorney, Jeremiah J. Sullivan III.
That instruction would serve as a standing lawful order, which Portier allegedly violated by failing to report
up his chain of command the accusations against Gallagher.
Those include claims from fellow SEALs that the chief stabbed to death a seriously wounded Islamic State
prisoner of war near the Iraqi city of Mosul in 2017, staged a macabre reenlistment ceremony next to his
body, ruthlessly gunned down civilians with his sniper rifle and then threatened the witnesses in an effort to
obstruct justice.
In fact, those allegations should’ve been forwarded “promptly” and “immediately” so that they could be
placed in the service’s repository, much the way sexual assault accusations are collected by armed forces to
the Pentagon and Congress to review, according to the directive.
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It’s binding not only on the three-star admirals who have presided over the blank repository but also every
sailor in the service, regardless of rank or rating.
According to NCIS files provided to Navy Times, the platoon’s lead petty officer told investigators that he
informed the platoon’s assistant officer in charge about the allegations.
But that lieutenant wasn’t charged.
The LPO also allegedly told a SEAL team command master chief about the allegations.
He also wasn’t charged, despite allegedly telling the SEAL not to mention the war crimes to their
commodore.
A fellow petty officer recalled a meeting with their team commander, who allegedly told the SEALs to
“stop talking about it.”
But that officer wasn’t charged.
Signed by Lt. Col. Nicholas W. McCue, an Air Force attorney detailed to Portier’s defense, the motion
accuses the Navy of targeting the lieutenant because “prosecutors believe they can get Lt. Portier to testify
against ... Gallagher by levying charges against both of them.”
Other than request that Navy Times continue its policy of never naming operational SEALs mentioned in
the files, prosecutors declined comment.
In a memorandum for trial counsel obtained by Navy Times, the defense team also revealed significant
involvement in the case by investigators reporting to the U.S. Department of Justice.
The documents don’t name the agency, but defense attorneys want prosecutors to turn over records that
show the conversations between Navy officials and federal law enforcement.
Partly, the memorandum indicates, that’s because defense attorneys suspect the documents will reveal a
pattern of unlawful command influence in the case.
Called the “mortal enemy of military justice,” unlawful command influence, or UCI, occurs when superiors
utter words or take actions that wrongfully influence the outcome of court-martial cases, jeopardize the
appellate process or undermine the public’s confidence in the armed forces by appearing to tip the scales of
justice.
If the Navy judge hearing the motions Thursday agrees with defense attorneys, he could toss the entire case
against Portier.
“The defense requests you provide communications between the DOJ and the USN that could be material
to a motion for Unlawful Command Influence,” wrote McCue in his message to prosecutors.
“Specifically, the defense requests you provide any emails or letters wherein officials assigned to either the
DOJ or the USN discussed expected outcomes to this case.”
Portier’s legal team already has won several victories, his attorneys say.
“Prosecutors dismissed all false official statement charges against my client, including the alleged false
statement that he was unaware of a Law of Armed Conflict violation,” Sullivan told Navy Times.
“My client has told the truth and he will be acquitted of all the charges at trial.”
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Navy drops all criminal charges against commander, junior
officer in Fitzgerald collision cases
By Geoff Ziezulewicz
Navy Times, April 11, 2019
Cmdr. Bryce Benson was in charge of the Fitzgerald when it
collided with a merchant vessel in 2017, killing seven sailors.
(Navy)
The Navy is expected Thursday to drop criminal charges against the
commanding officer of the warship Fitzgerald and another officer
who were facing court-martial trials tied to the fatal 2017 collision
with a merchant vessel, according to Navy officials and the family
of one of the fallen sailors.
Navy Times obtained a letter to the family of one of the sailors drowned in the disaster and it indicated
that Chief of Naval Operations Adm. John Richardson was dropping charges against the Fitz’s skipper at
the time of the collision, Cmdr. Bryce Benson, and the tactical action officer, Lt. Natalie Combs.
“The cases are being dismissed for legal reasons that impede the continued prosecution of either officer,”
the message states.
Instead, Navy Secretary Richard Spencer will issue letters of censure to both officers, the message stated.
Defense attorneys for Benson and Combs said they had not been officially notified about their clients’ legal
fates but the messages were confirmed to Navy Times by officials at the highest levels of the sea service.
Late Wednesday evening, a prepared statement from the Pentagon emailed to Navy Times revealed that
Spencer made his decision following a recommendation from the CNO.
“This decision is in the best interest of the Navy, the families of the Fitzgerald sailors, and the procedural
rights of the accused officers. Both officers were previously dismissed from their jobs and received nonjudicial punishment,” the statement said.
“The comprehensive program to improve Navy readiness and training, to do everything possible to ensure
that accidents like this will not recur, remains on track. The Navy continues to strive to achieve and
maintain a climate of operational excellence.”
Richardson himself will withdraw and dismiss charges in the general courts-martial cases against the two
officers.
“The Navy will always keep the lost sailors and their families in its thoughts and prayers,” the statement
concluded.
