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Citing New Supreme Court Ruling, VA to Allow Religious Displays at Hospitals and Facilities
[Eric Katz, Government Executive, 3 July 2019]
• The Veterans Affairs Department is now allowing its vast network of hospitals and other facilities
to display religious symbols in a move its chief said would help ensure compliance with the First
Amendment of the Constitution.
• Existing policy, according to VA, has created “unfortunate incidents” such as Christmas trees and
carollers being banned at various facilities. The new guidance will “bring simplicity and clarity”
to religious policies across VA’s network, the department said, and “promote religious liberty”
for veterans.
• In announcing the policy, VA cited The American Legion v. American Humanist Association, a
case in which the Supreme Court ruled last month that a large cross on public land in
Bladensburg, Maryland, could remain on display.
Citing New Supreme Court Ruling, VA to Allow Religious Displays at Hospitals and Facilities
House Advances Effort to Overturn Pentagon Restrictions on Transgender Service [Patricia Kime,
Military.com, 12 July 2019]
• The House approved an amendment Thursday to the defense policy bill that would allow
transgender individuals to serve openly again in the U.S. military.
• The measure, sponsored by House Armed Services personnel subcommittee chair Rep. Jackie
Speier, D-California, was inserted into the House’s version of the National Defense Authorization
bill, which the chamber is expected to vote on Friday.
• Ten Republicans joined Speier and 241 other Democrats to support the amendment, which would
allow those who meet gender-neutral military standards to serve, regardless of race, religion,
national origin, sexual orientation, or gender identity.
House Advances Effort to Overturn Pentagon Restrictions on Transgender Service
Reports of unwanted sexual contact up at Coast Guard Academy [Jennifer McDermott, The
Associated Press, July 3, 2019]
• Almost half of female cadets at the U.S. Coast Guard Academy said they were sexually harassed,
and about one in eight women reported experiencing unwanted sexual contact, according to a
Pentagon survey released Wednesday, July 3, 2019. The numbers are in line with data released
this year from the other military academies.
• The percentage of cadets experiencing unwanted sexual contact is the highest since the survey
began a decade ago. Officials noted that the increases could at least partially reflect a greater
willingness to report misconduct as a result of the Coast Guard’s focus on the problem and new
training programs.
• Rear Adm. William Kelly, the new academy superintendent, said officials are focused on
providing the safest environment possible and will use the insight from the Office of People
Analytics and the Coast Guard’s sexual assault prevention experts to eradicate such behaviors and
threats from campus.
Reports of unwanted sexual contact up at Coast Guard Academy
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Alaska Native girl leads animated kids TV show in US first
By Rachel D'Oro
The Associated Press, July 8. 2019
This image released by PBS shows characters, from left, Tooey,
voiced by Sequoia Janvier, Trini, voiced by Vienna Leacock and
Molly, voiced by Sovereign Bill, in a scene from the animated series
"Molly of Denali." The animated show, which highlights the
adventures of a 10-year-old Athabascan girl, Molly Mabray,
premieres July 15 on PBS Kids. (PBS via AP)
ANCHORAGE, Alaska (AP) — Princess Daazhraii Johnson grew
up eating dried salmon and moose-head soup — foods labeled weird by other kids who had no
understanding of her culture and traditions.
Now the Fairbanks woman and other Alaska Natives are presenting their world to a general audience with
“Molly of Denali,” the nation’s first-ever children’s series featuring indigenous leads.
The animated show, which premieres July 15 on PBS Kids, highlights the adventures of a 10-year-old
Athabascan girl, Molly Mabray. Her family owns the Denali Trading Post in the fictitious community of
Qyah, whose residents are both Native and non-Native.
“We have an opportunity with this show, with ‘Molly of Denali,’ to inform and to show us in a positive and
respectful light,” says Johnson, creative producer of the series and a member of an Athabascan group,
Neets’aii Gwich’in.
Her family has roots in Arctic Village, Alaska, but she grew up all over the state, she says, including
summers spent with her grandmother in the Gwich’in village of Fort Yukon.
Native Americans voice the indigenous characters in the series, which is co-produced by Boston-based
WGBH and animation partner Atomic Cartoons in collaboration with Alaska Native advisers and script
writers.
Molly is voiced by 14-year-old Sovereign Bill of Auburn, Washington. Bill, who auditioned for the role
after hearing about it through a Seattle-based Native youth theater group, is a member of the Muckleshoot
Indian tribe in Washington and the T’ak Dein Taan clan of the Tlingit tribe from the southeast Alaska
community of Hoonah.
Bill said her mother was deeply touched by one of the stories in the hourlong premiere: a look at Molly’s
grandfather, who left his traditional drum with a friend way back in his youth. Molly goes on to find the
friend and drum in another community, using clues in an old photo of her grandfather and his friend to
search the internet.
It turns out the grandfather had given up singing along with the drum after he was sent away — as scores of
Native children once were — to boarding school, where students were prohibited from practicing their
tribal songs amid language suppression efforts. The story ends with the grandfather reconnecting with those
cherished traditions.
Bill said her maternal grandmother also had been sent away to boarding school. Given her family’s
background, Bill’s mother was nearly brought to tears because of the story’s “good message,” the teen said.
“It’s able to pass on that message through a kind and loving and kid-friendly way,” she said. “But it’s still
teaching and it’s still giving those important values.”
As for Johnson’s childhood food favorites, dried fish makes an appearance in the show. What about moosehead soup? “Not yet,” Johnson says with a laugh.

https://www.apnews.com/640d9441f2014141aa667abd53afe3ec
Following the longer premiere, the 30-minute show will run mornings seven days a week, according to
WGBH executive producer Dorothea Gillim. PBS ordered 38 half-hour episodes besides the premiere, with
13 episodes set for the first rotation.
Each episode also includes a short video featuring real Alaska Native children living life in a vast state
populated by multiple Native groups with their own diverse cultures and languages.
Gillim said she long wanted to do a show featuring a store that’s a social center for locals, like a local store
of the Rochester, New York-based Wegmans grocery chain was for her growing up in that city. And
WGBH co-creator Kathy Waugh always wanted to do one on an outdoorsy girl. The store became a trading
post when the creators decided to place it in Alaska after hearing that then-President Barack Obama visited
the state in 2015.
PBS gave the green light for a pilot on the concept. That prompted the non-Native creators to reach out to
indigenous experts in Alaska, creating a team of cultural advisers for the pilot and, ultimately, the series.
“We knew immediately that we needed to partner with Alaska Natives to develop it so that it was truly
authentic,” Gillim said.
Among those advisers is Anchorage resident Rochelle Adams, a Gwich’in Athabascan linguist who still
lives part time in the tiny Yukon River village of Beaver in Alaska’s interior, where people continue to live
a subsistence lifestyle, hunting for moose and black bear.
In 2016, Adams and other advisers met with Gillim for two days in Fairbanks in what Adams describes as
an intensive time fleshing out the characters and their community. Adams said she hopes the series
educates the world amid so many misconceptions about the state and Alaska Natives.
Each episode contains two stories introducing children to various cultures, people and places through
Molly, her dog Suki, her Native friend Tooey and African-American friend Trini, whose family moved to
Alaska from Texas. To reflect the community’s fictitious location near Denali, North America’s tallest
mountain, Molly’s family is Gwich’in, Koyukon and Dena’ina — three Athabascan groups among 11 with
ties to the region, Adams said.
That level of storyline attention is a long way from Adams’ childhood, when she never saw anyone like her
or her family depicted in pop culture.
“All I saw was people that didn’t look like us,” she said. “So working on this has been such an honor for
me.”
Follow Rachel D’Oro at https://twitter.com/rdoro
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NYC pride parade is one of largest in movement’s history
By Sabrina Caserta and Rebecca Gibian
The Associated Press, June 30, 2019
New York Governor Andrew Cuomo, lower front center, joins
people participating in the LBGTQ Pride march Sunday, June 30,
2019, in New York. (AP Photo/Craig Ruttle)
NEW YORK (AP) — Exuberant crowds carrying rainbow colors
filled New York City streets Sunday for one of the largest pride
parades in the history of the gay-rights movement, a dazzling
celebration of the 50th anniversary of the infamous police raid on
the Stonewall Inn.
Marchers and onlookers took over much of midtown Manhattan with a procession that lasted hours and
paid tribute to the uprising that began at the tavern when patrons resisted officers on June 28, 1969. The
parade in New York and others like it across the nation concluded a month of events marking the
anniversary.
Eraina Clay, 63, of suburban New Rochelle, came to celebrate a half-century of fighting for equality.
“I think that we should be able to say we’ve been here for so long, and so many people are gay that
everybody should be able to have the chance to enjoy their lives and be who they are,” Clay said. “I have a
family. I raised kids. I’m just like everybody else.”
Alyssa Christianson, 29, of New York City, was topless, wearing
just sparkly pasties and boy shorts underwear. A Pride flag was tied
around her neck like a cape.
“I’ve been to the Pride parade before, but this is the first year I kind
of wanted to dress up and get into it,” she said.
Christianson said she was concerned that the movement could suffer
setbacks during the Trump administration, which has moved to
revoke newly won health care protections for transgender people,
restrict their presence in the military and withdraw federal guidance
that trans students should be able to use bathrooms of their choice.
“I’m definitely a little scared of how things are going, just the anger and violence that comes out of it and
just the tone of conversation about it. We’ve come so far, especially in the last few decades, that I don’t
want to see that repressed in any way.”
In May, Trump tweeted about Pride Month and praised the “outstanding contributions” of LGBT people.
But his administration has also aligned with some religious conservatives in arguing that nondiscrimination
protections for those same people can infringe on the religious beliefs of others who oppose same-sex
marriage and transgender rights.
Earlier in the day, a crowd of about 2,000 people gathered outside the Stonewall Inn. At the Queer
Liberation March near the bar, some participants said the larger Pride parade had become too
commercialized and heavily policed.
“What’s important to remember is that this is a protest against the monetization of the Pride parade, against
the police brutality of our community, against the poor treatment of sections of our community, of black
and brown folk, of immigrants,” said Jake Seller, a 24-year-old Indiana native who now lives in Brooklyn
and worked as one of the march’s volunteers.
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A participant marches in the Queer Liberation March. (AP
Photo/Seth Wenig)
Protesters carried anti-Trump and queer liberation signs, chanting,
“Whose streets? Our streets!”
“We march for the liberation of our community so they can live and
celebrate their identity. So they can reclaim it. This will always
remain a protest, not an advertisement,” Seller said.
Other attendees focused on the progress that’s been made within the
LGBTQ community over the last few decades.
“We’ve come so far in the past 20 years,” said 55-year-old Gary Piper, who came from Kansas to celebrate
Pride with his partner. “I remember friends who would be snatched off the streets in Texas for dressing in
drag. They’d have to worry about being persecuted for their identity.”
“But now we’re so much more accepted. I’m not saying we don’t have ways to go, but let’s celebrate how
far we’ve come,” he said.
The police presence at the massive march was heavy, with several officers posted at every corner. Metal
barricades were erected along the entire parade route.
In San Francisco, a similar police presence sparked a mid-parade protest that halted the march.
About 40 people interrupted the parade for just under an hour and two people were arrested while
protesting police and corporation presence, the San Francisco Chronicle reported .
Protesters broke down barricades and threw water bottles at officers as they rushed onto the parade route.
At least one protester fought with police and one officer was injured, police said.
People participate in the LBGTQ Pride march. (AP Photo/Craig
Ruttle)
Also in San Francisco, a contingent of Google employees petitioned
the Pride parade’s board of directors to revoke Google’s
sponsorship over what they called harassment and hate speech
directed at LGBTQ people on YouTube and other Google
platforms.
San Francisco Pride declined to revoke the sponsorship or remove
the company from the parade, but Pride officials said the Google critics could protest the company’s
policies as part of the parade’s “resistance contingent.”
Larraine and Peter Browne, who were visiting from Australia, told the San Francisco Chronicle they had
never seen anything like the parade’s rainbow-colored display.
“Look at the costumes!” 80-year-old Peter Browne said.
In Illinois, Gov. J.B. Pritzker chose the parade day to sign an executive order creating a task force to study
the rights of transgender students. The task force will look at what schools are doing to promote LGBTQ
rights to make sure students have “welcoming” and “inclusive” environments.
In Chicago’s parade, the city’s first openly gay mayor, Lori Lightfoot, was one of seven grand marshals.
Lightfoot, who took office in May, walked alongside her wife and wore a “Chicago Proud” T-shirt with
rainbow lettering. The couple held hands at times, drawing cheers from onlookers. The procession was cut
short as thunderstorms rolled through the area, forcing police to cancel the event about three hours after it
began.
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The larger New York Pride parade had 677 contingents, including community groups, major corporations
and cast members from FX’s “Pose.” Organizers expected at least 150,000 people to march, with hundreds
of thousands more lining the streets to watch.
A unit passes the Stonewall Inn with a rainbow banner during the
LBGTQ Pride march. (AP Photo/Craig Ruttle)
Other Stonewall commemorations in New York included rallies,
parties, film showings and a human rights conference. The
celebration coincided with WorldPride, an international LGBTQ
event that started in Rome in 2000 and was held in New York this
past week.
The New York City celebrations wrapped up Sunday night with a
closing ceremony in Times Square featuring speeches and performances by Melissa Etheridge, Deborah
Cox, Melanie C, MNEK, Jake Shears and others.
___
Find complete AP Stonewall anniversary coverage here: https://apnews.com/Stonewallat50
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This move would end naming bases, ships in honor of the
Confederacy and its leaders
By Leo Shane III and Kyle Rempfer
Army Times, July 11, 2019
White nationalist demonstrators walk into Lee Park surrounded by
counter demonstrators in Charlottesville, Va., on Aug. 12, 2017. The
protests sparked renewed debates about monuments and naming
government facilities in honor of the Confederacy. (Steve Helber/AP)
Defense Department officials would be barred from naming any bases,
ships or other equipment after Confederate military leaders and war
victories under language inserted in a House budget bill Wednesday.
The prohibition, approved by House lawmakers without objection,
would not force any changes to existing names on bases or installations, but would mandate that the
defense secretary not use the problematic Confederate monikers in the future.
Congressional Democrats have pushed similar legislation in recent years, but without success. By adding it
into the annual defense authorization bill for fiscal 2020 — which sets a host of military spending and
policy priorities — House Democrats can force a debate on the issue during chamber negotiations later this
summer. Senate leaders have not weighed in on the issue.
The Army operates 10 installations named after Confederate military commanders. There are no such
installations for the other military departments, according to the Congressional Research Service, though
some Navy ships have been named after Confederate officers or battles.
The Army also has control of Arlington National Cemetery, which contains a section for Confederate
graves and a monument to their dead.
The naming rules would block any names “referring to the Confederate States of America,” to include any
person who held a leadership role within the Confederacy and any “city or battlefield significant because of
a Confederate victory.”
Source: Southern Poverty Law Center,
Whose Heritage? Public Symbols of the
Confederacy, April 21, 2016.
Numerous existing military bases are named
after Confederate military leaders, including
Fort Lee in Virginia, Fort Hood in Texas, and
Fort Bragg in North Carolina.
Confederate names and symbols have come
under increased criticism in recent years amid
concerns about their connection to white
supremacist movements.
The naming amendment — sponsored by
Rep. Gregory Meeks, D-N.Y. — was among a package of 34 additions deemed non-controversial by House
leadership. Other provisions included a new report on military waivers received by transgender individuals
and an expansion of the military’s infertility treatment programs.
The chamber is expected to vote on the full defense authorization bill on Friday.
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What makes a war memorial? Marines upset over removal
of beer cans around Camp Pendleton’s Horno crosses
By Shawn Snow
Marine Corps Times, July 5, 2019
Marines with 13th Marine Expeditionary Unit gather at the “Horno
Crosses” to reflect on the Marines who gave the ultimate sacrifice
as well as to hear a few words from their Battalion Commander
during a motivational run before they de-composite from the 13th
MEU aboard Camp Pendleton, CA, Oct 6, 2016. (Sgt. Hector de
Jesus/Marine Corps)
A June decision by Marine officials to clean up unopened beer cans
around crosses honoring fallen Marines has set off debate about
what is a war memento or a memorial.
The crosses — which adorn a hilltop overlooking Camp Pendlton, California, in the Horno area — serve as
a sanctum for Marines honoring their fallen brothers and sisters. The first cross was set up by a small group
of Marines with 2nd Battalion, 1st Marines, in 2003.
Some Marines argue that what was cleaned up — full cans and bottles alcohol — were not trash but
mementos left for fallen Marines over the years.
First Lt. Cameron Edinburgh, a 1st Marine Division spokesman, told Marine Corps Times that the area is
cleaned from “time to time to ensure it is kept in respectful condition” and that “mementos of a personal
nature” were left at the crosses.
•

Altering memorial to fallen Navy Cross legend sparks outrage [2019-05-31]

Nearly eight Humvees worth of trash — which filled an entire dumpster — was removed from the Horno
cross area, Edinburgh said.
A posting to social media called for Marines’ opinions on the cleanup effort, noting that the nearly 30 bags
of cans and bottles had “significant meaning behind being placed there.”
Former 2/1 Marine scout sniper Ethan Place told Marine Corps Times that he understands both sides of the
issue, but says the Corps should be “careful" about removing all the cans and beer from the area.
“Hopefully it’s handled in a professional manner,”Place said.
Place earned the Silver Star for his heroic feats during the first battle to clear Fallujah, Iraq, known as Operation Vigilant Resolve. He left Iraq with 32 confirmed kills as a sniper with 2/1.
Another Marine, who spoke to Marine Corps Times on condition of anonymity, said he also understood
both sides of the argument, and that the Horno cross area was starting to look “trashy.”
Edinburgh said, “The crosses in the Camp Horno area of Camp Pendleton provide an invaluable space for
Marines to reflect on the sacrifices of their fallen brothers and sisters."
“The hilltop surrounding the crosses was recently cleared of trash to ensure the area is kept in respectful
condition so that we can continue to properly honor the Marines for which the memorial stands,”
Edinburgh said.
What is considered a war memorial or memento is a difficult question to ask and often decided by the
community that has erected the memorial.
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According to War Memorial Trust — a UK based organization that helps preserve war memorials — war
memorials are “unique” and represent a “community’s chosen method of remembrance.”
Major Ray Mendoza Jr., the former commander for Company E, 2nd Battalion, 1st Marines, helped erect
the first Horno cross. He was killed by an improvised explosive device in Iraq in November 2005.
His wife, Karen Mendoza, told Fox News that the Horno crosses are a "place for the Marines to grieve and
to grow to let go of their burdens of what they had in their soul, so they can go back down that hill and back
into battle and put their own lives on the line.”
The first Horno cross was destroyed by a fire in 2007. That cross was replaced, and there are now two
crosses at the Horno site.
Marines have been known to place a number of mementos at the crosses from pictures, Purple Hearts to
cans of beer and liquor.
The outcry over the Horno crosses is not the Corps’ first run in with controversy stemming from alterations
to war memorials. It’s the second time in 2019 that an altered war memorial commemorating Marines who
gave their lives during the war on terror has sparked controversy.
3rd Battalion, 8th Marines’ decision to alter a room honoring fallen Navy Cross recipient Cpl. Michael
Ouellette set of a firestorm among Marines at the unit.
Shawn Snow is the senior reporter for Marine Corps Times and a Marine Corps veteran.
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Army North’s first female general broke barriers
By Sig Christenson
San Antonio Express-News, July 8, 2019
Lt. Gen. Jeffrey Buchanan, left, hugs Lt. Gen. Laura Richardson
who took command of U.S. Army North during a ceremony at Fort
Sam Houston on Monday. Photo: Bob Owen /Staff photographer
As Lt. Gen. Laura J. Richardson took command of U.S. Army North
on Monday morning before hundreds of dignitaries, she took stock
of a life unbarred by barriers.
The kind of barriers that women have faced.
A champion swimmer at 8, private aviator at 15, All-American swimmer in college and UH-60 Black
Hawk helicopter pilot who flew combat missions in 2003, the first year of the Iraq War, she grew up
competitive, an athlete whose mom and dad literally let her spread her wings — without artificial limits.
“I’m the daughter of great parents who always told me I could do anything and never put the typical gender
norms on me,” she told the crowd. “In fact, as the oldest of four kids, I think my dad thought I was his son
for the first 10 years on earth.”
Richardson, 55, spoke briefly after taking command from Lt. Gen. Jeffrey Buchanan, who is retiring after
three years here. After a 15-round cannon salute, and with the 323rd Army Band performing songs from the
divisions in which he served over a 37-year career, Buchanan and Richardson mounted horses and rode
slowly, “trooping the line” of 200 soldiers standing at attention on Staff Post Field near the historic
Quadrangle at Joint Base San Antonio-Fort Sam Houston, where she’ll work.
They then stood before their boss, Gen. Terrence J. O’Shaughnessy, as Richardson accepted Army North’s
flag to symbolize the transfer of command. O’Shaughnessy leads U.S. Northern Command, or Northcom,
created in 2002 to run the Pentagon homeland defense efforts and coordinate support of civil authorities.
Richardson, already the Army’s first female combat arms general officer, became its first woman to
command the Army component of a larger, multiservice unit.
Standing in a crowd that included four former Army North commanders — all retired three-star generals —
was Richardson’s husband, Lt. Gen. James “Jim” Richardson. Called “dual military” couples, they’re
somewhat common at lower ranks across the armed services, but the Richardsons are the only married
three-star generals in the Army.
It’s a difficult lifestyle. Dual military families often are separated as they work at installations around the
United States and overseas, including war zones. In her brief address to a crowd of more than 500 sitting in
bleachers and under tents, Laura Richardson made a point of thanking her family for having her back over
the years.
“I am here today because of my family and the great soldiers I have had the honor to serve with. I want to
thank my husband, Jim, and my daughter, Lauren, for their support, encouragement and patience over my
32 years in the Army. Without that support we would not have been able to sustain a dual military family
for 31 years, and I am very grateful, and I love you,” she said.
In an interview, Richardson didn’t want to go into specifics about the number of years she and her husband
have lived apart. In their most recent assignments, she was deputy commanding general at U.S. Army
Forces Command in Fort Bragg, N.C., while he was confirmed by the Senate last September as deputy
commander of the Army Futures Command in Austin after working in the Pentagon and as deputy
commanding general of III Corps at Fort Hood.