On the night of June 17, 2017, the Fitzgerald collided with the Philippine-flagged container vessel ACX
Crystal in a bustling maritime corridor off the coast of Japan.
Seven American sailors drowned and the Navy began building criminal cases against several members of
the Fitz’s crew.
The Navy initially sought a charge of negligent homicide against Benson but dropped the charge with little
explanation last year.
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While others pleaded to charges or took their chances at non-judicial punishment proceedings, Benson and
Combs insisted on their innocence and held out.
As of this week, Benson and Combs were awaiting court-martial trials, charged with dereliction in the
performance of duties through negligence resulting in death and improper hazarding of a vessel.
Throughout their cases, however, their legal teams hammered CNO Richardson, his Vice Chief of Naval
Operations Adm. Bill Moran and other top leaders for public comments and actions that they contended
imperiled the defendants’ right to obtain fair trials.
In a prepared statement emailed to Navy Times shortly after midnight on Thursday, David Sheldon, the
attorney for Combs, said charges never should’ve been brought against the lieutenant and accused the Navy
of abdicating “its own clear responsibility for the deaths of the seven honorable sailors whose only wish
was to serve their country.”
He blamed the collision on “a profound and tragic consequence of failed policy and leadership” and said
Combs continues to pray for both her fellow sailors killed in the collision and their mourning families.
“This much is true: the responsibility for this tragedy lies not on the shoulders of this junior officer, but on
the unrelenting deployment schedule demanded of Navy commanders and the operational tempo demanded
by Navy leadership and this administration,” Sheldon concluded.
“Until these shortcomings are addressed, the losses of those talented, young sailors will be in vain.”

SEE ALSO:
Navy Drops Charges Against Fitzgerald Commanding Officer, LT in Collision Case [Military.com, 201904-11]

https://www.military.com/daily-news/2019/04/09/new-socom-chief-pledges-crack-down-operatormisconduct.html

New SOCOM Chief Pledges to Crack Down on Operator
Misconduct
By Richard Sisk
Military.com, April 9, 2019
U.S. Army Lt. Gen. Richard D. Clarke is seen at his promotion
ceremony, Tampa, Florida, March 29, 2019. (DoD/Lisa
Ferdinando)
Army Gen. Richard Clarke, the new head of Special Operations
Command, pledged Tuesday to tackle misconduct and ethical
failures in the ranks of the special ops community that threaten to
erode the nation's trust in its "silent" warriors.
Special operators are held to the "highest professional standards," Clarke said. "We're also aware that
members of our units have failed in recent times to always meet these standards."
Congress' support is "contingent on the trust that you place in us to execute our missions" in accordance
with the nation's laws and values, Clarke told a hearing of the House Armed Services subcommittee on
special operations and low-intensity conflict.
"This misconduct erodes that trust," he said. "You have my commitment that I will hold people accountable
and preserve the trust that America has in its special operations forces."
Clarke did not get into specifics, but special operations has been rocked by charges that Chief Special
Warfare Operator Edward Gallagher, a member of SEAL Team 7, stabbed to death a wounded ISIS
prisoner in Iraq in 2017. Gallagher also allegedly tried to coerce potential witnesses against testifying.
In another case, two Navy SEALs and two Marines have been charged in the June 2017 homicide in of
Army Staff Sgt. Logan Melgar in Bamako, Mali.
In his testimony at the hearing, Mark Mitchell, principal deputy assistant secretary of defense for special
operations and low-intensity conflict, also stressed ethical standards in accordance with the laws of armed
conflict.
"As we continue to make progress, we share the committee's concerns about the serious ethical failings of
some members of our SOF community," said Mitchell, an Army special ops combat veteran who was
awarded the Distinguished Service Cross for actions in Afghanistan in 2001.
"While they don't reflect the true nature of an SOF professional, such incidents erode morale and the
confidence of our partners and elected representatives," he said. "I can assure you that these incidents have
our full attention."
The hearing was called to review SOCOM's fiscal 2020 budget request of $13.8 billion, an increase of
about 2% over the previous year.
According to a Congressional Research Service analysis, the $13.8 billion represents a $381 million
increase over the fiscal 2019 SOCOM budget.
The $13.8 billion includes $9.6 billion for the baseline budget and another $4.2 billion from the Defense
Department's Overseas Contingency Operations, or OCO, funding, the so-called "war budget" that does not
count against spending caps of the Budget Control Act 0f 2011.
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Both Clarke and Mitchell said the budget request would aid in SOCOM's ongoing transformation under the
National Defense Strategy from counter-terror operations to more focus on deterring near-peer competitors
such as China and Russia.
During his confirmation hearing in December, Clarke told the Senate Armed Services Committee that
"while violent extremism persists, challenging regional stability and threatening our interest, near-peer
competitors grow in both capability and intent to contest our vital national interest."
Clarke succeeded Gen. Raymond A. "Tony" Thomas III, who retired last month after completing a 90-day
review of misconduct and ethical challenges facing SOCOM.
Under questioning from Rep. Elise Stefanik, R-New York, Clarke pledged to share with Congress the
findings and recommendations of the review.