https://www.expressnews.com/news/local/article/Army-North-at-Fort-Sam-has-new-commander-Lt14079549.php
The distance won’t be great these days. Jim Richardson, an AH-64D Apache helicopter pilot with 4,300
hours in the air — 2,000 of them in combat — and seven tours of Iraq and Afghanistan, is just up the road
and can make weekend visits to her spacious, century-old home at Fort Sam.
Laura Richardson is one of four female three-star generals in the Army. The others are Gwendolyn
Bingham, assistant chief of staff for installation management in Washington, D.C.; Nadja West, Army
surgeon general and commander of the U.S. Army Medical Command in Falls Church, Va.; and Karen
Gibson, deputy director of national intelligence for national security partnerships, office of the director of
national intelligence in Washington, D.C.
There have been no women four-stars since Gen. Ann Dunwoody retired in 2012, Army spokesman
William Sharp said.
Army North, with 600-plus service members and 330 civilians, provides command and control of
subordinate units and joint interagency and military partners in Mexico and Canada. The command has
been busy under Buchanan, supporting the Homeland Security Department on the Southwestern border and
helping the Federal Emergency Management Agency after Hurricanes Matthew, Harvey, Irma, Maria,
Florence and Michael.
Related
Groundbreaking female general in command of US Army North
As their careers take off, Air Force women try to balance work and family
“I come from an Army family,” said Buchanan, 59, who served four tours in Iraq and one in Afghanistan.
“My mother was the wife of a soldier and a mother of a soldier. My bride, Laura, was the daughter of a
soldier, the wife of a soldier and the mother of a soldier. Our oldest grandchild, Piper, is in attendance here
today, and both of her grandpas are here, and both are soldiers. We’re an Army family, and I’m proud to be
a soldier. More importantly, I will always be a soldier.”
Laura Richardson’s story as a soldier is similar to high-ranking women in the Air Force, who have said
they lacked female mentors as they’ve moved into greater responsibility. In Richardson’s case, every boss
she’s ever had since graduating from Metropolitan State College in Denver as a second lieutenant was a
man.
She waved off the suggestion that such an experience caused her problems. Being a woman in a maledominated Army hasn’t been difficult, Richardson said. It was important to be treated “just like anybody
else,” she said.
“I wouldn’t be where I am today if I had folks that were easier or harder on me,” Richardson said. “The
great leaders I’ve had as bosses have all been men. I haven’t worked for one woman. In fact, there were a
lot of times, even now, these days, but even back as I was … going up through the Army, all the sudden I’d
go, ‘Wow, I’m the only gal sitting here in the room.’ But it wasn’t something that I noticed unless I took
notice.”
Growing up as an athlete might have had something to do with it.
“You had to do what you had to do to be competitive against your counterparts,” Richardson said. “I could
run faster than them, I could do more pushups in PT than them, I could fly better than them in flight school,
and when I got asked questions, I knew my academics, and so that’s how you take what the environment is
to be competitive and then you go do it.”
Sig Christenson covers the military for the San Antonio Express-News and been with the paper since 1997.
He was embedded with the 3rd Infantry Division during the invasion of Iraq in 2003, and has reported
from Baghdad and Afghanistan seven times since.
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A Houston native, he covered the Branch Davidian siege, the 1994 Pensacola abortion clinic shooting, the
2003 space shuttle breakup over Texas, the 2009 Fort Hood shooting and its subsequent legal proceedings,
as well as hurricanes, tropical storms and floods since 1986, among them Rita and Katrina and Maria.
Some of his projects include “Witness to War,” a special section recounting the invasion and early
occupation of Iraq, and “The Only Retreat,” a three-part series detailing the only U.S. defeat during the
invasion.
He’s won awards from Hearst Newspapers and the Associated Press, including Texas APME’s Specialties
Reporting category in 2008, and was named “Reporter of the Year” by his peers in 2004.
A graduate of the University of Houston, he is a co-founder, former president and former board member of
Military Reporters & Editors, established in 2002.
For a look at his work over time, see www.sigchristenson.com. E-mail Sig at saddamscribe@yahoo.com or
sigc@express-news.net
Follow Sig on: https://www.facebook.com/sig.christensonsaddamscribe
*******
REPRINTS:
https://apnews.com/37cc8782c889426f92c72571f703ae53
https://www.washingtonpost.com/national/groundbreaking-female-general-in-command-of-us-armynorth/2019/07/11/b2075e2c-a3e1-11e9-a767-d7ab84aef3e9_story.html
https://www.armytimes.com/news/your-army/2019/07/11/groundbreaking-female-general-in-command-ofus-army-north/
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Duckworth aims to address health care gaps for LGBTQ
veterans
By Ariana Puzzo
Military Times, July 7, 2019
Sen. Tammy Duckworth, D-Ill., speaks during a weekly news
conference on Capitol Hill on Aug. 21, 2018, in Washington. (Zach
Gibson/Getty Images)
WASHINGTON — Illinois Sen. Tammy Duckworth introduced a
bill to address health disparities for LGBTQ veterans. The bill
would address higher rates of intimate partner violence and mental
illness compared to non-LGBTQ service members.
Duckworth and Rep. Chris Pappas, D-N.H., introduced the
legislation on June 27 to amend the U.S. Department of Veterans Affairs’ definition of “minority group
member.” The new definition would explicitly include LGBTQ veterans.
Duckworth, an Iraq War veteran and Purple Heart recipient, is the former assistant secretary of the
Department of Veterans Affairs.
“We owe all veterans who have defended our nation access to the health care and benefits we promised,
and they have rightfully earned — regardless of their race, ethnicity, gender or sexual orientation,”
Duckworth said.
The LGBT VA Advocacy Inclusion Act would authorize the VA’s Center for Minority Veterans to address
“gaps in care” that currently do not target LGBTQ service members who experience depression, certain
cancers and suicidal ideation, Duckworth said. The CMV was established in 1994 during “don’t ask, don’t
tell.” DADT prevented discrimination against closeted LGBTQ service members, but prohibited LGBTQ
service members from discussing their sexualities. The CMV’s authority then served racial and ethnic
minority groups, such as Asian American, black, Latinx, Native American or Pacific-Islander American
veterans.
The Department of Veterans Affairs has not taken a position at this time on the proposed bill, the
department stated in an email. The email statement included VA LGBTQ services and outreach efforts,
including VA’s commitment to the phrase, “we serve all who served,” and information about how all of the
medical centers have an LGBT Program webpage with contact information, as well as policies and health
care services.
The Department of Defense Annual Report on Sexual Assault in the Military for Fiscal Year 2018 showed
that the estimated prevalence of sexual assault increased for active duty women. The data, gathered from
disclosed experiences in the previous year, found the increase largely affected women ages 17 to 24. The
rate of about 6.2% in the last fiscal year grew from 4.3% in 2016, whereas the estimated rate for activeduty men stayed at 0.7%, the report stated.
The DoD estimates from these rates that approximately 20,500 service members experienced contact in
some form or “penetrative sexual assault” in 2018, from a survey of 13,000 women and 7,500 men. The
number increased from about 14,900 reported cases of those surveyed in 2016. Duckworth questioned in
May why the DoD did not include assault data for LGBTQ service members.
The repeal of DADT in 2011 led to policy requiring that the DoD “treat sexual orientation and gender
identity as private matters whenever possible,” said Lisa Lawrence, a DoD spokesperson. The inclusion of
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“sexual minorities” in surveys requires authorization by the under secretary of defense for personnel and
readiness, Lawrence said.
“It is the department’s intent to ask sexual orientation and gender identity questions in future sexual assault
and sexual harassment surveys,” Lawrence said.
Lawrence directed to findings on sexual assault for LGBTQ active duty service members in the
2016 and 2018 Workplace and Gender Relations surveys. The assault “prevalence rate” in 2016 for
LGBTQ members was 4.5% compared to 0.8% for non-LGBTQ members, the survey found.
Duckworth wants “meaningful reform” to prevent the occurrence of sexual assaults. The senator, attending
in May a U.S. Senate Armed Service Committee Personnel Subcommittee roundtable discussion, also
wants resources for survivors to “heal” and allow them to focus on their careers.
“The military’s failure to address this problem is letting down victims and harming our military’s readiness,
recruitment and retention efforts,” Duckworth said.
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Female tech lobbyists shake up industry
By Alex Gangitano
The Hill, July 9, 2019
© iStock, The Hill illustration
Male-dominated Silicon Valley has long faced criticism over gender
diversity issues, but in Washington the tech industry’s most
prominent groups are increasingly led by women.
For women in the industry, those changes are a promising trend and
long overdue — and come at a critical time for tech businesses.
Shirley Bloomfield, CEO of NTCA – The Rural Broadband Association, recalled an incident where
members of a corporate board were urged to wear golf shirts for an annual photograph.
“I was like, ‘guess what, I don’t wear golf shirts,’ ” she said. “Every time we do the board picture, I’m in
the middle because we do the rose among the thorns. Come on guys, you all have daughters. You need to
stop this.”
Bloomfield first started as a lobbyist at NTCA 30 years ago, when she said it was a “barren wasteland for
women in the tech industry.”
“I will say that there were numerous meetings where I would catch myself unconsciously looking around
the table, thinking how few women were actually seated at the table,” she added.
She left after 20 years for stints at Qwest and Verizon, before returning as CEO nine years ago. Bloomfield
says there is more to be done to improve representation.
“I would have told you that 30 years forward, you would see probably more equal representation around
the table. That doesn’t mean that there aren’t a lot of terrific women in the industry, but proportionally, it is
still fewer than I would have thought,” she said.
Many of the industry’s other top groups also boast women in key positions. In 2013, Victoria Espinel
became CEO of BSA | The Software Alliance, which represents enterprise software companies and
startups. She was joined in 2014 by Linda Moore, who became CEO of TechNet, a network of tech
industry executives, and Meredith Baker, who became CEO of CTIA, which represents the U.S. wireless
communications industry.
Moore was deputy political director for former President Clinton, as well as a presidential campaign aide
before TechNet. Espinel was former President Obama’s adviser on intellectual property and the first chief
trade negotiator for intellectual property and innovation at the United States Trade Representative office.
“There were several of us [women] who were appointed heads of tech associations at the same time. We all
noticed it and were excited about it,” Moore said. “We get together from time to time and support each
other, share best practices and really cheer each other on when we have successes.”
“Definitely there’s been some progress and definitely there’s a lot more that needs to be done,” Espinel said
about women in tech.
Baker first started at CTIA 20 years ago as a lobbyist. She left for stints on George W. Bush’s presidential
campaign, the Commerce Department, NBC Universal and on the Federal Communications Commission.
“I think that everything gets better for women every year and there’s always more to be done,” she said.
Baker said the changes at lobbying groups reflect the importance of tech in everyday life.
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“It’s not necessarily a men, women thing but wireless is now essential to our life. It’s no longer just the
technical issues that we’re dealing with, it’s no longer a luxury item, it’s a necessity, so it’s core to
everything that we do,” she said.
For Bloomfield, there are unique challenges in the rural broadband industry.
“[There’s] a traditional mindset that telephone companies have to be run by somebody who actually
understands how to drive a backhoe, which is not true,” she said. “Second is, rural companies and rural
demographics can be a little bit more challenging for female leadership because there are few role models.”
She said female members still often feel out of place at meetings outside D.C.
“They never know whether they should hang out with their fellow general managers who are guys by the
bar or they should hang out around the cocktail tables with the spouses who are sharing recipes,” she
added.
Expanding the ranks of women in these groups is also a full-time effort.
NTCA’s corporate board has 12 men on it, with one woman joining in the fall.
“Every time I have a board or trustee position open, I have a women listserv and I send it out to basically
say, ‘this is going out, I really hope you all look at this,’ ” Bloomfield said.
Moore touted the progress within her group’s member companies. She noted that when Cisco’s CEO
Chuck Robbins took over in 2015, he established a leadership team that was more than half women and
minorities.
“You find that to be pretty common across our membership companies,” Moore said. “I definitely make a
mental note every time I see a woman that I’ve gotten to know who has founded her own company, who
has gotten acquired or what have you.”
TechNet’s staff is over 50 percent female and the leadership team includes Latino, African American and
LGBT people.
When Espinel took over at BSA, the board had only three women on it. Now, eight of the 20 board
members are women.
“Which just means the tech companies are hiring the very best people that are out there,” she said.
BSA and CTIA’s staffs are both over 50 percent female.
Baker said member companies have also been instrumental in improving diversity.
“I really appreciate it that Verizon and AT&T, T-Mobile, Sprint, they’re all committed not only to working
to make this city more diverse but also to make their companies more diverse,” she said.
For the tech industry’s voices in Washington, it is a crucial time. Silicon Valley is facing a host of
challenges from both Democrats and Republicans over the industry’s market power and impact on
consumers, as well as how web companies moderate content. Companies are also scrambling to deal with
the fallout from President Trump’s trade policies and to secure investments in broadband and tech
education.
Even as they juggle those issues, industry heads are keeping up their push for efforts on diversity.
Espinel and her team are urging lawmakers to pass legislation to boost STEM education and expand
opportunities in tech, citing the Equality Act, Building Blocks of STEM Act and the Fairness for HighSkilled Immigrants Act, to name a few.
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Under her leadership, BSA started the D.C. branch of Girls Who Code. Espinel also noted a program to
give military spouses software training and a program that targets women who have been out of the
workforce.
“There’s just such an untapped market there of incredibly smart, talented women, that are out of the
workforce for some time,” she said.
Bloomfield and her team are also pushing for more STEM development.
“I do think it comes from people kicking open doors and saying, ‘come on in, check out the tires, let’s run
an internship program, let’s run an app challenge. Let’s figure out ways to make it less daunting,’ ” she
said.
Moore is a champion of the Building Blocks of STEM Act, as well as legislation for more science
education funding.
“We champion so many things, all these initiatives, all these bills, all these pieces of legislation that are
trying to change the STEM pipeline. I feel like that’s a huge goal that not just I have but all members of the
TechNet team have,” she said.
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First day of ‘Swab Summer’ gives Coast Guard cadets
something to shout about
By Erica Moser
The Day (New London, Conn.), July 1, 2019
Swab Gabrielle Doucot, left, of Rowley, Massachusetts, sounds off for
her Cadre member Mary Budri, right, during Day One of Swab
Summer for the U.S. Coast Guard Academy Class of 2023 Monday,
July 1, 2019. Day One is the beginning of the seven-week
indoctrination to military academy life for the future coast guard
officers. Swabs get their haircuts, uniforms and learn the basics of
cadet life from the Cadre of Second Class cadets. 284 members of the
class, representing 42 states, Puerto Rico, the U.S. Virgin Islands and
the nations of Rwanda, Philippines, Costa Rica, Mauritius, and
Dominican Republic, were expected to report-in. (Sean D. Elliot/The Day)
New London — The 36 incoming cadets of the X-Ray 2 platoon stood against the walls of the hallway
outside the barbershop just before 1 p.m. Monday, holding their Running Light books in front of their
faces, right elbows parallel to the floor.
"Why are you tilting your head? Can you stop doing that?" a second-class cadet trainer — meaning a thirdyear student — yelled at one of the new students.
A female trainer shouted at another student for calling her 'sir.' Later, awaiting uniform measurements in
Chase Hall, another student was reprimanded for calling a chief 'sir.'
The yelling drilled other principles into the students: Remember names. Square properly when walking
around someone, in one motion with a pivot. Know where your eyes should or shouldn't be.
"It's basic indoctrination," First Class Cadet Christina Gonzalez said of the Running Light book, explaining
that it teaches students about basic Coast Guard knowledge, rank structure and symbols.
Students studied throughout Day One of Swab Summer on Monday, which began early in the morning with
registration and proceeded as swabs cycled through haircuts, retrieval of uniforms, weigh-ins and drill
practice.
The day culminated in a swearing-in ceremony and 15 minutes for parents to say goodbye. Coast Guard
Academy Superintendent Rear Adm. Bill Kelly said his goal is to see each of the 284 students who showed
up for Day One graduate. That includes five international students, from Costa Rica, the Dominican
Republic, Rwanda, Mauritius and the Philippines.
"We will ensure you live, learn and grow in the safest and most inclusive environment possible," he told the
students, who stood grouped in eight platoons — two for each of four companies — on Washington Parade
Field.
Kelly told the cadet cadre training them, "You must set the example by always leading with honor, respect
and devotion to duty. The core values are your North Star."
Earlier, K'Ann Sanchez watched her daughter Renae's platoon go through drill practice in the afternoon.
She said they were in the first wave and arrived at 5:45 a.m. to get her daughter checked in.
"I'm very proud of her," said Sanchez, who came from Idaho. "I got a little teary when I saw her marching."
While Renae Sanchez's only relatives to serve in the military were her great-grandparents, East Lyme High
School graduate Aidan Arsenault was inspired to join the Coast Guard by his father, Capt. Alan Arsenault,
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a 1988 Coast Guard Academy graduate who served for 26 years. He said his father showed him the values
of honesty, humility and being on time.
Aidan Arsenault deactivated his social media accounts, as required, posting a message on Instagram
Sunday night thanking everyone who helped him along the way and informing them how to keep in touch.
Swabs had to turn in their cell phones; they can communicate with family through letters this summer.
Between his father and completing the one-week Academy Introduction Mission program last summer,
Arsenault knew what he was getting into — so much so that he was surprised he was allowed to look at his
food while eating on Monday.
Alyssa Parker also went through the AIM program, along with completing the Coast Guard Academy
Scholars program since graduating from Old Saybrook High School in 2018. She was inspired to join the
Coast Guard by her dad's work as a Waterford police officer.
She is among the women who make up 40 percent of the Class of 2023, the same share as last year.
Underrepresented minorities make up 35 percent of the incoming class, down 1 percentage point from a
record last year.
Asked what the most difficult adjustment is for the incoming cadets, Kelly, the superintendent, responded,
"putting their cell phones away" and laughed.
He said the new students were the best in their class and in sports and in music, and "now they're in an
environment where they're being told that maybe they're not the best." But, he added, they "have the
courage to be part of something bigger than themselves."
e.moser@theday.com Erica_Faith13
RELATED GALLERIES
Day One of Swab Summer
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Embracing diversity, program helps Coast Guard cadets
transition to military life
By Mary Biekert
The Day (New London, Conn.), June 28, 2019
Incoming members of the U.S. Coast Guard Academy Class of 2023
participating in the RISE, or Respect and Inclusion Summer
Experience, program get to know one another during lunch Friday,
June 28, 2019, at Dimick Hall. The three-day program is designed
to assist incoming cadets in making a smooth transition from
civilian to military life. The new class officially reports for Day One
of Swab Summer on Monday. (Sean D. Elliot/The Day)
New London — Just days before officially embarking on what may
be some of the most difficult and grueling weeks of their lives as part of the Coast Guard Academy’s
notorious Swab Summer, “international, first-generation and minority” students of the incoming Class of
2023 eagerly took part in a specialized three-day respect and inclusion orientation program.
Formally known as the Respect and Inclusion Summer Experience program, or RISE, incoming cadets, as
well as their parents, were invited to the academy this week before the start of their eight-week summer
training — known as Swab Summer — for a three-day orientation aimed at helping prepare them for the
transition from civilian to a military lifestyle.
“They’re learning things like, what does it mean to square? Squaring your meals, squaring your corners.
Getting your uniform on. How much time do you have to shower?” said the academy’s Chief Diversity
Officer Aram deKoven, who oversees the RISE program. “This program helps answer some of those
questions and alleviates the stress.”
Founded five summers ago through the Academy’s Office of Diversity and Inclusion as an effort to better
prepare “folks who have been historically marginalized, historically excluded to access, to success here,”
deKoven said RISE also is offered to all incoming cadets, no matter their background.
This year, RISE attracted its largest participant group thus far — 38 cadets, as well as another five
international cadets, among this year’s incoming class of 234. About 40 percent of this year's class is
female — the highest female makeup of any incoming class, even among the country’s other military
academies — while minorities make up approximately 35 percent of the class, a number on par with last
year, deKoven said.
During Friday’s sessions, Coast Guard officers and academy faculty gave presentations detailing
everything from the academy’s rigorous academics to support services available on campus, as well as
what to expect throughout the summer training, which starts Monday.
For participating parents, deKoven said RISE helps detail military nomenclature, as well as the upcoming
realities their children will face over the immediate months and years. Parents have limited ability to speak
with their children throughout summer training, he said, and cadets do not have access to social media
during that time.
Cadets' parents must understand that their children are "going to be taking the oath to serve and honor the
Constitution. That they will be voluntarily giving up certain rights. They’ll be wearing the cloth of the
nation. It’s a big deal,” deKoven said. “We want them to feel as comfortable and at ease as possible before
their children begin.”
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For Jenny Johnston, mother of incoming Cadet Maggie Johnston, 18, of Chapel Hill, N.C., the RISE
program has not only been a “phenomenal” introduction into Coast Guard military life, but has provided
reassurance that her daughter has made a sound life decision and will be serving her country with dignity.
Johnston explained that before she and Maggie came to RISE, she worried that Maggie would be
encouraged to treat illegal immigrants in inhumane ways once becoming a border patrol officer four years
from now.
“Even with her two brothers having gone to military academies and her mother gone through basic training,
having your girl go into the military is difficult,” Johnston said, detailing her own seven-year service in the
Army. “I’ve worried that she will be in an environment not designed for her.”
After having attended RISE, however, those worries and fears have been eased, Johnston said.
“This morning Aram (deKoven) was the first person to speak, and he has really put forward this idea of
acceptance and diversity. That is what this is about. And that the Coast Guard is serious about it. It feels
serious,” Johnston said.
Expanding on that idea, deKoven said, “We need women. We need people of color. We need all of this
because the nation is changing. The face of the Coast Guard is changing. The face of the enlisted force is
changing. And these people will lead the enlisted force.”
“It used to be this idea of, ‘Look to your right, look to your left. By the end of this, one of those people
won’t be here,’” deKoven said. “Now, it’s, ‘You earned these spots. Work hard and we are going to do
whatever we can do to help you. We want you. We picked you for a reason.'”
“The challenge is to make sure that they feel that and that they know that. That’s what we hope to do
through RISE,” he said.
Though deKoven couldn’t immediately provide exact retention rate numbers for past RISE participants,
deKoven said that all RISE participants have completed summer training, except for a select few who were
forced to drop out due to unforeseen medical issues.
Incoming cadet Natalie Wong, 17, of Honolulu, Hawaii, said that she decided to take part in the RISE
program as a way to better get to know the campus and people — “to ease in” — before starting summer
training.
“I’ve been super nervous,” Wong, who is Chinese American, said. “But this program has shown me that the
Coast Guard has support groups at every corner. That there is a lot of support for us here.”
Lea Walker, 18, of Macon, Ga., agreed with that idea, saying, “They are showing us that there are many
support groups here at the school,” and that she’s been able to meet many of the people as part of her soonto-be platoon.
“I came because I thought this would help make for a smoother transition,” said Walker, who is African
American. “I was worried about Swab Summer. Now I’m halfway scared, but halfway excited. I feel
ready.”
m.biekert@theday.com _marybiekert

https://www.military.com/daily-news/2019/07/12/house-advances-effort-overturn-pentagon-restrictionstransgender-service.html

House Advances Effort to Overturn Pentagon Restrictions
on Transgender Service
By Patricia Kime
Military.com, July 12, 2019
In this Feb. 27, 2019, file photo, from left, transgender military
members Navy Lt. Cmdr. Blake Dremann, Army Capt. Alivia
Stehlik, Army Capt. Jennifer Peace, Army Staff Sgt. Patricia King
and Navy Petty Officer Third Class Akira Wyatt, listen before the
start of a House Armed Services Subcommittee on Military
Personnel hearing on Capitol Hill in Washington. (AP
Photo/Manuel Balce Ceneta)
The House approved an amendment Thursday to the defense policy
bill that would allow transgender individuals to serve openly again in the U.S. military.
The measure, sponsored by House Armed Services personnel subcommittee chair Rep. Jackie Speier, DCalifornia, was inserted into the House's version of the National Defense Authorization bill, which the
chamber is expected to vote on Friday.
Ten Republicans joined Speier and 241 other Democrats to support the amendment, which would allow
those who meet gender-neutral military standards to serve, regardless of race, religion, national origin,
sexual orientation or gender identity.
"Courageous transgender service members continue to fight for our country despite the president's hateful
ban and deserve to know we stand with them," Speier said in arguing for the provision. "Our country has a
shameful history of preventing people from serving based on bias, ignorance and malice."
Speaking against the amendment, Rep. Vicky Hartzler, R-Missouri, said she objects to it because it seems
to let anyone serve if they meet military standards without taking into account any medical conditions now
considered incompatible with military service.
Related: The 9,000 Transgender Troops in the Military Will Still Continue to Serve, Officials Say
Noting that the Defense Department changed the rule to bar potential recruits or troops with gender
dysphoria -- the diagnosis for those who suffer anxiety or mental health issues as a result of the gender they
were born with -- Hartzler said the "military is under no obligation to accept individuals who do not meet
the medical criteria for service."
"Military service is a privilege. It is not a right. It would be unwise for us to make exceptions to service for
one specific entity who could not meet medical standards," she said.
A policy went into effect earlier this year that bars persons or troops with a history or diagnosis of gender
dysphoria from serving. Under the policy, those diagnosed with gender dysphoria or who have initiated
treatment or swapped genders are no longer able to join the U.S. military, in most cases.
The fate of the House defense policy remains to be seen, with some progressive Democrats voicing their
objections to the bill and Republicans universally opposing it. But with the Democrats' large majority, it is
expected to pass.
The Senate has approved its own version of the legislation, but it contains few of the personnel policy
provisions contained in the House version, including the transgender service measure; an effort to end the
penalty military survivors pay when receiving posthumous checks from the Defense and Veterans Affairs
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Departments; and a provision that would allow the families of service members injured as a result of
medical malpractice to sue the federal government.
-- Patricia Kime can be reached at Patricia.Kime@Military.com. Follow her on Twitter at @patriciakime.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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Milley: No Problem with Transgender Troops if They Meet
Standards
By Richard Sisk
Military.com, July 12, 2019
Gen. Mark Milley speaks at the 2019 Army Birthday Ball at the
Hilton in Washington, D.C., June 15, 2019. (U.S. Army photo/Dana
Clarke)
Army Chief of Staff Gen. Mark Milley said Thursday that he has no
problem with transgender individuals joining the military or
continuing to serve if they observe current restrictions and meet
deployment standards.
"I don't believe there's anything inherent in anyone's identity to
prevent them from serving in the military," he said at his Senate Armed Services Committee confirmation
hearing to become the next chairman of the Joint Chiefs of Staff. "It's about standards, not an identity."
Under questioning from Sen. Mazie Hirono, D-Hawaii, Milley gave a nuanced interpretation of the current
restrictive policy on transgender individuals serving in the military -- one that might eventually put him at
odds with President Donald Trump.
•

House Advances Effort to Overturn Pentagon Restrictions on Transgender Service [2019-07-12]