Clarke, 56, a recipient of the Distinguished Service Medal, came to SOCOM from his previous post as
director for strategic plans and policy, Joint Staff, at the Pentagon.
In his career, he has commanded five different divisions, the 173rd Airborne Brigade, and the 75th Ranger
Regiment in Europe, Iraq, Afghanistan and stateside, according to his official biography.
Richard Sisk can be reached at Richard.Sisk@Military.com.

SEE ALSO:
Next Marine commandant says MARSOC is ‘vital’ to the Corps and US special operations [Marine Corps
Times, 2019-04-11]
Less door kicking, more partner building for special operations in ‘great power competition’ [Military
Times, 2019-04-10]
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Probe: MCPON Giordano ‘failed to exhibit exemplary
conduct’
By Mark D. Faram
Navy Times, April 5, 2019
Then-Master Chief Petty Officer of the Navy Steven S. Giordano
answered questions during a 2017 all hands call at Recruit
Training Command in Great Lakes, Illinois. (Chief Gas Turbine
Systems Technician Electrical Seth Schaeffer/Navy)
The 14th Master Chief Petty Officer of the Navy turned
subordinates into waiters serving him coffee and meals, bellowed
and berated his staffers and failed to report a gift bestowed on him
as a high-ranking official, Inspector General investigators determined.
Obtained by Navy Times following a Freedom of Information Act request, the IG report into what sailors
alleged was a toxic Pentagon post concluded that MCPON Steven S. Giordano “failed to exhibit exemplary
conduct” during his brief 96-week reign as the sea service’s senior enlisted leader.
“MCPON yelling at (s)ailors, using profanity towards them, and making jokes at their expense is not a
good example of virtuous behavior, does not promote the general welfare of the enlisted persons under
MCPON’s charge, and has the capacity to erode any trust and confidence that the (s)ailors may currently
possess for the MCPON office," investigators concluded.
At the same time, investigators failed to corroborate allegations that his driver chauffeured him in a
government vehicle to the airport for official travel — although he allegedly asked for the royal treatment
frequently, only to be told by his staff it wasn’t allowed.
Now retired and living near Washington, D.C., attempts by Navy Times to reach Giordano by telephone
and email were unsuccessful.
The probe into Giordano’s leadership style began with a May 24 complaint from a member of his Pentagon
staff.
He resigned from his post less than a month later, following a cascade of Navy Times stories detailing
allegations about his hair trigger temper and accusations that he behaved like a Hollywood diva.
Investigators interviewed Giordano and 13 unnamed witnesses, including past and present members of his
staff, a chief petty officer, two fleet master chiefs and two command master chiefs, according to the report.
Multiple staffers told investigators that Giordano, 47, was a difficult boss, with one witness describing a
typical workday as "walking on eggshells in the office in order to avoid upsetting MCPON.”
Another witness complained that Giordano was “easily irritated" and "always frustrated,” to the point that
he was “continually irritated, and a single irritation would be a cause for a distraction for the rest of the
day.”
Investigators highlighted one incident in 2018, when witnesses said Giordano unleashed a “profanity-laced
outburst towards a staff member who tended to being on the receiving end of his anger,” according to the
report.
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“God (expletive) (name redacted) I’m (expletive) sick and tired of hearing of your computer problems,"
Giordano was quoted as bellowing. “Who the (expletive) is the computer guy who’s supposed to fix this?
I’m tired of hearing of your computer problems.”
During his interview with investigators, Giordano conceded that “he may have raised his voice a couple of
times” with the sailor but “denied shouting, yelling, or using abusive language," according to the report.
Investigators also explored Giordano’s conduct outside the Pentagon, pointing to a 2018 Navy Flag Officer
and Senior Executive Service Symposium in Leesburg, Virginia, when the MCPON “yelled at (redacted)
and placed his hand in (redacted) face in a disrespectful manner.”
A witness to the outburst told investigators that watching Giordano screaming at a fellow chief made him
think “this guy is (expletive) crazy."
He wondered why the MCPON “can’t just listen for a second and why he feels so — such a need to
control” others, according to the report.
The witness testified that Giordano’s treatment of the unidentified chief “demeaned the MCPON position.”
Other witnesses spoke of Giordano relishing coffee and on multiple occasions summoned his staff to fetch
him a cup.
During a March 2018 visit to Recruit Training Command in Great Lakes, Illinois, to meet with Rear Adm.
Michael Bernacchi, personnel put out a spread of doughnuts and coffee “in a self-serve manner," a sailor
told investigators.
All the others at the meeting, including the admiral, stopped at the table and served themselves on their way
into the session — except Giordano, who "entered the room, walked past the coffee and doughnuts and sat
down in his seat,” a witness said.
Then the MCPON “leaned back and said, ‘I’d like some coffee,’” according to the report.
Multiple witnesses told investigators that a sailor served Giordano his coffee.
During his IG interview, the former MCPON “remembered seeing doughnuts on the table, but he could not
remember if he had coffee.”
Investigators also pointed to an alleged Feb. 28, 2018 episode when Giordano’s driver was ferrying him in
his government vehicle to Walter Reed National Military Medical Center.