"I think that, in my view, we're a standards-based military, as you point out," he told Hirono. "We're
concerned about the deployability and effectiveness of any of the service members.
"So if you meet the medical, behavioral health, the conduct standards and physical standards, etc., then it's
my view that you should be welcomed in," Milley added.
Under the Obama administration, transgender individuals were allowed to enlist, serve openly, and receive
medical treatment if they chose to transition to another gender.
In July 2017, Trump announced that he was seeking a complete reversal of the Obama policy. In a series of
Twitter comments, he said that the U.S. "will not accept or allow transgender individuals to serve in any
capacity in the U.S. military."
Joint Chiefs Chairman Gen. Joseph Dunford quickly put the brakes on Trump's announcement.
"There will be no modifications to the current policy until the president's direction has been received by the
Secretary of Defense [Jim Mattis] and the Secretary has issued implementation guidance," Dunford said a
day after Trump's announcement in a memo to the service chiefs and senior enlisted advisers.
Mattis was directed to draw up a new policy, which went into effect in April 2018. Before that, Milley and
the other service chiefs went on record in testimony to the House and Senate Armed Services Committees
that they had no problems with the Obama policy.
In one hearing, Milley told Sen. Kirsten Gillibrand, D-New York, that as Army chief of staff he had
"received precisely zero reports of issues of cohesion, discipline, morale" caused by transgender individuals
in the service.
Under the new policy, a service member can be discharged based on a diagnosis of gender dysphoria if he
or she is "unable or unwilling to adhere to all applicable standards, including the standards associated with
his or her biological sex, or seeks transition to another gender."
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The policy would generally bar transgender troops and military recruits from transitioning to another sex,
and require most individuals to serve in their birth gender.
Those with gender dysphoria who take hormones or who have already transitioned to another gender are
barred from enlisting.
In his testimony Thursday, Milley said of the policy, "First of all, it's not a ban because a person from civil
society can try to come into the military and become a soldier, sailor, airman or Marine. When they enter
into the process, they'll go through medical and physical exams, etc.
"If they identify as transgender, then they can apply for waivers if they have gender dysphoria, which is a
medical condition," he continued. "That waiver, like all the other medical waivers that we grant, will be
evaluated by medical professionals to determine if they meet the standards."
In his separate written responses to committee questions on transgender individuals serving in the military,
Milley said, "I am not aware of significant impacts to unit readiness based on transgender persons serving
in the Army."
-- Richard Sisk can be reached at Richard.Sisk@Military.com.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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New Marine Commandant: There Will 'Definitely' Be More
Coed Companies at Boot Camp
By Gina Harkins
Military.com, July 11, 2019
Gen. David Berger (U.S. Marine Corps photo via Facebook)
The Marine Corps will continue looking at ways for men and
women to train together at both of its recruit depots, the service's
new top general said, even though one of the bases is currently
closed to women.
Men and women will "definitely" train in the same companies at
Marine Corps Recruit Depot Parris Island in South Carolina,
Commandant Gen. David Berger said this week. About 50 women
recently graduated from a typically all-male training battalion there in March.
But hurdles remain when it comes to integrating training at the Marine Corps' all-male recruit depot in San
Diego despite a congresswoman's call to make the base coed by 2028.
"The West Coast is different because we have not shipped female poolees to San Diego for recruit training
in the past, so they're not built for it today," Berger told Military.com in an exclusive interview. "[But] we'll
look at what makes sense going forward as far as on both coasts and when it makes sense to do what level
of integration."
Related content:
• Congress Takes 1st Step in Forcing Marines to Make Boot Camp Coed
• First Marine Coed Boot Camp Company Graduates at Parris Island
• Marine Corps Ordered to Make Boot Camp Coed, Remove 'Man' from Titles
Berger told lawmakers the coed company at Parris Island performed "very well" and that Marine leaders
would "absolutely" look at adding more gender-integrated training. But the commandant still wants to
protect the important relationship between recruits and their drill instructors, he said this week, which has
long been an argument for separating recruits during entry-level training.
"Gender matters," he told Military.com during an interview at the Pentagon. "It matters in that it's a
struggle to get through that basic training for officers and enlisted. It's designed to be hard. There are times
... during that first portion of training where you're wondering, 'Can we make it through this?'"
That's where the drill instructors' powerful influence comes in, he said. Female recruits typically have
women drill instructors while men usually train male recruits.
"My view as a commandant is the success of recruit training and officer candidate training ... begins with
the platoon," Berger said. "That is the centerpiece. That's the core."
Marine officials have said they're unlikely to have another coed training company at Parris Island this fiscal
year. In the meantime, Rep. Jackie Speier, a California Democrat who chairs the House Armed Services
Military Personnel subcommittee, tried to push the Marine Corps toward coed boot camp when she added
an amendment to the 2020 defense authorization bill that would have required the service to stop separating
male and female recruits.
The amendment didn't make it into the Republican-led Senate's version of the bill. Speier, who wanted to
see men and women training together by 2025 at Parris Island and within eight years at San Diego, said
doing so would make the military stronger.
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"Women Marines ... have had to prove themselves, over and over again, to male peers and superiors," she
said last month. "... Having men and women work together from day one shows that they are all Marines."
-- Gina Harkins can be reached at gina.harkins@military.com. Follow her on Twitter @ginaaharkins.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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The 2019 Warrior Games drew record number of athletes
and crowds
By Military Times staff
Military Times, July 1, 2019
Coast Guard Capt. Daryl Schaffer, center, celebrates with Team
Navy after being awarded the Heart of the Team award on June 30
during the closing ceremony of the 2019 DoD Warrior Games in
Tampa, Fla. (Mass Communication Specialist 2nd Class Ethan T.
Miller/Navy)
The 2019 Department of Defense Warrior Games came to a close
June 30 in Tampa, Florida.
This year’s games were co-hosted by U.S. Special Operations
Command and the city of Tampa. For only the second time since the games began in 2010, the events for
the annual Paralympic-style competition were held in public venues instead of on military installations.
The venue change helped this year’s games break several Warrior Games records, according to the Tampa
Bay Times, including the most athletes and public turnout.
“It’s the largest crowds that we have ever had at a Warrior Games from the public’s perspective," said Col.
Cary Harbaugh, director of this year’s games, in a statement to Military Times. "From the added sports that
we have never had, to the most athletes that we have ever had at the Warrior Games, it’s just been
absolutely wonderful and phenomenal across the board.”
“Best I’ve ever seen in a Warrior Games when it comes to public turnout," Harbaugh continued.
As noted by the Tampa Bay Times, the DoD has been concerned about the games’ sustainability since
event space had to be built on military bases to host the events. Harbaugh told the Times that the games
came in under budget thanks to Tampa’s support.
“We wanted the wounded warriors and their families to enjoy the community. And we knew when we
brought it to Tampa Bay we had that," Harbaugh said in his statement to Military Times.
“Across the board, the venues were stunning, the participation of the public was amazing.”
•

If you want to be inspired, check out the Warrior Games [2019-06-28]

More than 300 wounded, ill and injured service members and veterans competed. The participants hailed
from all four of the military branches and included athletes from five partner nations. This year’s Warrior
Games featured 13 adaptive sports: archery, cycling, indoor rowing, powerlifting, shooting, sitting
volleyball, swimming, track, field, wheelchair basketball, wheelchair tennis, wheelchair rugby and golf.
Next year’s Warrior Games will be held in San Antonio, according to Fox 13 in Tampa.
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Chlamydia, Syphilis Cases on the Rise Among US Military
Members
By Patricia Kime
Military.com, June 26, 2019
U.S. Marines assigned to the Marines Awaiting Training Platoon,
Marine Corps Combat Service Support Schools, participate in a
Sexually Transmitted Diseases brief at the Safety and Education
Fair at Camp Johnson, N.C., April 26, 2019. (U.S. Marine
Corps/Lance Cpl. Stephanie E. Soto)
Cases of some sexually transmitted diseases, including chlamydia,
gonorrhea and syphilis, are rising in the U.S. armed forces, a trend
that mirrors the general population but alarms military health
officials who treat affected troops.
According to a report released earlier this year by the Armed Forces Health Surveillance Branch, incidence
rates of chlamydia in service men and women more than doubled from 2013 to 2018, gonorrhea infection
rates also doubled for men and rose by 33 percent for women, and diagnoses of syphilis were nearly three
times the number just 10 years ago.
In a press release Wednesday, Defense Department officials said the increases can mean negative
consequences for military readiness.
"From a military standpoint, sexually transmitted infections can have a significant impact on individual
readiness, which in turn impacts unit readiness, which then leads to a decrease in force health protection,"
said Maj. Dianne Frankel, an Air Force internal medicine physician, in the release.
Nearly 350,000 troops were diagnosed with a sexually transmitted illness between 2010 and 2018.
According to the report, that included 212,405 cases of chlamydia, 32,987 cases of gonorrhea, 4,674 cases
of syphilis, 28,295 cases of genital herpes and 71,138 cases of HPV
Women were "markedly" more affected than for men for all infections except syphilis, and younger troops,
ages 24 and under, were affected at rates higher than any other age group for most of the diseases.
•

Military Rate of Sexually Transmitted Diseases Defies Treatment Efforts [2017-12-05]