A sailor testified that MCPON told the other passengers that he hadn’t had his morning coffee, so the driver
pulled over at a shop along the route. Giordano handed the sailor cash, saying, “I like cream and sugar in
my coffee.”
The witness told investigators that he “interpreted this as an order and went inside to purchase the
MCPON’s coffee."
Similar coffee pit stops pepper the IG report.
Investigators also looked into an alleged incident at a 2018 Sailor of the Year picnic, when Giordano
directed a staffer to fetch him a plate of chow because he was busy talking to others, investigators wrote.
When interviewed by IG auditors, Giordano said that he never “directed any of the MCPON staff to stop
the vehicle to purchase him coffee, noting that it was usually a mutual event.”
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“There have been times that we have — we’ll go on trips and the team will say, ‘Hey, do you want to stop
and get some coffee?’ and I’ll be like... ‘okay, well, let’s go ahead and we’ll stop and get some coffee,’”
Giordano told investigators
"I would always pay for my own coffee and all that kind of stuff," he said.
Giordano also denied ever ordering staffers to fetch his food, but instead recalled someone volunteering to
bring him chow, plus a meal for one of the people in the conversation, according to the report.
Investigators determined that Giordano failed to report the gift of an elaborate challenge coin minted to
resemble a charge book vessel.
A charge book vessel often includes a list of infractions committed during a chief’s initiation and is signed
by master chiefs and high-ranking officers, becoming a treasured keepsake of a CPO.
This coin was valued at more than $100, investigators wrote.
Giordano was accused of becoming so enamored with the gift that he told his staff not to report it, assuring
them that he would safeguard it in his office, according to the IG report.
But Giordano denied that ever happened, telling investigators that his intentions likely were misinterpreted.
“I may have said, you know, ‘Make sure this gets back to the office.’ That doesn’t mean, you know, 'Take
it and put it in MCPON’s office somewhere,’ that means “take it back to the office for processing,” he said.
Image from the Inspector General Report of the Charge Book Vessel
Challenge Coin then MCPON Steven Giordano failed to report to Navy
officials. (Navy)
IG recommended “corrective action by MCPON’s supervisory chain, as
deemed appropriate.”
In November, service spokesman Cmdr. Jereal Dorsey told Navy Times that
“Giordano received verbal counseling about the findings of the report,”
which was dated Aug. 21.
By that time, Navy superiors already had approved Giordano’s retirement,
greenlighting him to start terminal leave before he retired from the service.
In the wake of his exit, however, IG recommended that the Navy should “establish official written roles,
duties, and responsibilities of MCPON staff members” and that the annual Pentagon “standards of conduct
guidance” should be updated to “clearly state its application to the MCPON staff.”
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SEAL skipper defends restrictions on special warfare chief
freed by Trump
By Carl Prine
Navy Times, April 9, 2019
Special Warfare Operator Chief Edward “Eddie” Gallagher in
Iraq in 2017. (Courtesy photo)
A tweeting President Donald J. Trump might’ve ordered Chief
Special Warfare Operator Edward “Eddie” Gallagher freed from the
brig while the SEAL awaits a trial on war crimes charges, but his
commodore has imposed stiff restrictions on his release.
In a Monday letter sent to Phillip Stackhouse, one of Gallagher’s civilian attorneys, Naval Special Warfare
Group 1 commodore Capt. Matthew D. Rosenbloom outlined and defended the measures he’s ordered
Gallagher to follow.
Gallagher, 39, is authorized to possess only an iPod Nano or iPod Shuffle to listen to music. The SEAL is
forbidden to use any device that connects to the internet or has Bluetooth capability, Rosenbloom wrote.
Gallagher will be provided telephone privileges to call his immediate family and his attorneys and they’re
also allowed to visit him at Marine Corps Air Station Miramar, but any requests for better food or
accommodations off of the San Diego military base are denied.
“The command has and will continue to ensure SOC Gallagher receives three meals a day,” Rosenbloom
continued. “The order is a restriction order, not an entitlement order.”
Rosenbloom assures Stackhouse that he’s following Trump’s March 30 order to move Gallagher from
Naval Consolidated Brig Miramar to less restrictive conditions.
At the same time, Rosenbloom claims in his letter to have authority under the latest Rule for CourtsMartial to articulate just how free the SEAL can be before his court-martial trial, which is scheduled to
begin on May 28 at Naval Base San Diego.
Military prosecutors have charged Gallagher with stabbing to death an unarmed Islamic State prisoner of
war who was receiving medical care near Mosul in 2017. Gallagher is also accused of wielding a sniper
rifle to gun down civilians and then attempting to cover up his crimes by threatening fellow SEALs who
reported his alleged misconduct.
In his letter to Stackhouse, Rosenbloom said that he reasonably believes Gallagher committed those
offenses and there must be safeguards to prevent future attempts “to intimidate witnesses and obstruct
justice.”
Contacted by telephone, California-based Group 1′s judge advocate general, Navy Lt. Keleigh Anderson,
said that she wasn’t authorized to speak to the media.
Naval Special Warfare spokeswoman Cmdr. Tamara Lawrence said that the “letter stands on its own and
I’m not going to comment on internal deliberations.”
Defense attorney Stackhouse told Navy Times that those orders appear to be unlawful.
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Special Warfare Operator Chief Edward “Eddie” Gallagher in Iraq in 2017.
(Courtesy photo)
“The president ordered Chief Gallagher released from pretrial confinement,” said
Stackhouse. “How does a subordinate commander get the right to issue orders that
appear to alter what his commander in chief wanted?”
To Gallagher’s legal team, the president appears to have communicated different
wishes by telephone to the Secretary of the Navy and Rosenbloom has no
delegated authority within his chain of command to alter them.
Gallagher’s attorneys believe the chief could be released to his family in Florida pending his upcoming
court-martial trial, but Rosenbloom balked at that.
In his letter, however, the captain indicated that he will consider other requests from Gallagher “as
circumstances dictate.”

Racism
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Authorities say deputy’s son behind fires at black churches
By Melinda Deslatte and Kevin McGill
The Associated Press, April 11, 2019
This booking image released by the Louisiana Office of State Fire
Marshal shows Holden Matthews, 21, who was arrested Thursday,
April 11, 2019, in connection with suspicious fires at three historic
black churches in southern Louisiana. Matthews faces three counts
of simple arson of a religious building on the state charges. Federal
investigators also were looking into whether hate motivated the
fires. (Louisiana Office of State Fire Marshal via AP)
OPELOUSAS, La. (AP) — The suspect in a string of fires that
destroyed three black churches in rural Louisiana is the white son of a sheriff’s deputy whose father helped
arrange for his arrest, authorities said Thursday.
Holden Matthews, 21, was jailed without bail on arson charges in connection with the blazes in and around
Opelousas, a city of 16,000 where the flame-gutted remains of the buildings evoked memories of civil
rights era violence.
Louisiana Fire Marshal Butch Browning offered no motive for the fires. He and other officials stopped
short of calling them hate crimes. Eric Rommal, the agent in charge of the New Orleans FBI office, said
investigators were still looking into whether the fires were “bias motivated.”
Browning said there were no indications that anyone else was involved and the danger to churches was
over.
“This community is safe again,” he told a news conference. “We are extremely, unequivocally confident
that we have the person who is responsible for these tragic crimes.”
The Rev. Harry Richard, pastor of Greater Union Baptist Church, which was destroyed, said the arrest put
him at ease and let him sleep at night.
“I felt relieved my congregation didn’t have to worry anymore,” said Richard, who was told of the arrest
late Wednesday. “I was reassured that law enforcement was on our side, that things were finally coming to
an end.”
Investigators used surveillance video, cellphone tracking and a Walmart receipt to help identify Matthews,
who was arrested late Wednesday. They moved quickly, arresting him within 12 hours because they were
worried that “other crimes were imminent,” Browning said.
The charred remains of a red gas can recovered at one of the churches was sold at Walmart locations, and
the company’s investigators found that the same type of gas can was bought March 25 at a store in
Opelousas, along with automotive cloths and a lighter.
The debit card used in that purchase belonged to Matthews, according to court documents.
“The purchase time on this receipt is less than three hours before the first church fire was reported,” an
affidavit said.
In addition, cellphone tower data showed Matthews was in the area of all three fires. Surveillance video
from businesses and homes near the churches, and on the roads to and from each fire scene, repeatedly
showed a vehicle that was consistent with the beige pickup that belonged to Matthews’ father. Matthews
apparently drove the truck to buy the gas can and other items, according to the court documents.
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In this April 4, 2019 file photo, firefighters and fire investigators
respond to a fire at Mt. Pleasant Baptist Church, in Opelousas, La.
Authorities have arrested a person in connection with suspicious
fires at three historic black churches in southern Louisiana, a
federal prosecutor said. The suspect was in state custody, U.S.
Attorney David C. Joseph announced late Wednesday, April 10 in a
news release labeling the fires “despicable acts.” (Leslie
Westbrook/The Advocate via AP)
St. Landry Parish Sheriff Bobby Guidroz confirmed that the suspect was the son of deputy Roy Matthews,
whom he described as an excellent employee who knew nothing of his son’s actions.
The elder Matthews was heartbroken when told his son was a suspect, the sheriff said.
“He broke down,” Guidroz said. “It was hard.” He said the father arranged for the son to leave the house
and go to a place where he could be arrested without incident. He did not elaborate.
The younger Matthews was arrested on three counts of arson of a religious building. A conviction could
bring up to 15 years in prison on each count, Browning said.
The fires set many people on edge in and around Opelousas, about 140 miles northwest of New Orleans.
An Associated Press reporter was turned away from what was believed to be the home the suspect shared
with his parents.
Matthews had a defender in Nygyl Bryyn, a Facebook friend who identified himself as a south Louisiana
native, musician, entrepreneur and agent. In a telephone interview from Los Angeles, Bryyn described
Matthews as a talented, sometimes frustrated musician but not a racist or violent person.
“As far as being a white supremacist? No. Absolutely not,” Bryyn said.