Across the services, rates for chlamydia, gonorrhea, and genital herpes simplex virus were highest in the
Army. The Navy had the highest overall rate of syphilis, while the Air Force had the highest rate of genital
human papillomavirus (HPV) cases.
In some good news, the overall incidence rates for HPV and herpes simplex declined over the 8-year
observation period for men and women. Rates went down by more than 51 percent for HPV and 19 percent
for herpes, according to the Medical Surveillance Monthly Report (MSMR) for the month of March.
Frankel said in addition to affecting readiness, sexually transmitted diseases "place a significant economic
strain on the U.S. and military health care systems."
In 2012 alone, according to the release, the Navy paid $5.4 million in STD-associated health care treatment
costs.
Undetected STDs can cause serious health consequences. Chlamydia, which frequently is asymptomatic,
can cause infertility in women. HPV is linked to several types of cancer. And while three of the types of
STDs studies are curable with antibiotics, the medical community continues to be concerned about the rise
of infectious diseases resistant to medications.
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The Centers for Disease Control and Prevention, for example, has launched an aggressive campaign to
combat treatment-resistant gonorrhea. Since 2006, doctors had five medications they could choose from to
treat the disease; now only one is effective.
Today, roughly 30 percent of new gonorrhea infections have some type of resistance.
Defense Department officials say cases may be on the rise because troops are increasingly engaging in
high-risk sexual behaviors, having sex without a condom or having more than one sexual partner.
Social media and dating apps may also play a role, said Norma Jean Suarez, a nurse practitioner in
preventive medicine at Brooke Army Medical Center, San Antonio, Texas.
According to Suarez, access to random or anonymous sexual encounters can contribute to exposure.
Having anonymous sex is on the CDC's list of behaviors that increase risk for contracting a sexually
transmitted disease.
The 2015 DoD Health Related Behaviors Survey found that nearly 20 percent of respondents said they had
more than one sex partner in the previous year and 37 percent reported having sex without a condom.
The report provided a look at diagnosis rates for sexually transmitted diseases based on diagnosis, reports
and lab results. The report did not include human immunodeficiency virus, or HIV. According to a
September 2017 MSMR, there were an average of 350 new HIV infections per year among U.S. service
members between 2010 and 2016, a rate of roughly 25 diagnoses per 100,000 persons.
Personnel can protect themselves by abstaining, unless they are in a long-term, mutually monogamous
relationship or using condoms, according to Col. Amy Costello, chief of preventive medicine at the Air
Force Medical Support Agency.
They also protect themselves from HPV -- a sexually transmitted infection that can cause six types of
cancer -- by making sure they have completed their series of vaccines for the virus.
"Sexually transmitted infections are preventable," Frankel said in the release. "It's important for everyone to
know how to protect themselves and their partners."
-- Patricia Kime can be reached at Patricia.Kime@Military.com. Follow her on Twitter at @patriciakime.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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For at-risk veterans, finding pathways to good sleep is
critical [OPINION]
By Sherman Gillums Jr.
Military Times, July 8, 2019
A sleep lab opened at Madigan Army Medical Center at Joint Base
Lewis-McChord in 2014 to treat patients for apnea, insomnia and
other sleep disorders. (Army)
I didn’t appreciate the importance of sleep until I’d faced a period in
my life after military service when I couldn’t sleep. In the days
following a catastrophic event that left me permanently disabled,
sleep became my enemy.
What was supposed to be a function that restored my energy and bodily systems, instead would push me
into a dream state where the “able bodied” version of me would run free in seemingly taunting fashion —
reminding me of what I’d lost in vivid detail, eroding my self-identity every time I closed my eyes.
Waking up to reality had become my worst nightmare. Consequently, I would stay awake every night, as
long as I could, for the first two years after I left the Marine Corps, alone with my thoughts as I
contemplated every possible scenario that offered an escape.
So I wasn’t surprised when I read that over 90 percent of active-duty service members with post-traumatic
stress suffer from insomnia. However, even given the statistical significance of sleeplessness among
veterans, what did surprise me was how many people I knew, many being veterans of the wars in
Afghanistan and Iraq, who suffered the same sleeplessness issues. The inability to fall asleep, staying
awake while trying to sleep, waking up in the middle of the night, feeling drained in the morning and
mentally fatigued. I hadn’t realized that insomnia was a dangerous tie that bound us together.
Dangerous because numerous studies have shown a connection between insomnia and suicidal ideations,
suicide attempts, and death by suicide. Among women aged 25 to 44, including women veterans, there
exists a high risk of suicide. This is due, in part, to insomnia. Add a history of military sexual trauma,
combat survivor’s guilt, drug or alcohol misuse, relationship issues, a sense of isolation, feeling like a
burden to others — all of which are common among veterans — and the risk of suicide increases
exponentially.
Oftentimes, the solution is medicinal in nature. Many start with a referral to a doctor who prescribes
sedatives that work but may cause dizziness, daytime drowsiness, gastrointestinal problems or allergic
reactions as a side effect. Self-medication of insomnia with alcohol is also not uncommon. However, while
alcohol may initially make it easier for some to fall asleep, tolerance to alcohol’s sedative effect can
actually exacerbate insomnia.
Moreover, one research study concluded “patients and clinicians should consider insomnia as an additional
warning sign of potential suicidal behavior, not just a symptom of other warning signs, such as depression
or alcohol use.” Some people have found herbal and dietary sleep supplements, such as valerian, melatonin
and tryptophan to be effective. But even these can render inconsistent outcomes and have unwanted side
effects.
Behavior-based remedies include maintaining a sleep schedule, using noise suppression and darkening a
room in order to eliminate sleep disturbances.
Cognitive behavioral therapy for insomnia, or CBTI, is a highly effective goal-directed, four- to six-session
treatment program administered by trained professionals in sleep therapy. These methods, while viable
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alternatives to medications, require changes in habit and lifestyle over time. Large lifestyle changes can
present significant challenges for veterans who have been trained to keep rigorous daily routines and to
fight sleep for long periods of time during active duty. Veterans may also have other service-related issues
that contribute to sleeplessness, such as traumatic brain injury or post-traumatic stress, which can inhibit
adherence to a new routine.
Another alternative therapy is the use of technology in battling insomnia. New technologies that don’t
involve medicinal or behavioral solutions include white noise sound machines that block out distracting
noises and produce soothing sounds that help to induce sleep. Continuous positive airway pressure, or
CPAP, devices also help by opening the user’s airway in order to reduce sleep disturbances. The newest
innovation to hit the sleep aid market, developed by Ebb, uses targeted cooling to reduce metabolic activity
in the brain, helping to relax the mind and body to a point of restorative sleep. For veterans who have tried
medications or behavioral therapies in the VA but still suffered insomnia, technologies such as these must
also be an option for them and their VA providers to consider.
The importance of sleep cannot be overstated, particularly among military veterans or active-duty service
members with post-traumatic stress or depression who face the highest risk of suicide. Functioning on very
little sleep, whether on combat deployment or home alone after separation from service, will likely remain
a challenge for many. However, the choice of insomnia remedies must be as expansive as possible, from
traditional approaches to nontraditional or technology based solutions, in order to find the best pathway to
good sleep and its contribution to complete mental and physical wellness.
Sherman Gillums Jr. is a retired U.S. Marine Corps veteran and chief advocacy officer for AMVETS
National. Neither AMVETS nor the author officially endorse any product or medication mentioned in the
article.
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Historic Million-Veteran Study Could Lead to PTSD
Research Breakthrough
By Richard Sisk
Military.com, June 29, 2019
Chief Master Sgt. Eric Corvin, 49th Maintenance Group Quality
Assurance superintendent, sought PTSD treatment with the 49th
Medical Group on Holloman Air Force Base, New Mexico. He
enrolled in a 12-week program, which focused on the many aspects
of PTSD and ways of coming to terms with the issues it causes.
(U.S. Air Force photo by Staff Sgt. Christine Groening)
The VA has teamed up with the Defense Department and thousands
of veteran volunteers on what could be breakthrough research to get
at the root causes of post-traumatic stress disorder and open up paths to new methods of treatment,
according to VA officials.
The research could provide a "source of hope for veterans living with the invisible wounds of war, and it is
our job to turn that hope into treatments," said Dr. Carolyn Clancy, the deputy undersecretary for
Discovery, Education, and Affiliated Networks at the Department of Veterans Affairs.
At a hearing of the House Veterans Affairs subcommittee Wednesday, Clancy said that the research
project, in coordination with DoD, would follow thousands of veterans identified with mild traumatic brain
injury received in combat.
Through intensive biological samplings and imaging, the researchers hope to gain the ability to identify
biomarkers, or indicators of the presence of a disease or abnormality, that are associated with brain injuries
and post-traumatic stress disorder, Clancy said.
She also noted that the PTSD research, and other studies at the VA, would not be possible without the
cooperation of veterans who choose to continue their service by volunteering to participate.
"These studies exist because veterans are willing to assist," giving the VA a marked advantage of private
research institutions, Clancy said.
Clancy and Dr. Sumitra Muralidhar, director of the VA's Million Veteran Program (MVP), said the
biomarker research, coupled with the vast database provided by MVP, had the potential to transform the
way the department treats PTSD.
Since 2011, the MVP program has enrolled more than 750,000 veterans toward the goal of one million,
making it already by far the world's largest genomic data bank, Muralidhar said.
In the program, participants donate blood, from which DNA is extracted. Then a baseline survey and
periodic follow-ups track the veterans' careers, their health and their lifestyles. Research using the database
will investigate whether the genetic information could hold keys to preventing and treating diseases.
The hearing, chaired by Rep. Julia Brownley, D-California, came on the eve of "Post-Traumatic Stress
Disorder Awareness Day," observed on June 27.
According to the VA's National Center for PTSD, PTSD rates vary by service era. But estimates show 1120% of veterans who served in Iraq and Afghanistan have PTSD in a given year.
In a message released by the White House to mark PTSD Awareness Day, President Donald Trump said
that his administration was "coordinating with health care practitioners across the country to provide
training and education in the use of evidence-based treatments for PTSD."
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He said many veterans "bring the battlefield home with them, and we must ensure these courageous men
and women have access to the resources and care they need to transition successfully back into civilian
life."
-- Richard Sisk can be reached at Richard.Sisk@Military.com.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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Intelligence Bill Would Enhance Whistleblower Protections
New language would “harmonize” procedures seen as confusing.
By Charles S. Clark
Government Executive, July 8, 2019
Among the many items on Congress’s crowded July agenda is floor action on a three-year catch-up on the
Intelligence Community authorization bill, a largely bipartisan package drafted in both chambers, with
Senate provisions that would enhance protections for whistleblowers.
On June 26, the House Select Intelligence Committee by voice vote cleared its version (H.R. 3494) of what
is called the Damon Paul Nelson and Matthew Young Pollard Intelligence Authorization Act (named for
two recently deceased congressional staffers), following similar bipartisan approval of S. 1589 by the
Senate Intelligence panel in May.
The usual panoply of issues includes requiring the CIA to investigate Russia’s meddling in U.S. elections,
codifying a recent reorganization of the security clearance process, enhancing the Intelligence
Community inspector general’s oversight through greater consistency and an appeals process, enhancing
career path flexibility and benefits for cybersecurity experts and providing paid parental leave for the
civilian workforce.
The bills—which combine texts for fiscal 2018, 2019 and 2020—also aim to protect the government’s
technology supply chain by creating a task force within the Office of the Director of National Intelligence
and improving procurement to defend against intrusion.
Both bills would require an unclassified report identifying those who carried out, ordered or were complicit
in the death of U.S.-based Saudi columnist Jamal Khashoggi, who was murdered in Istanbul.
The House version authorizes funding at roughly 1.4% above President Trump’s fiscal 2020 budget
request. However, said House Intelligence Committee Chairman Rep. Adam Schiff, D-Calif., “it rejects the
administration’s misguided use of Overseas Contingency Operations funding as a budget gimmick to evade
existing budget caps put in place on a bipartisan basis by Congress, and it authorizes in the base budget
those programs the Administration has explicitly identified as ‘OCO for base.’ ”
The Senate version “is vital for countering the growing threats posed by hostile foreign actors, including
Russia, China and Iran, and for strengthening our nation’s election security,” said Senate Chairman Sen.
Richard Burr, R-N.C., who filed an accompanying written report on June 11, weeks after his committee’s
approval. “It also invests in the future of the Intelligence Community by improving personnel retention and
recruitment, ensuring we have the best and brightest working to keep America safe.”
Ranking member Sen. Mark Warner, D-Va., praised its “provisions aimed at deterring foreign influence in
our elections, tackling the technological threats from China as the U.S. and other nations move to 5G
communications, revamping our outdated security clearance process, and enabling the IC to exchange
talent with the private sector.”
At the request of the CIA, the Senate version would expand the definition of “covert agents” to include
those unnamed employees who serve domestically (those serving overseas have long had protections for
their identities). Some critics worry that the expanded definition would limit the agency’s accountability.
“The expanded definition, if enacted, would likely imply increased withholding of historical and other
intelligence records under the Freedom of Information Act,” wrote secrecy blogger Steven Aftergood of the
Federation of American Scientists.
The whistleblower provisions in the Senate version will be the subject of a House-Senate conference after
floor action. “No later than 1 year after the date of the enactment of this act,” the Senate version said, “the
inspector general of the Intelligence Community, in consultation with the Intelligence Community
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Inspectors General Forum, shall complete a feasibility study on establishing a hotline whereby all
complaints of whistleblowers relating to the intelligence community are automatically referred to the
inspector general of the Intelligence Community.”
Many whistleblower provisions were championed by Sen. Ron Wyden, D-Ore. One would codify
an appeals process for those in the IC who disclose verified waste, fraud and abuse. The Senate version
would require “harmonization of whistleblower processes and procedures” across the Intel Community to
maximize transparency and protections. In addition, the bill would seek to improve oversight, Wyden said,
by allowing the IC watchdog to “track whistleblower complaints and ensure that policies are in place that
assure that investigations are conducted and whistleblowers are protected from reprisals.” Whistleblowers
themselves would gain access to attorneys with security clearances.
Those proposed reforms were welcomed by Dan Meyer, the former whistleblower ombudsman for the
Intelligence Community now a law partner with Tully Rinckey in Washington.
The codified appeals process for whistleblowers who faced retaliation “would not have been required of the
Congress had the inspectors general of the intelligence community performed their duties under the
president’s directive these past five years,” he told Government Executive, recommending that the IC
create an administrative entity along the lines of the Merit Systems Protection Board. “The inspectors
general have failed in the larger role, they can now be consigned to the lesser fact-finding role with which
they feel more comfortable.”
The “harmonization” of the disparate whistleblower procedures,” said Meyer, who was removed from his
post in 2018, is needed because “the post-911 intelligence reforms, as shown by intelligence community
whistleblowing, is backsliding into the stovepipes and silos that existed prior to 9/11. Congress can now
use the IAA to promote the true integration” stressed by previous Director James Clapper.
The Government Accountability Project, which has represented hundreds of whistleblowers, will pay close
attention to the floor votes and coming House-Senate conference. “I’d call the whistleblower provisions
inside this year's Senate's Intelligence Authorization Act a 'must-pass,’ ” Irvin McCullough, GAP’s national
security analyst, told Government Executive. “We’ve consistently seen watchdogs betray the
whistleblowers they’re entrusted to protect. These largely technical sections ensure stronger whistleblower
protections and greater oversight over the watchdogs who enforce them.”
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Lawmakers want this African-American soldier to
posthumously receive the Medal of Honor for actions on DDay
By Kyle Rempfer
Army Times, July 3, 2019
Barrage balloons, which were manned by the 320th Barrage
Balloon Battalion, were a vital part of protecting Allied forces from
German aircraft on D-Day. (National Archives)
There is a push to review the case of an African-American combat
medic who was wounded off Omaha Beach on D-Day while still
aboard his landing craft but who fought through the injuries and
spent the next 30 hours saving lives until ultimately collapsing.
Cpl. Waverly B. Woodson Jr., an Army medic assigned to a segregated combat unit, the 320th Barrage
Balloon Battalion, was wounded by shrapnel in his groin and back as his landing craft crushed through the
choppy waters off the coast of France on June 6, 1944.
“Corporal Woodson was a hero who saved dozens, if not hundreds, of lives on Omaha Beach. His courage
deserves to be honored with the Medal of Honor, and I continue to work with the Army to make this a
reality,” said Sen. Chris Van Hollen, D-Md., in a statement.
Woodson died in 2005 and received the Bronze Star for his actions, but his widow has lobbied for an
upgrade. The case has been backed by a memo unearthed in 2015 that appears to indicate Woodson was
originally considered for the Medal of Honor, but ultimately did not receive it due to his skin color.
A letter sent by Van Hollen and members of the Congressional Black Caucus on Wednesday asked that
Acting Army Secretary Ryan McCarthy open a review into Woodson’s case.
Woodson’s commanding officer recommended him for a Distinguished Service Cross. But in a memo to
the Roosevelt White House from War Department aide Philleo Nash, the recommendation was made for
the nation’s highest combat medal instead.
“Here is a Negro from Philadelphia who has been recommended for a suitable award. He was first
recommended by his C.O. for a Distinguished Service Cross, but General Lee’s offices said the act merited
a Congressional medal," the memo, cited by Van Hollen’s letter, reads. "This is a big enough award so that
the President can give it personally.”
Waverly Woodson in an Army portrait. (Joann Woodson)
That memo surfaced in the 2015 book “Forgotten: The Untold Story
of D-Day’s Black Heroes, At Home and At War," after the book’s
author uncovered it in the Harry S. Truman Presidential Library.
“Based on extensive research on his service record, it is clear that
Cpl. Woodson did not receive the Medal of Honor during WWII
because of the color of his skin,” the letter to McCarthy reads. “We believe that the Army has sufficient
evidence of the required recommendation to, at a minimum, permit a formal review by an award decision
authority.”
Despite there being many segregated African-American combat units during World War II, no black
soldiers were ever awarded the Medal of Honor.
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Many point to Woodson’s record on D-Day as one instance of a black soldier who deserved the award.
After watching the man next to him die on the landing craft and being wounded by shrapnel himself,
Woodson spent more than a day removing bullets, dispensing blood plasma, cleaning wounds, resetting
broken bones, at one point amputating a foot and saving four men from drowning, according to the History
Channel.
He only stopped after collapsing from his own wounds and being forced to evacuate to a hospital ship.
“He said that the men were just dropping, just dropping so fast. Some of them were so wounded, there was
nothing that you could do but just give them a few little last rites,” Joann Woodson, 90, told CBS news last
month.
Even immediately following D-Day, Woodson’s exploits were already being recognized in newspapers that
reported on the black community in America as well as Stars and Stripes, according to the History Channel.
“Corporal Woodson was a true American hero who selflessly and courageously risked his life to save the
lives of his fellow soldiers,” Rep. Elijah Cummings, D-Md., said in a statement. “It is time to right the
wrongs of the past and award Corporal Woodson the Medal of Honor to recognize his exceptional service
to our country.”
In 1993 the Army contracted Shaw University in Raleigh, North Carolina, to determine if there was a racial
disparity in the way Medal of Honor recipients were selected, according to the Army Center of Military
History.
The team did indeed find a disparity, and recommended the Army consider a group of 10 soldiers for the
Medal of Honor. Of those 10, seven were recommended to receive the award.
Kyle Rempfer is a senior reporter for Military Times. He previously served as an Air Force combat
controller. Kyle's reporting focuses on U.S. Army leadership, recruiting, operations, training, personnel
and funding.
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New Trump policies could end in deportations for some
active duty troops
By Meghann Myers
Military Times, June 28, 2019
New policies could force deportations for some troops, or their
family members. (U.S. Citizenship and Immigration Services)
The federal government is rolling back protections that have held
off deportations for non-citizen service members, their families and
veterans, according to a top immigration lawyer.
Memos are circulating among Homeland Security and Defense
Department personnel, as well as lawyers who handle service member immigration issues, announcing the
end of a handful of policies that have allowed thousands of people to stay in the U.S. while they sort out
their resident status.
“I wanted to confirm that this was all true, so I started calling a few people, and I got confirmation in
various emails that this was all true,” Margaret Stock, an Alaska-based attorney, told Military Times in a
Thursday phone interview.
Spokespeople for the White House, DHS and DoD declined to comment about the policies, which include
deferred action and parole in place, temporary legal residency statuses granted to undocumented
immigrants on a case-by-case basis.
Deferred action grants a renewable two-year legal residency, including the ability to work legally, as in the
Deferred Action for Childhood Arrivals or DACA program that has made headlines in recent years.
Parole in place has been used specifically for service members’ families, granting renewable year-long
legal residency and the ability to work legally.
Exceptions written into immigration policy have allowed both of those options for service members, their
family members and troops, but the administration’s latest moves do away with them.
“It used to be, under the Bush administration and the Obama administration, that they would terminate
removal proceedings for military members and their family members, and that’s changed under Trump,"
Stock said, adding that service members and family members have been put into removal proceedings well
before these memos were drafted.
Stock first got wind of the changes on Saturday, at an American Immigration Lawyers Association
meeting. There are about four weeks until the new rules go into effect, she said, so those affected are
scrambling to get their requests approved before late July.
The memos show that both deferred action and parole in place are being eliminated for service members,
veterans and their families, "with the exception of the immediate relatives of United States citizens ― and
those are people who don’t actually need deferred action, for the most part,” because they have another
path to legal residency, Stock said.
That covers military veterans, current service members and family members ― including parents, spouses
and children ― in both the active and reserve components, she said.
“And then they’re also going to eliminate parole in place for family members, veterans, reservists, National
Guard and all active duty people,” she added.
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The changes will also affect troops serving under the Military Accessions Vital to National Interest
program, which allows certain non-citizens to serve in the military and eventually apply for citizenship.
The policy was written, she said, after the case of a green card-holding sailor who testified before
Congress: In her case, she had gone to on-base legal services to ask if she needed to renew her green card,
and told by a judge advocate that it wasn’t necessary, because she was in the citizenship application
process.
So the green card lapsed, and DHS opened removal proceedings, forcing her to take leave fly to California
from Norfolk, Virginia, to attend hearings to clear it up.
Consequences
“We’re going to see a lot more of that kind of stuff happening now,” Stock said.
DoD has also since stopped expedited citizenship approvals for service members, she added, because “the
solution was we used to have was to just naturalize the troops and we wouldn’t have to worry about them
getting deported.”
DoD has also forced discharges of MAVNI troops with foreign-born parents, Stock said.
•

Troops do not view immigration as a ‘national emergency.’ Not even close. [2019-02-15]

“They’re immigrants in the military. They knew they had foreign parents when they enlisted them, but
they now claim that’s some dangerous thing, to have foreign parents," she said.
It all adds up to huge headaches for service members and their commands, Stock said.
“The reason we came up with all these policies was to stop this kind of stuff, because it was creating havoc
in the ranks,” she said.
If the policy changes result in deportations, it will likely be years before their are carried out, Stock said.
“Deportations don’t happen immediately in America. They’re a lengthy process,” she said, involving
multiple hearings in backlogged courts. “I don’t expect there will be very many instantaneous removals.”
But it’s likely that Congress will be the next recourse. It’s not the first time these issues have bubbled up,
but immigration officials worked with Congress years ago to put these protections in place for military
members and their families.
“And the agency basically came to Congress and said, ‘We’ll fix this,' " Stock said. "And they did. They
fixed it. They came up with these administrative policies and everything, so Congress never had to pass any
laws to fix things.”
Rather than policy, programs like deferred action and parole in place could become statutory laws.
“The focus is now going to be on Congress to pass the laws, because the administration can’t be trusted to
do things administratively,” she said.
Meghann Myers is the Pentagon bureau chief at Military Times. She covers operations, policy, personnel,
leadership and other issues affecting service members.