Bryyn said he met Matthews after moving out of state when Matthews, who played guitar and sang,
answered an online ad while seeking a record deal. They worked together and met face to face over the
years.
Matthews had long been upset with his parents for not supporting his musical efforts, Bryyn said. He also
said Matthews had been discouraged in recent months as Bryyn urged him to improve the quality of his
recordings. But Bryyn said he never sensed anger that would lead to arson.
Matthews had shown interest in “black metal,” an extreme subgenre of heavy metal, Browning said. The
music has been linked, in some instances, to fires at Christian churches in Norway in the 1990s.
A Facebook page that appeared to belong to Matthews showed him with the words “black metal” spray
painted on a wall behind him. He also posted a comment on a movie’s portrayal of black metal musician
Varg Vikernes, a far-right figure convicted of manslaughter and arson at three churches.
Black metal lyrics often espouse satanism and paganism, and a few bands feature neo-Nazi beliefs.
Bryyn acknowledged that some people involved in black metal music have expressed racist ideas, but he
insisted it’s not typical of the genre.
“We’ve got friends of all races,” he said. “This is a very large community. Despite the awful image, this is
the most loving community you could imagine.”
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The fires happened over a 10-day period. The first blaze torched the St. Mary Baptist Church on March 26
in Port Barre, a town just outside of Opelousas. Days later, the Greater Union Baptist Church and Mount
Pleasant Baptist Church in Opelousas were burned. Each was more than 100 years old.
The churches were empty at the time, and no one was injured.
Denzel Washington, a 23-year-old black resident of Opelousas, lamented the loss for the congregations that
now have to rebuild.
“But what’s the sense in hate? Forgiven. Forgive what he’s done. It’s not going to change nothing,” he said.
McGill reported from New Orleans and Opelousas. Associated Press writers Stacey Plaisance in
Opelousas, and Michael Kunzelman in College Park, Maryland, contributed to this report.

SEE ALSO:
Police arrest suspect in ‘suspicious’ fires that burned 3 black churches in southern Louisiana [The
Washington Post, 2019-04-11]
White man, son of sheriff's deputy, charged with burning down Louisiana black churches [Reuters, 201904-11]
Louisiana church fires: Deputy's son arrested as authorities investigate ties to black metal [USA TODAY,
2019-04-11]
Their church was burning. They linked arms and prayed [CNN, 2019-04-11]
Pastor knew it was dangerous, but after Louisiana fires, he felt he had no choice but to sleep in his church
[CNN, 2019-04-10]
Gang member pleads guilty after firebombing black homes in Los Angeles [Reuters, 2019-04-09]
Police arrest two over vandalism of African American monument in North Carolina [Reuters, 2019-04-09]
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Facebook, Google face House hearing on white nationalism
By Barbara Ortutay
The Associated Press, April 9, 2019
In this Dec. 17, 2018, file photo, a man using a mobile phone walks
past Google offices in New York. Executives from Google and
Facebook are facing Congress Tuesday, April 8, 2019, to answer
questions about their role in the hate crimes and the rise of white
nationalism in the U.S. (AP Photo/Mark Lennihan)
Executives from Google and Facebook are facing Congress
Tuesday to answer questions about their role in the spread of hate
crimes and the rise of white nationalism in the U.S.
Neil Potts, Facebook’s director of public policy and Alexandria Walden, counsel for free expression and
human rights at Google, will speak to the House Judiciary Committee along with leaders of the AntiDefamation League, the Equal Justice Society and others.
The hearing was prompted by the March shootings in Christchurch, New Zealand, when a gunman killed
50 people at two mosques and livestreamed the attacks on Facebook.
The suspected shooter also published a lengthy post online that espoused white supremacist views.
But controversy over white nationalism and hate speech has dogged online platforms such as Facebook and
Google’s YouTube for years. The companies long extolled the value of free speech while trying to avoid
acting as content editors, then were forced to deal with a resulting torrent of abuse directed at their users. In
2017, following the deadly demonstrations in Charlottesville, Virginia, tech giants began banishing
extremist groups and individuals espousing white supremacist views and support for violence.
In March, Facebook extended its ban on hate speech to include white nationalists in addition to just white
supremacists — a distinction civil rights groups had long called meaningless.
Despite the ban, accounts such as one with the name “Aryan Pride” were still visible as of late Monday.
This account’s self-description read, in part, “IF YOUR NOT WHITE friend ur own kind cause Im not ur
friend.”
In addition, on Wednesday a Senate subcommittee will hold a hearing titled “Stifling Free Speech:
Technological Censorship and the Public Discourse.” This hearing will address the claim of perceived bias
against conservatives by tech companies such as Facebook, Google and Twitter.
The companies have denied any such bias. While political figures from President Donald Trump on down
keep levying the accusation, none have yet presented evidence of an anti-conservative or any other political
tilt.