https://apnews.com/4845372ffed1467c8ea050e1509660d8

Trump claims no retreat on citizenship question on census
By Jill Colvin, Mark Sherman, and Zeke Miller
The Associated Press, July 12, 2019
President Donald Trump arrives with Commerce Secretary Wilbur
Ross and Attorney General William Barr to speak about the 2020
census in the Rose Garden at the White House in Washington,
Thursday, July 11, 2019. (AP Photo/Alex Brandon)
WASHINGTON (AP) — President Donald Trump is arguing he
didn’t retreat when he abandoned his effort to insert a citizenship
question into next year’s census and insists his fallback will prove a
more accurate option.
“Not only didn’t I back down, I backed up because anybody else would have given this up a long time
ago,” Trump told reporters Friday, one day after directing federal agencies to try to compile the citizenship
information using existing databases.
Still, the decision was clearly a reversal. The Supreme Court had blocked his effort by disputing his
administration’s rationale for demanding that census respondents declare whether or not they were citizens.
Trump had said last week that he was “very seriously” considering an executive order to try to force the
question. But the government has begun the lengthy and expensive process of printing the census
questionnaire without it, and such a move would surely have drawn an immediate legal challenge.
The president said he would sign an executive order directing every federal department and agency to
provide the Commerce Department with all records pertaining to the number of citizens and noncitizens in
the country.
“The printing is started, and we’re already finding out who the citizens are and who they’re not, and I think
more accurately,” Trump claimed on Friday.
VIDEO
Late Thursday, Justice Department lawyers sent a copy of the executive order
to the judge presiding over a challenge to the citizenship question in
Manhattan federal court, saying they will confer with lawyers for the
plaintiffs to see how to proceed in the case.
Trump’s order said the Supreme Court “has now made it impossible, as a
practical matter, to include a citizenship question on the 2020 decennial census questionnaire.”
“After examining every possible alternative, the Attorney General and the Secretary of Commerce have
informed me that the logistics and timing for carrying out the census, combined with delays from
continuing litigation, leave no practical mechanism for including the question on the 2020 decennial
census,” Trump said.
Trump’s efforts to add the question on the decennial census had drawn fury and backlash from critics who
complained that it would discourage participation, not only by people living in the country illegally but also
by citizens who fear that participating would expose noncitizen family members to repercussions.
Dale Ho, director of the American Civil Liberties Union’s Voting Rights Project, and the lawyer who
argued the Supreme Court case, celebrated Thursday’s announcement by the president, saying: “Trump’s
attempt to weaponize the census ends not with a bang but a whimper.”

https://apnews.com/4845372ffed1467c8ea050e1509660d8
Trump said his order would apply to every agency, including the Department of Homeland Security and the
Social Security Administration. The Census Bureau already has access to Social Security, food stamp and
federal prison records, all of which contain citizenship information.
Trump, citing Census Bureau projections, predicted that using previously available records, the
administration could determine the citizenship of 90 percent of the population “or more.”
“Ultimately this will allow us to have a more complete count of citizens than through asking the single
question alone,” he contended.
But it is still unclear what Trump intends to do with the citizenship information.
Federal law prohibits the use of census information to identify individuals, though that restriction has been
breached in the past.
The executive order’s text states that “generating accurate data concerning the total number of citizens,
non-citizens, and illegal aliens in the country has nothing to do with enforcing immigration laws against
particular individuals,” and that information would be used “solely to produce statistics” and would not be
used to “bring immigration enforcement actions against particular individuals.”
Still, it requests extensive and detailed information, including national-level files of all lawful permanent
residents, Customs and Border arrival and departure data, and Social Security Administration master
beneficiary records.
It also instructs the commerce secretary to consider beginning the process of including the question on the
2030 census count.
Civil rights group said the president’s efforts had already sown fear and discord in vulnerable communities,
making the task of an accurate count even harder.
“The damage has already been done,” said Lizette Escobedo of the National Association of Latino Elected
and Appointed Officials Educational Fund.
The Census Bureau had stressed repeatedly that it could produce better citizenship data without adding the
question and had recommended combining information from the annual American Community Survey with
records held by other federal agencies that already include citizenship records.
But Commerce Secretary Wilbur Ross, who oversees the Census Bureau, ultimately rejected that approach
and ordered the citizenship question be added to the census.
The American Community Survey, which polls 3.5 million U.S. households every year, already includes
questions about respondents’ citizenship.
“It’s a retreat back to what he should have done from the beginning,” said Kenneth Prewitt, a former
Census Bureau director.
Trump’s administration had faced numerous roadblocks to adding the question, beginning with the ruling
by the Supreme Court temporarily barring its inclusion on the grounds that the government’s justification
was insufficient. But Trump insisted his administration was pushing forward, publicly contradicting
government lawyers and his commerce secretary, who had previously conceded the case was closed, as
well as the Census Bureau, which had started the process of printing the 2020 questionnaire without the
controversial query after the Supreme Court decision.
A week of speculation about the administration’s plans and renewed court battles ensued as Trump threw
out ideas, including suggesting last week that officials might be able to add an addendum to the
questionnaire with the question after it was printed. And he toyed with the idea of halting the
constitutionally mandated survey entirely while the court battle played out.
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Attorney General William Barr, however, said that the government had no interest in delaying the count
and that, while he was confident the census question would have eventually survived legal review, the
process would have taken too long to work its way through the courts.
Trump had offered multiple explanations for why he believed the question was necessary to include in the
once-a-decade population count that determines the allocation of seats in the House of Representatives for
the next 10 years and the distribution of some $675 billion in federal spending.
“You need it for Congress, for districting. You need it for appropriations. Where are the funds going? How
many people are there? Are they citizens? Are they not citizens? You need it for many reasons,” he told
reporters last week, despite the fact that congressional districts are based on total population, regardless of
residents’ national origin or immigration status.
He said the data could also help states that “may want to draw state and local legislative districts based
upon the voter-eligible population.” That would mark a change from how districts are drawn currently,
based on the entire population, and could increase Republican political power.
If immigrants are undercounted, Democrats fear that would pull money and political power away from
Democratic-led cities where immigrants tend to cluster, and shift it to whiter, rural areas where Republicans
do well.
___
Associated Press writers Darlene Superville, Matthew Daly, Kevin Freking, Larry Neumeister in New York
City and Geoff Mulvihill in Cherry Hill, New Jersey, contributed to this report.

SEE ALSO:
Trump expected to pursue new avenues on census question [AP, 2019-07-11]
Trump to order citizenship question on census, despite Supreme Court [USA TODAY, 2019-07-11]
Trump to hold news conference on census citizenship question [AP, 2019-07-11]
Judge blocks 9 government lawyers from quitting census fight [AP, 2019-07-10]
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Why gambling addiction among active-duty troops may pose
national security risks
By Leo Shane III
Military Times, July 9, 2019
Troops tour a new game room — including more than 80 slot
machines — at the Rocker Enlisted Club at Kadena Air Base,
Japan, on May 16, 2018. (Senior Airman Omari Bernard/Air Force)
A bipartisan group of lawmakers is again pushing military officials
to screen for gambling problems among active-duty troops,
estimating that tens of thousands may be struggling with addiction
and posing a potential national security risk.
On Tuesday, Sens. Elizabeth Warren, D-Mass., and Steve Daines, R-Mont., reintroduced legislation
mandating the Defense Department to develop new plans to monitor gambling problems in annual health
and behavioral surveys, and put in place plans for new treatments to help individuals struggling with
gambling addictions.
Companion legislation will be introduced by Rep. Suie Lee, D-Nev., in the House. It also requires an
expansion of federal assistance programs for veterans struggling with gambling issues.
The National Council on Problem Gambling estimates that as many as 56,000 active duty troops meet the
criteria for gambling disorder. Warren said the move is designed “to honor the sacrifices servicemembers
and veterans make for our country” by helping individuals “get the treatment they need.”
Troops and veterans with significant gambling debts could face difficulties gaining or maintaining security
clearances, due to fears that their financial situation leaves them more susceptible to blackmail.
Studies have found gambling addition is connected to a higher risk of suicide attempts, behavioral
disorders, and other health concerns.
Complicating the issue are nearly 3,000 slot machines still in operation at overseas military bases, which
bring in millions in revenue each year for military morale and recreation programs.
Defense Department officials have said only a small number of troops meet the criteria for gambling
addiction, but outside groups have said those studies overlook a number of troops who are resistant to
getting help for their problems.
Keith Whyte, executive director of the National Council on Problem Gambling, praised the new move as
good for the troops and the military as a whole.
“There exists an ethical and economic obligation to protect our troops by preventing gambling addiction,”
he said in a statement. “Problem gambling is a critical issue that is far too often overlooked.”
Congress in recent years has approved new studies on the issue of gambling in the ranks, but plans for
mandatory screening and new treatment programs have failed to advance into law. Warren, among the top
contenders in the Democratic presidential primary race, is optimistic the measure can move ahead this
session.
If approved, Defense Department officials would have six months to update regulations and guidance to
explicitly include gambling disorders, and to develop the new assistance programs.
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House bill targets use of Pentagon networks for child
pornography
By Maggie Miller
The Hill, July 2, 2019
© Getty Images
Reps. Abigail Spanberger (D-Va.) and Mark Meadows (R-N.C.)
introduced legislation on Tuesday meant to halt the use of
Department of Defense (DOD) computer networks by users for
sharing or procuring pornographic images of children.
The End National Defense Network Abuse (END Network Abuse)
was introduced in the wake of in an investigation called “Project
Flicker” carried out by U.S. Immigration and Customs Enforcement. This investigation identified over
5,000 individuals, including many affiliated with DOD, who were subscribed to child porn websites.
The Pentagon's Defense Criminal Investigative Service subsequently identified hundreds of DOD-affiliated
individuals as suspects involved in accessing child pornography, several of whom used government devices
to view and share the images.
The END Network Abuse Act would require the Pentagon to enter into agreements with groups including
law enforcement, child protection services, social services, and trauma-informed healthcare providers in
order to cut down or halt the spread and impact of these images on DOD networks. The bill would also
upgrade the training and technical expertise of the military organizations involved in investigating these
types of crimes.
The bill is being co-sponsored by Reps. Anna Eshoo (D-Calif.) and T.J. Cox (D-Calif.).
The National Criminal Justice Training Center, one of the groups that has thrown its weight behind the bill,
reported in 2018 that DOD's network was ranked 19th out of almost 3,000 nationwide networks on the
amount of peer-to-peer child pornography sharing.
Spanberger described the issues of child sexual exploitation and abuse as “horrific crimes.”
“The notion that the Department of Defense’s network and Pentagon-issued computers may be used to
view, create, or circulate such horrifying images is a shameful disgrace, and one we must fight head on,”
Spanberger said in statement.
Meadows added that the “peer-to-peer trading of child pornography is an unacceptable practice, and federal
agencies cannot allow their networks to become a platform for it.”
There is a Senate version of the bill that was introduced in May by Sens. Brian Schatz (D-Hawaii) and Lisa
Murkowski (R-Alaska). A spokesperson for Spanberger told The Hill that while there are no set dates in
either the House or Senate for marking up the bill, the sponsors are trying to pass it “both as individual bills
and as amendments” to other legislative packages.
Multiple health care and child protection groups have expressed support for the bill, including the
American Academy of Pediatrics, the National Children’s Alliance, and the National Children’s Advocacy
Center.
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Marines' Fort Leavenworth Detachment Commander Fired
After Investigation
By Gina Harkins
Military.com, June 27, 2019
The Marine Corps Detachment of Fort Leavenworth holds a birthday
celebration on Nov. 8, 2018. The detachment’s commanding officer,
Col. William Blanchard, who was relieved of command, is seen here
cutting a cake. (U.S. Army Command and General Staff
College/Facebook)
A Marine who oversaw the Corps' detachment at a Kansas Army base
was removed from his post due last week, officials said on Thursday.
Col. William E. Blanchard, commanding officer of the Marine Corps Detachment at Fort Leavenworth,
near the Missouri-Kansas border, was relieved on June 19 following an investigation, said Jessica Hanley, a
spokeswoman for his parent command.
The decision was made by Brig. Gen. W.J. Bowers, the head of Marine Corps Education Command, "due
to loss of trust and confidence in his ability to command," Hanley said.
"The investigation is complete," she added. "No further information is available at this time."
Related content:
• Marine Recon Commanding Officer Relieved, 4th Leader Ousted in 2 Weeks
• Marine Corps Relieves Hawaii Air Station Commander over Off-Duty Incident
• Another Marine Commanding Officer Fired Over Drunk Driving Charges
Blanchard could not immediately be reached for comment. Marine officials did not immediately respond to
questions about when he took command of the Leavenworth detachment. His relief was first reported by
Marine Corps Times.
Lt. Col. John Knutson, the detachment's executive officer, has temporarily replaced Blanchard as the
commanding officer.
Blanchard is at least the sixth Marine Corps commanding officer to be relieved in just over two months. Lt.
Col. James Compton, Marine All-Weather Fighter Attack Squadron 242's former commanding officer, was
fired in April after his squadron was involved in a deadly refueling training mission.
Two other officers, Col. John Atkinson -- head of Headquarters and Service Battalion at Quantico, Virginia
-- and Col. Douglas Lemott Jr., head of Marine Corps Cyberspace Operations Group -- were relieved after
they were arrested in separate alleged drunk driving incidents.
Lt. Col. Francisco Zavala, was relieved in May from his job as commanding officer of 1st Reconnaissance
Battalion. And Lt. Col. Nathaniel "Lips" Baker was recently relieved as commander of Marine Corps Air
Station Kaneohe Bay, Hawaii, following an investigation into an off-duty incident.
The Marine detachment at Leavenworth serves the students attending the Command and General Staff
College, a joint interagency college where students can complete master's degrees. The college falls under
the Army University.
-- Gina Harkins can be reached at gina.harkins@military.com. Follow her on Twitter @ginaaharkins.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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Report of cruel and lewd posts from Customs and Border
Protection agents in a Facebook group sparks investigation
By Matthew Hilk and Geneva Sands
CNN, July 2, 2019
(CNN) US Customs and Border Protection officials say they are
investigating "disturbing social media activity" after a published
report of a closed Facebook group for current and former Border
Patrol agents that reportedly features jokes about migrant deaths,
derogatory comments about Latina lawmakers and a lewd meme
involving at least one of them.
The posts were "hosted on a private Facebook group that may
include a number of CBP employees," according to Matthew Klein, assistant commissioner of CBP's Office
of Professional Responsibility
The existence of the group "I'm 10-15" was exposed by the investigative reporting group ProPublica. CNN
has not been able to independently access and review the Facebook group posts in question.
It is not clear how many group members are or were affiliated with the Border Patrol.
"We take all the posts that were put out today very seriously. These do not represent the thoughts of the
men and women of the US Border Patrol. Each one of these allegations will be thoroughly investigated,"
said US Border Patrol Chief of Operations Brian Hastings in an interview on "Newsroom" with CNN's
Brooke Baldwin on Monday.
The posts were turned over the the Department of Homeland
Security Office of the Inspector General, as well as CBP's internal
affairs office to begin the investigations, added Hastings.
ProPublica claims it was able to link the participants in those online
conversations to apparently legitimate Facebook profiles belonging
to Border Patrol agents. Neither ProPublica nor CNN have been
able to reach group members who made the postings.
ProPublica reports that the Facebook group's page boasts 9,500
members and says it was formed in 2016. It is unclear from the
reporting how many members claim to be active agents. Posts
feature comments about the death of a teen Guatemalan migrant in
Weslaco, TX such as "oh well" and "if he dies he dies."
Another post encourages members to protest Monday's border visit by Reps. Alexandria Ocasio-Cortez and
Veronica Escobar, saying they should "throw a 10-15 burrito" at them. A meme posted on the group site
depicts Ocasio-Cortez in a lewd act with a detained migrant, according to ProPublica.
ProPublica reports that, in another thread, a group member suggests the photo of drowned migrant father
and daughter could have been faked because the bodies were so "clean." "I have never seen floaters like
this," the poster reportedly wrote, adding "could this be another edited photo. We've all seen the dems and
liberal parties do some pretty sick things..."
A statement from US Border Patrol Chief Carla Provost said, "These posts are completely inappropriate
and contrary to the honor and integrity I see — and expect — from our agents day in and day out. Any
employees found to have violated our standards of conduct will be held accountable."
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The report inspired outrage from Democrats in Congress.
Responding to the ProPublica report, Rep. Joaquin Castro, the chairman of the Congressional Hispanic
Caucus, tweeted: "These agents don't deserve to wear any uniform representing the United States of
America."
In another tweet, Ocasio-Cortez decries a "racist & sexually violent secret CBP Facebook group. They're
threatening violence on members of Congress."
On her way out of the Clint Border Patrol facility in El Paso on Monday, she told CNN, "In the last facility,
I was not safe from the officers."
In response, Hastings told CNN that he would tell Ocasio-Cortez,
"Ma'am, we are professionals. We are dealing with a crisis right
now. Over 680,000 apprehensions so far this year. Agents are under
a great deal of stress."
He reminded the public of how many rescues the men and women
of the Border Patrol have done and "put their life on the line to save
various individuals throughout the year."
Escobar told CNN, "It's obviously not acceptable for anyone to
threaten a member of Congress."
She added, "I'm more concerned that there are men and women,
people in Customs and Border Protection and DHS, who feel this way about migrants, especially children."
Escobar said she could not be certain that all the members of the group were linked to federal law
enforcement, but did say they speak to a broader group of people.
"It could be civilians or spouses of agents," she said. "I can say with certainty that they represent a lot of
hate out there against people like me who advocate for the dignity of human beings."
House Homeland Security Committee Chairman Bennie Thompson, a Democrat from Mississippi, said the
report points to "clear and systemic problems that must be addressed immediately," within DHS and CBP.
"This Facebook group is beyond sexist and racist -- it is truly abhorrent and shameful, and there is no
excuse for this depraved behavior," Thompson said. "The agents found to be responsible for these vile
comments should no longer have the privilege of representing the United States of America in uniform."
ProPublica is a nonprofit news organization that produces investigative journalism.
CNN's Nick Valencia contributed to this report.
SEE ALSO:
Border Patrol head condemns agents’ offensive Facebook posts [AP, 2019-07-02]
ProPublica uncovers Facebook group for Border Patrol agents filled with derogatory posts targeting
migrants, lawmakers [The Hill, 2019-07-01]
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Man says he killed black teen for listening to rap music.
Activists want #JusticeforElijah
By Aubrey Carpenter, Arizona Republic
USA TODAY, July 8, 2019
Michael Paul Adams (Photo: Maricopa County Sheriff's Office)
PHOENIX - A man arrested on suspicion of killing a 17-year-old boy in an
Arizona convenience store last week says that he killed the teenager, who did not
say or do anything to threaten him, because he was listening to rap music, police
said.
The suspect, Michael Paul Adams, 27, admitted stabbing the teenager at 1:42 a.m.
Thursday after he heard him playing rap music in his vehicle in a parking lot at
a Circle K in Peoria, Arizona, according to police records filed in Arizona Superior
Court.
Adams had just been released from the Arizona State Prison Complex in Yuma on Tuesday, according to
the Arizona Department of Corrections.
Adams told police rap music makes him feel "unsafe" because he had been attacked by people who listen to
rap music in the past, records say. He also said people who listen to rap music are a threat to him and the
community.
The suspect said he felt threatened by the music — not the teen himself — so he needed to be "proactive
rather than reactive," police records said.
Surveillance footage shows the teen walking into the convenience store and Adams walking in a few
seconds later. Adams walked around the store before lunging at the teen, according to records.
Adams used his pocketknife to stab the teen in the back and slit his throat.
The teen ran out of the store before collapsing underneath the gas pump canopy, where police began CPR.
He was taken to a hospital, but died at 2:05 a.m., records say.
Adams was arrested on 67th Avenue near the Circle K, where he told an officer he was involved in the
stabbing after being found with blood on his body and clothes.
Adams was booked into a Maricopa County jail on suspicion of first-degree premeditated murder and is
being held on a $1 million bond. He is scheduled for a preliminary hearing July 15.
Adams’ criminal history includes theft, shoplifting, marijuana violation, disorderly conduct, assault with a
weapon and aggravated assault of a correctional employee, according to Maricopa County Superior Court
records.
Jacie Cotterell, Adams’ lawyer, questioned his ability to access mental health services after he was released
from prison. She said that he was “set up for failure."
Adams needed to see a mental health counselor but he was not given a way to access those resources,
Cotterell said. “To be specific, he was given resources, he wasn’t given means to get to those resources,”
she said.
She said Adams' family did not know where he was after his release. "He was on the street,” she said.
Bill Lamoreaux, a spokesman with the Arizona Department of Corrections, said in a written statement that
Adams “was not designated seriously mentally ill.”
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He said Adams was provided contacts for community services such as continuing care, housing and
welfare.
Adams was provided transportation to Maricopa County from the Yuma prison. From there, "he was no
longer under the Department’s legal jurisdiction and the Department had no further legal authority over
him,” according to the statement from Lamoreaux.
Lamoreaux said Adams will face justice in court.
“The tragic death is terrible, and Mr. Adams will have to answer for his alleged actions,” he said in the
statement.
Follow Aubrey Carpenter on Twitter at @aubreycarp1.

Police say man cut Arizona teen's throat because rap music made him feel unsafe [CNN, 2019-07-08]
Man accused of stabbing and killing teen because rap music made him feel 'unsafe' [The Hill, 2019-07-09]
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Marine Pilot Will Get 2nd Shot at Fighter Training After
Racial Bias Investigation
By Hope Hodge Seck
Military.com, July 11, 2019
A Marine with Marine Fighter Attack Training Squadron (VMFAT)
101 perform routine maintenance on F/A-18 Hornets aboard
Marine Corps Air Station Miramar, Calif., March 6., 2015. (U.S.
Marine Corps/ Cpl. Michael Thorn)
A Marine captain who was dropped from the F/A-18 Hornet fighter
jet training pipeline in 2016 has been granted rare permission from
the head of Marine Corps aviation to try again, following a report
that revealed instructors and staff had acted unprofessionally and
made racial jabs in a private chat group.
The pilot will report for training at Marine Fighter Attack Training Squadron (VMFAT) 101 in Miramar,
California, next month, said Capt. Christopher Harrison, a Marine Corps spokesman. Military.com has
previously spoken with the pilot under condition of anonymity for fear of professional retribution; the
publication will continue to honor that agreement.
"It is essential we ensure all Marines are afforded the same opportunity to achieve their full potential
grounded solely upon individual merit and ability," Lt. Gen. Steven Rudder, the Marines' deputy
commandant for aviation, said in a statement. "Based on the review of the case, I have decided to offer [the
pilot] another try within the Marine Corps' F/A-18 fleet replacement squadron at Marine Fighter Attack
Training Squadron 101 (VMFAT-101), which he has accepted."
The pilot did not immediately respond to requests for comment on the news of his second chance.
After he was sent to a Field Flight Performance Board in 2016 and the determination was made to drop him
from Hornet training at Strike Fighter Squadron (VFA) 106 out of Naval Air Station Oceana, Virginia, the
Marine pilot appealed to Commander, Naval Air Force Atlantic, in March 2017, alleging that, as an
African-American, he had been treated differently from his white counterparts.
"There's a dance, like we're on ice," the pilot told Military.com at the time. "When my peers would make
mistakes and fly with people, they would get talked to about it. ... I felt like their grades didn't reflect that.
Maybe they had better rapport with the instructors, more to talk about."
While the pilot was awaiting the results of an equal opportunity (EO) investigation into his allegations, he
transferred into a different Marine Corps aviation community. He currently flies C-130 Hercules transport
planes for a West Coast-based squadron.
It wasn't until late May that the Navy released a completed EO report, endorsed by Vice Adm. DeWolfe
Miller, commander of Naval Air Forces.
The report found that the Marine pilot and another black aviator, Navy Lt. Courtland Savage, were
appropriately removed from training at VFA-106 at separate points due to problems with the syllabus and
"headwork." But private conversations in a WhatsApp group for flight instructors, and a survey of call
signs given to black aviators, raised the specter of racial stigma in the unit.
In the chat group, titled "Pure Bloods," one of the instructors used the eggplant emoji to refer to the Marine
pilot. While typically used as a phallic symbol in text, "eggplant" can also be a disparaging term for a black
person, the pilot alleged in his complaint.
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"That dude was so bad. I can't even comprehend how someone does not have the most basic level of selfawareness and realize he's going to kill himself or someone else," an instructor wrote of the Marine in the
chat.
During training, the Marine had been responsible for one significant mishap, when he misunderstood an
instructor's order and ended up blowing the canopy off his F/A-18. For that, he said, he was pilloried in his
unit, and the embarrassing incident was commemorated on class T-shirts with the slogan, "Once you pop,
the fun don't stop."
While mockery for mistakes is typical in the aviation community, the pilot alleged he was held to a more
stringent standard than peers who also made errors during training.
He also claimed that when his paperwork was sent to the Pentagon for review, his class rankings were
arbitrarily altered, from 28 out of 100 on his second run through strike training to nearly dead-last, 99 out
of 100.
The Marine also was given the name of a comical black movie character as a call sign.
A 17-page EO investigation found there was "an appearance of tainting" the Marine pilot's Field Flight
Performance Board due to grading and data inconsistencies, and that incorrect grade card data had been
used at the board to indicate he was below average in certain areas, including headwork.
The "racially offensive symbols/comments" from white instructor pilots and "unprofessional and
disparaging" comments made about the pilot by the senior member of his performance board also appeared
to taint the process, the investigation found.
Recommendations included instituting a new call sign approval process across the Navy to ensure minority
aviators are given appropriate representation; issuing a non-punitive letter of caution to the board member
who disparaged the Marine pilot; and standardizing certain grading procedures and systems in training.
Harrison said the pilot will re-start the 13-month fleet replacement squadron syllabus for Cat. 1 student
pilots at the beginning. He is entering training at VMFAT-101, rather than returning to VFA-106, because
the Navy fleet replacement squadron is no longer training pilots to fly legacy F/A-18 C/D Hornets. The
service transitioned its last legacy Hornet squadron to F/A-18 E/F Super Hornets in January. Meanwhile,
the Marine Corps continues to fly classic Hornets as it eyes a longer-term transition to the F-35B Joint
Strike Fighter.
Navy Lt. Steven Shaw, a white instructor pilot at VFA-106 who spoke to Military.com in defense of the
Marine pilot in 2018, saying he believed bias had played a role in his separation from training, said this
week that he was pleased to hear of the Marine Corps' decision to give the pilot another chance.
"He is a dedicated Marine and a skilled aviator," Shaw told Military.com in a statement. "I am happy to see
he is finally getting justice and is back where he belongs. I have no doubt he will continue to serve with
distinction and honor."
-- Hope Hodge Seck can be reached at hope.seck@military.com. Follow her on Twitter at @HopeSeck.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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Mississippi cross burning: Second man charged in federal
hate crime case
By Lici Beveridge
Hattiesburg American (Hattiesburg, Miss.), July 1, 2019
In this 2016 file photo, members of the Ku Klux Klan participate in
cross burnings after a "white pride" rally in rural Paulding County
near Cedar Town, Georgia. (Photo: AP Photo / John Bazemore)
A second man is accused of burning a cross in 2017 near the homes
of black residents in Seminary.
A criminal information filed June 25 in federal court
charges Graham Williamson of Collins with intimidating/interfering
with fair housing and conspiracy to use fire or explosives to commit
a felony.
According to court documents, Williamson and others “attempted to and did, by force and threat of force,
willfully injure, intimidate and interfere with African-American residents” in Seminary because of their
race and color.
A photograph of a Facebook photo of Graham Williamson (Photo: Lici
Beveridge/Hattiesburg American)
The conspiracy allegedly began on an unknown date, culminating in the
cross burning on or about Oct. 24, 2017, according to federal documents
Williamson and another man, Louie Revette, built a wooden cross from
materials found at Revette's home, a court document says. The cross was
later taken to the Keys Hill area of Seminary, where they lit the cross in the
grass off Mississippi 535 near the home of a black juvenile, who was identified only as M.H. in court
documents.
In April, Revette pleaded guilty to similar crimes related to the cross burning.
In his plea agreement, Revette admitted he traveled to what he knew to be a predominantly black
neighborhood in Seminary then he recruited a co-conspirator, believed to be Williamson, to build a cross to
burn near the home of the juvenile victim.
A photograph of a Facebook photo of Louie Revette (Photo: Lici
Beveridge/Hattiesburg American)
He said he knew crosses were burned in the past to intimidate and terrorize
minorities.
Revette said the men burned the cross to threaten, frighten and intimidate M.H.
and other black residents because of their race and color, and because they lived
in a predominately black area of Seminary.
Both men face up to 20 years in prison and $500,000 in fines.
Revette's sentencing is set for Aug. 20. According to court records, Revette is
being held in federal custody while he awaits sentencing.
"There is a serious risk that the defendant will not appear," the detention order says. "(And) there is a
serious risk that the defendant will endanger the safety of another person or the community."
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Williamson's case is pending in federal court.
Contact Lici Beveridge at 601-584-3104 or lbeveridge@gannett.com. Follow her on Twitter @licibev.
'This is what hate looks like': Report of assault sparks outrage
Cattle rustling in Mississippi: Crime of the old West and the new South
Hattiesburg: Joanie Calloway thinks she shouldn't be in prison. Appellate court says otherwise.
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Citing New Supreme Court Ruling, VA to Allow Religious
Displays at Hospitals and Facilities
By Eric Katz
Government Executive, July 3, 2019
Shutterstock.com