SEE ALSO:
Domestic terrorism story renews fears over Trump’s coddling of white nationalists [The Washington Post,
2019-04-05] [OPINION]
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What does 'white fragility' mean? Facebook discussions
about race add new words to dictionaries
By Jessica Guynn
USA TODAY, April 10, 2019
An Oxford English Dictionary (Photo: Caleb Jones, AP)
SAN FRANCISCO — In 2011, sociologist Robin DiAngelo coined
"white fragility" in an academic paper.
Five years later, in a tense political climate fraught by divisions
over race following the 2016 presidential election, Oxford
Dictionaries put the term on its word of the year short
list. Last week, it was added as a new entry on Dictionary.com,
meaning "the tendency among members of the dominant white
cultural group to have a defensive, wounded, angry, or dismissive response to evidence of racism."
Dictionaries catalog new words that reflect the national conversation, says DiAngelo, author of the
bestseller "White Fragility: Why It's So Hard for White People to Talk about Racism." She says naming
and defining "white fragility" helps increase the public's understanding of systemic racism and interrupts "a
key way that racism is protected."
"Having language to describe a very familiar experience (white emotional irrationality, ignorance,
arrogance and resistance on issues of racism) has been incredibly important for people of color, and helped
counter the white denial and gas-lighting," she said in an email. "It has also been important for white people
to have these patterns named and challenged, making it harder to engage in them without accountability."
It used to take decades for new words and phrases to find their way into everyday language and onto the
pages of dictionaries. Today, they can break into mainstream use in months, or even weeks.
What's accelerating their adoption? Social media, which is one of the major factors shaping language
today, lexicographers say.
New words get invented and gain currency on Facebook, Twitter and Google's YouTube. The more they
get used, the more likely they will land on the radars of lexicographers, the editors who closely track the
use of new words to help dictionaries accurately explain how people are using them.
Lexicographers determine if these words merit entries and definitions of their own. Some dictionaries then
promote them on their own social media channels with such features as "word of the day."
"Social media is a huge amplifier," says Katherine Martin, head of lexical content strategy for Oxford
Dictionaries. Martin says. "Not everything catches the English-speaking imagination. But if it's the right
time for something, the existence of social media makes it possible for the word to become successful
much faster."
Because dictionaries reflect what people are talking about, many new words arise from the
current flashpoints in the national debate over race, identity and culture, says Aria Razfar, professor of
education and linguistics at University of Illinois at Chicago.
Among the terms added to Dictionary.com last week: "Latinx," a gender-neutral term defined as "of or
relating to people of Latin American descent," "colorism," referring to the "differential treatment based on
skin color, especially favoritism toward those with a lighter skin tone and mistreatment or exclusion of
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those with a darker skin tone, typically among those of the same racial group or ethnicity" and "white
lash," "a hostile or violent reaction by white people to the advances or influx of other racial or ethnic
groups."
"Once a word or a phrase becomes part of the dictionary, it's a good indicator that the ideas behind it
have become more mainstream and being discussed on a wider scale. It gives us a way to discuss the
underlying issues that the word points to," Razfar says.
Terms such as white fragility "provide a language so that dominant society could interrogate itself and
really look at itself in the mirror in terms of its relationship with non-dominant populations and oppressed
groups," he says.
In the digital age, online dictionaries remain one of the more trusted sources of facts at a time when
everyone's objectivity is constantly being questioned. People turn to the online versions of these reference
books to learn the meaning of unknown words. Most commonly, dictionaries reflect "descriptive
lexicography," meaning editors examine how people use words and determine their meaning.
Dictionaries reflect the culture, but do not set it, says Jesse Sheidlower, a lexicographer and past president
of the American Dialect Society. And much of that culture being reflected is what bubbles up from social
media.
Social media makes it easier for people with shared interests to band together and develop their own
language. The platforms provide equal access, making it easier for people of color and other groups that
have been marginalized or oppressed to get their voices heard.
"It's very possible for a word to spread very quickly in a short amount of time in a more organic way than
in the past," Sheidlower says.
That's what has happened with new terms such as white privilege or white fragility, says Martin, of Oxford
Dictionaries, who has spent 15 years studying new words and their emergence.
"Increasingly there are a greater variety of voices and perspectives being heard. That means there are
people who are interrogating the concept of whiteness," she says. "There wasn't as much visibility for those
conversations and critiques a couple of decades ago. Now people are talking about it and there's a word for
it."
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Fort Bragg created a sexual assault ‘escape room,’ but it’s
not what it sounds like
By Meghann Myers
Army Times, April 9, 2019
April is Sexual Assault Awareness Month. (Sgt. Uriah
Walker/Army)
It’s Sexual Assault Awareness Month and commands around the
Army are putting on special programs to jazz up an annual training
that generally elicits groans.
Next week, the 16th Military Police Brigade at Fort Bragg, North
Carolina, will be putting on an escape room to test soldiers’ knowledge of Army Sexual Harassment and
Assault Prevention program procedures and resources, spokeswoman Sgt. 1st Class Ashley Savage
confirmed to Army Times on Thursday.
“Our escape room is a training event,” she said, "and a way for a squad or team to come together in a nontraditional learning environment to ensure important elements of the SHARP program are understood.”
The agenda describes the event as an exercise for soldiers to “help their buddy escape the chains of sexual
harassment and assault that hold them down.”
This will take place in a conference room full of SHARP posters and educational material, Savage said,
which teams will use to answer questions.
“A role player will be in the room in a chair secured with chains and fastened with combination or key
locks,” she said. “Teams must answer SHARP related questions to unlock their teammate and escape the
room.”
The crux of it is that this chained-down role player is meant to be a survivor needing resources ― not a
battle buddy in danger of being assaulted.
“The description is meant to be a play on words,” Savage said. “The role player represents a sexual assault
victim and the chains represent obstacles the victim may face. The idea is that a victim doesn’t have to be
alone while going through the process.”
For example, soldiers might have to come up with the phone number to report an assault, or be tested on
their knowledge of the particulars of restricted versus unrestricted reporting.
“If and when sexual misconduct is reported, our first priority is to protect and empower the victim to decide
how to report it and to ensure they get any and all of the support and services they need,” Savage said.
SHARP awareness events are happening all around the Army this month, and while Savage said she’s not
aware of any other escape room-themed training in other units, the idea was to tap into a trend while
changing up how training is traditionally done.
“Escape rooms have become a very popular way to build team cohesion,” she said.
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US jury finds ex-priest guilty of sex abuse in New Mexico
By Morgan Lee and Mary Hudetz
The Associated Press, April 10, 2019
This 1989 file photo shows Father Arthur Perrault in Albuquerque, N.M. A
jury has found a former priest guilty of sexually abusing a boy nearly three
decades ago at a veterans' cemetery and Air Force base in New Mexico. The
jury reached the verdict Wednesday, April 10, 2019, against Perrault, who
had vanished from New Mexico in 1992. He was returned to the United
States in September from Morocco to face charges of aggravated sexual
abuse and abusive sexual contact. (The Albuquerque Journal via AP)
SANTA FE, N.M. (AP) — A U.S. jury found a former Roman Catholic priest who was captured in
Morocco guilty Wednesday of sexually abusing an altar boy at a veterans’ cemetery and Air Force base in
New Mexico in the early 1990s.
The jury reached the verdict against 81-year-old Arthur Perrault following a trial in Santa Fe in which
several men testified that they had been abused by him as children in his car, a church rectory and other
locations.
The victim at the center of the case said Perrault took him on excursions to amusement parks and the
military base in Albuquerque and had touched him inappropriately as many as 100 times starting when he
was 10.
The abuse ended in 1992, the same year Perrault vanished from the state as an attorney prepared to file two
lawsuits against the Archdiocese of Santa Fe alleging Perrault had sexually assaulted seven children.
“He fled to escape justice because he knew he was guilty,” federal prosecutor Sean Sullivan said.
Authorities believe Perrault had numerous victims in New Mexico. However, the federal charges against
him stemmed only from the treatment of the one boy at Santa Fe National Cemetery and Kirtland Air Force
Base in Albuquerque, where Perrault had been a chaplain.
Perrault’s attorney Sam Winder said the former priest maintained his innocence and planned to appeal the
conviction.
The verdict came as the Roman Catholic Church faces mounting pressure to do more to address the
decades-long clergy abuse scandal.
In New Mexico, dozens of victims have won more than $50 million in settlements from the Santa Fe
Archdiocese, which has filed for bankruptcy protection as a result of lawsuits.
In 2016, Perrault was among more than 70 clergy members on a list released by the Santa Fe Archdiocese
identifying those who had been credibly accused of abusing children in New Mexico.
He first arrived in the state in the 1960s after church officials in Connecticut sent him to a center that
treated priests accused of abuse located in the secluded Jemez Mountains north of Albuquerque.
The facility was operated by the religious order Servants of the Paraclete.
Federal authorities said their decades-long pursuit of Perrault showed how far they were willing to go to
bring him to justice.
He was arrested in 2017 in Tangier, Morocco, where authorities say he had been teaching at an English
language school for children.
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The African country has no extradition treaty with the United States but expelled Perrault after his arrest,
allowing the U.S. to bring him back to New Mexico to face charges of aggravated sexual abuse and abusive
sexual contact.
The cemetery and military base where the abuse occurred are within federal jurisdiction, and the charges
carry no statute of limitations.
“Despite the passage of many years, and Arthur Perrault’s efforts to evade justice and deny his victims their
day in court, he has at long last been held accountable for his crimes,” U.S. Attorney John Anderson said in
a statement.
The jury returned the verdict several hours after beginning deliberations. Some people who were present
when the verdict was read broke down in tears.
Perrault was expressionless as he left the courtroom with the aid of a walker.
Elaine Montoya, 59, of Albuquerque had travelled to Santa Fe to learn the verdict. She said she had been
sexually abused by Perrault, starting when she was 14 and grew frustrated with the church’s lack of
response over the years.
“It’s a precedent and it’s saying to people that we are no longer going to tolerate abuse by Roman Catholic
priests here in New Mexico,” Montoya said of the verdict.
She did not testify in the criminal case.
A sentencing hearing for Perrault has not been scheduled.
Hudetz reported from Albuquerque.