VA says its new policy will 'protect religious freedom,'
though some feel it violates the Constitution.
The Veterans Affairs Department is now allowing its vast network
of hospitals and other facilities to display religious symbols in a
move its chief said would help ensure compliance with the First Amendment of the Constitution.
Existing policy, according to VA, has created “unfortunate incidents” such as Christmas trees and carollers
being banned at various facilities. The new guidance will “bring simplicity and clarity” to religious policies
across VA’s network, the department said, and “promote religious liberty” for veterans.
The policy applies to any public space, such as lobbies and grounds, and to any “text, material object,
emblem or image that is representative of a religious or spiritual belief.” It allows for symbols and displays
on walls, tables, structures and as required for holidays. The displays should “recognize the important role
that religion plays in the lives of many Americans.”
“We want to make sure that all of our veterans and their families feel welcome at VA, no matter their
religious beliefs,” said VA Secretary Robert Wilkie. “Protecting religious liberty is a key part of how we
accomplish that goal.”
A Bible is part of a memorial table display at the veterans hospital
in Manchester, N.H. An Air Force veteran has sued the director of
the hospital over the display of the Bible. (Kristin
Pressly/Manchester VA Medical Center via AP)
While the examples VA provided of “unfortunate incidents” all
involved Christian-based displays, VA was careful to note that no
one religion should be given preferential treatment over another. The policy, which went into effect
Wednesday, tasked the head of each VA facility with to create a local committee “representing diverse faith
traditions” to determine appropriate displays in consultation with outside groups. The displays “should
respect and tolerate differing views and should not elevate one belief system over others,” VA said.
VA’s National Chaplain Center oversees spiritual leaders at all department health care facilities, but the
new public display policy does not affect their work. Facility leaders are expected to consult with the head
of the chaplain service, as well as the Office of General Counsel and the Office of Diversity and Inclusion,
if any issues arise. VA also instructed the National Chaplain Center to advise local leaders on the
significance of symbols and practices of various faith groups.
The policy allows patients at VA facilities to request and receive various religious texts and symbols while
in VA care. The department can also now accept donations that include religious symbolism or text—such
as cards that say “Merry Christmas”—and distribute them “under appropriate circumstances.”
In announcing the policy, VA cited The American Legion v. American Humanist Association, a case in
which the Supreme Court ruled last month that a large cross on public land in Bladensburg, Maryland,
could remain on display. The court said in a 7-2 decision that the cross, originally constructed as a World
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War I memorial, had stood for more than 90 years without disturbance and had come to represent more
than just a religious element.
Richard B. Katskee, legal director for Americans United for Separation of Church and State, said the
Trump administration was contorting the court’s decision to “justify the government putting up new
religious displays.”
“The Supreme Court’s Bladensburg Cross decision did not change our country’s fundamental premise of
church-state separation: The Constitution states that the government cannot favor certain religious beliefs
over others, or favor religion over nonreligion,” Katskee said. “The government should allow residents of
VA facilities to practice their faith as they choose; it should not coerce a captive audience of veterans and
their families to observe the beliefs of the government’s choosing.
He added the timing of the announcement was particularly problematic.
“It’s distressing that the Trump administration would choose Independence Day, a holiday to celebrate our
country’s freedoms and our veterans, to roll out a policy that dishonors both,” Katskee said.
Wilkie, for his part, said the new policy would ensure VA is “consistently complying with the First
Amendment to the U.S.Constitution at thousands of facilities across the department.” VA added that the
Bladensburg Cross case “reaffirmed the important role religion plays in the lives of many Americans and
its consistency with Constitutional principles.”
_______
Eric Katz, Senior Correspondent
Eric Katz writes about federal agency operations and management. His deep coverage of Veterans Affairs,
Homeland Security, the Environmental Protection Agency and U.S. Postal Service has earned him frequent
guest spots on national radio and television news programs. Eric joined Government Executive in the
summer of 2012 and previously worked for The Financial Times. He is a graduate of The George
Washington University. ekatz@govexec.com https://twitter.com/EricM_Katz
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Florida county cannot ban invocations by atheists: U.S.
appeals court
By Jonathan Stempel
Reuters, July 8, 2019
A federal appeals court on Monday declared a Florida county’s ban on atheists and other non-religious
groups from giving invocations before public meetings unconstitutional, even as it ordered the narrowing of
an injunction against the practice.
The 11th U.S. Circuit Court of Appeals said Brevard County violated the First Amendment’s
“Establishment Clause” by allowing clerics from Christian, Jewish, Muslim and other monotheistic
religions and denominations deliver invocations at county commissioner meetings, while excluding
atheists, secular humanists and others deemed outside the “mainstream.”
“Brevard County’s haphazard selection process categorically excludes certain faiths - some monotheistic
and apparently all polytheistic ones - based on their belief systems,” Circuit Judge Stanley Marcus wrote
for a three-judge panel.
Citing U.S. Supreme Court precedents, Marcus said the law was clear that sectarian prayer was allowed,
but Brevard County’s practice “is unconstitutional and must be rejected.”
Marcus singled out county officials who testified they would bar prayers from deists, Wiccans, Rastafarians
and polytheists, and would have to think “long and hard” before inviting Hindus, Sikhs or followers of
Native-American religions.
Brevard County is located in the middle of Florida’s east coast. The appeals court heard the case in Miami.
Lawyers for the county did not immediately respond to requests for comment.
The lawsuit had been filed in 2015 by the Central Florida Freethought Community, the Humanist
Community of the Space Coast, the Space Coast Freethought Association and five members of at least one
of these groups.
“We’re pleased,” the plaintiffs’ lawyer Alex Luchenitser, from Americans United for Separation of Church
and State, said in an interview. “People’s religious beliefs should never determine whether they can
participate in civic affairs.”
Monday’s decision upheld a September 2017 ruling by U.S. District Judge John Antoon, but said his
injunction “goes too far” by directing Brevard County to give the eight plaintiffs opportunities to offer
invocations.
It upheld Antoon’s injunction against the country’s speaker selection practices, and returned the case to
him.
The case is Williamson et al v Brevard County, 11th U.S. Circuit Court of Appeals, No. 17-15769.
Reporting by Jonathan Stempel in New York, editing by G Crosse
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Twitter moves to ban 'dehumanizing' language toward
religious groups
By Emily Birnbaum
The Hill, July 9, 2019
Twitter on Tuesday announced it will begin removing tweets that
feature "dehumanizing" language toward religious groups, marking
the company's latest effort to combat the scourge of harassment and
bigoted content that has plagued its platform for years.
In a blog post, Twitter announced that it has updated its rules
against "hateful conduct," saying the tweak is the result of extensive
conversations with experts and the public.
Twitter offered an array of tweets that would be removed under the new policy, including one that says,
"We need to exterminate the rats. The [Religious group] are disgusting."
Another example reads, "[Religious group] are viruses. They're making this country sick."
Twitter has hinted at a potential policy against "dehumanization" for months, saying that framework can
help it weed out hateful content that does not necessarily include threats of violence or explicit slurs.
Twitter uses a combination of artificial intelligence and human review in order to determine which posts
are taken down. All decisions at this point are ultimately made by personnel.
The policy change puts Twitter in line with Facebook and YouTube, both of which have policies barring
content that dehumanizes people based on protected characteristics such as race or religion.
Twitter on Tuesday said that it is planning to expand the dehumanization policy to other marginalized
groups at some point but is working to address ongoing questions before that happens.
The company is looking into how it can distinguish when marginalized groups are using "reclaimed
terminology" and how its policy could define groups that are "historically marginalized," according to the
post.
"There are additional factors we need to better understand and be able to address before we expand this rule
to address language directed at other protected groups," Twitter wrote.
Critics have pressured the top social media companies for years over their policies on hate speech, saying
the platforms' rules do not provide adequate definitions and, even when they do, they are not properly
enforced.
Muslim Advocates, one of the top tech critics focused on online hate, called Twitter's policy update "a very
positive step in the right direction" in a statement on Tuesday.
"Muslims, Jews, Sikhs and other religious minorities are often targeted with dangerous slurs and conspiracy
theories and we applaud genuine efforts to remove this content from social media platforms," Madihha
Ahussain, Muslim Advocates’ special counsel for anti-Muslim bigotry, said in a statement.
But Ahussain added that "the effectiveness of this new policy will depend on how Twitter enforces it."
Twitter has waged a months-long battle to improve the conversational "health" on its platform, meaning
reorienting it toward informational or productive dialogue rather than hate or harassment. But it's still
facing enormous pressure from all sides over how it should police its platform, which has about 321 million
monthly users.
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Color of Change, another digital civil rights organization, in a statement raised concerns over Twitter's
"failure to ban all forms of dehumanization immediately."
SEE ALSO:
Twitter bans ‘dehumanizing’ posts toward religious groups [AP, 2019-07-09]
…Facebook has a similar policy banning dehumanizing speech, “statements of inferiority” and
attacks against people or groups who share protected characteristics such as race, ethnicity, sexual
orientation, caste or religious affiliation.
YouTube’s policy also bans material that promotes “violence or hatred” against individuals or
groups based on categories such as age, disability, race, immigration status among others…
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United States ranks 28th in the world in gender equality
By Colman Andrews, 24/7 Wall Street
USA TODAY, July 9, 2019
Where are the best places for women to live? (Photo: nito100 /
Getty Images)
The best region of the world to be a woman? Scandinavia. The
worst? Central Africa.
That’s the takeaway from a study just released by Equal Measures
2030, a U.K.-based NGO that collects data on gender equality with
support from the Bill & Melinda Gates Foundation and other
private-sector organizations. The “2030” in the group’s name refers
to its stated goal of ensuring that world governments deliver on their
promises for gender equality by that year.
EM2030’s 2019 SDG [Sustainable Development Goals] Gender Index covers 129 countries around the
globe, assessing numerous factors, including gender budgeting and public services, equal representation in
powerful positions, gender pay gaps, and gender-based violence. By the study’s standards, some 40% of the
world’s girls and women – 1.4 billion of them – live in countries failing on gender equality, while another
1.4 billion live in countries that “barely pass.”
No country achieves a perfect 100 score according to EM2030’s ranking. First place is held by Denmark,
with a score of 89.3. Other countries with scores of 85 or above are, in descending order, Finland, Sweden,
Norway, The Netherlands, Slovenia, Germany, Canada, Ireland, Australia, New Zealand, and Switzerland.
(A World Economic Forum report, however, includes Finland among even the best countries for working
women that still don’t pay them fairly.)
The United States ranks at number 28, tied with Bulgaria with a score of 77.6 – a score that is considered
lower than expected for the U.S., considering the country’s income level, according to the report. These are
the worst paying jobs for women in the United States.
The lowest score goes to the central African state of Chad, with a score of 33.4. Only slightly better is
another central African country, the Democratic Republic of Congo, with 38.2 points.
The 15 lowest-ranking countries overall are all in Africa, with the exception of the fourth-worst, Yemen.
One anomaly is Rwanda. Though it’s far down the list at number 91, with a score of 58.1, it’s rated the
fifth-best country in the world in terms of physical safety for women, and won first place last year in the
World Economic Forum’s ranking of countries with the highest rates of working women.
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AP Exclusive: Officer alleges sexual misconduct by general
By Lolita C. Baldor
The Associated Press, July 11, 2019
In this April 11, 2019, file photo, U.S. Strategic Command
Commander Gen. John Hyten testifies before a Senate Armed
Services Committee hearing on Capitol Hill in Washington. A
senior military officer has accused, Hyten, the Air Force general
tapped to be the next vice chairman of the Joint Chiefs of Staff, of
sexual misconduct, potentially jeopardizing the nomination as
members of Congress raised questions about the allegations and an
investigation that found insufficient evidence to charge him. (AP
Photo/Andrew Harnik, File)
WASHINGTON (AP) — A senior military officer has accused the Air Force general tapped to be the next
vice chairman of the Joint Chiefs of Staff of sexual misconduct, potentially jeopardizing his nomination.
Members of Congress have raised questions about the allegations and the military investigation that found
insufficient evidence to charge him.
The officer told The Associated Press that Gen. John Hyten subjected her to a series of unwanted sexual
advances by kissing, hugging and rubbing up against her in 2017 while she was one of his aides. She said
that he tried to derail her military career after she rebuffed him.
The Air Force investigated the woman’s allegations, which she reported days after Hyten’s nomination was
announced in April, and found there was insufficient evidence to charge the general or recommend any
administrative punishment. The accuser remains in the military but has moved to a different job.
“My life was ruined by this,” she told the AP.
The woman asked to not be identified by name. The AP generally does not identify those who say they
have been sexually assaulted.
The accusations against Hyten come at a time when the Pentagon has had an unusual amount of turmoil in
its senior ranks, with only an acting defense secretary for the past six months. One of President Donald
Trump’s nominees for that position, Patrick Shanahan , recently withdrew after details of his contentious
divorce surfaced. On Sunday, an admiral, William Moran , who had been selected to be the top Navy
officer, withdrew due to what officials said was an inappropriate professional relationship; Moran said he
didn’t want to be “an impediment” and requested to be allowed to retire.
It’s unclear when, or if, Hyten’s confirmation hearing will move forward. It has not been scheduled, despite
the fact that the current vice chairman, Gen. Paul Selva, is scheduled to retire at the end of the month.
Air Force Col. DeDe Halfhill, a Pentagon spokeswoman, said Wednesday that Hyten’s nomination remains
on course.
“With more than 38 years of service to our nation, General Hyten has proven himself to be a principled and
dedicated patriot,” she said.
A senior Air Force official said investigators went through 10,000 pages of documents, conducted
interviews with as many as 50 people and pursued every lead but did not uncover evidence to support the
allegations. The official, who spoke on the condition of anonymity to discuss personnel matters, added that
they also found no evidence that the woman was lying.
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Last month, Sens. Elizabeth Warren and Tammy Duckworth sent a letter to acting Defense Secretary Mark
Esper asking why Hyten was not removed from his post amid the investigation. The letter, obtained by the
AP, raised questions about whether he received special treatment.
The woman making the allegations said she, too, wonders if Hyten received special treatment because of
his rank, and she fears her honesty and motives will be questioned because of the circumstances and timing
of her allegations.
The woman began working for Hyten in November 2016. Though he is an Air Force general, she is in
another military branch, which she asked the AP not to disclose.
The officer said the unwanted sexual contact, kissing and hugging began in early 2017 and recurred several
times throughout that year when she was working closely with Hyten. She said she repeatedly pushed him
away and told him to stop.
In December 2017, when they were in southern California for the annual Reagan National Defense Forum,
Hyten came into her room wearing workout clothes and hugged her tightly and rubbed up against her,
according to the woman. She said she told him to leave.
Hyten then asked the woman if she was going to report him. She said she told him no.
The woman said she didn’t report the incidents at the time in order to avoid embarrassment, and out of fear
of retaliation. She was also thinking about retiring, and believed Hyten was as well, so she concluded that
he would not pose a risk to any other service members.
She later learned that she was under investigation by Strategic Command for what officials said was
“toxic” leadership behavior.
That allegation surprised her, she says, because Hyten was familiar with her leadership style and
“encouraged” it. He had given her glowing performance reviews, some of which were reviewed by the AP.
“I was not the most popular officer in the command. In fact, one could say I was not popular at all,” she
said. “But I was very successful in turning around an organization.”
In her interview with the AP, she showed copies of performance reviews from Hyten in which she was
ranked as the top officer out of 71 on his staff. Hyten wrote that she had “unlimited potential to lead and
serve with distinction as a multi-star” general.
“Exceptionally competent and committed leader with the highest level of character,” Hyten wrote, adding
that “her ethics are above reproach.”
The investigators issued her a letter of reprimand for her leadership and she was removed from her job at
Strategic Command. She submitted her retirement.
But military officials in her branch of service determined her retirement was coerced and they rejected it.
They then moved her to another senior job in the Washington area.
As she moved into her position, the officer received another negative evaluation by Hyten, which she
appealed. During the appeals process, Hyten was nominated for the vice chairman position.
The woman said she decided she couldn’t live with the idea that Hyten might assault someone else if he
was confirmed for the job. She reported the sexual misconduct to the Defense Department inspector
general.
Because the charges involved criminal sexual assault, the case was referred to the Air Force Office of
Special Investigations and a formal investigation into Hyten was launched. Several weeks later, Gen. James
Holmes, the officer in charge of the investigation, decided not to press charges.
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Asked whether she has ever filed similar complaints, the officer said she was one of several who reported a
commander for sexual harassment in 2007 in Iraq.
The woman told the AP she believes Hyten has committed “the perfect crime where no one will ever
believe me.”
“I’ve already completed a successful career,” she said. “I had nothing to gain from doing this.”

SEE ALSO:
Lawmakers question probe that cleared Hyten of sex assault allegations [Defense News, 2019-07-11]
Sexual assault allegations complicate confirmation of Trump’s nominee for military’s No. 2 officer [The
Washington Post, 2019-07-10]
Allegations against Hyten could complicate path toward Joint Chiefs vice chairman job, despite clearance
[Defense News, 2019-07-10]
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Appeals Court Overturns Marine Colonel's Child
Molestation Conviction
By Hope Hodge Seck
Military.com, July 2, 2019
Col. Daniel Wilson, center, was fired as operations officer for II
Marine Expeditionary Force in Camp Lejeune, N.C., amid
allegations of child sex assault. (Military.com photo/Hope Hodge
Seck)
A decorated Marine colonel sentenced to five and a half years
behind bars in 2017 for sexually abusing a six-year-old girl has had
his conviction overturned by a military appeals court.
Col. Daniel Wilson, 58, had previously been fired from his post as
operations officer for II Marine Expeditionary Force out of Camp Lejeune, North Carolina, amid an
investigation into allegations he sexually assaulted the young children of a subordinate at the unit. When he
went to trial in September 2017, he faced charges of conduct unbecoming an officer and a gentleman for
various instances of crude, alcohol-fueled behavior during a short stint as a liaison officer in Darwin
Australia; and additional charges of sexual assault against another officer's wife at Camp Lejeune.
After a 10-day trial at Lejeune and more than eight hours of deliberation, Wilson was found guilty of the
unbecoming charges and one count of abuse of a child, but acquitted on the other charges. He had already
spent 240 days in the Camp Lejeune brig at the time he was sentenced.
But now the United States Navy-Marine Corps Court of Criminal Appeals has overturned the most serious
conviction, saying there was insufficient evidence to find Wilson guilty.
The 57-page opinion, decided on July 1 and obtained by Military.com, focused on the testimony of the sixyear-old girl, and inconclusive follow-up examinations to determine sexual assault.
The girl's family had become close to Wilson and his wife after the father, a Marine major, had executed
orders to Camp Lejeune in 2016. During a two-week period that summer, the families spent time together
on multiple occasions. Wilson was observed drinking heavily on evenings the family spent at his house,
and spent time unsupervised with the six-year-old, one of the family's three children. He also showed up
unannounced at the family's house on two early-morning occasions.
The families' friendship blew up July 13, 2016, when the girl allegedly told her mother that Wilson had
touched her private parts, saying it had "burned, stung and hurt." The mother publicly accused Wilson that
night and the family abruptly departed, calling military police later the same evening to file a report.
Examinations on the child, known by initials BP in the appellate opinion, did not prove or disprove sexual
assault and DNA tests were similarly inconclusive, by the appellate court's standards.
"Having carefully considered the evidence presented at trial, and taking into account 'the fact that the trial
court saw and heard the witnesses,' we are not convinced of the appellant's guilt beyond a reasonable
doubt," the opinion, delivered for the court by Senior Judge Navy Cmdr. Angela Tang, found.
The child's testimony, given to investigators and later in court, they found inconsistent. The judges noted
that BP testified at trial and in a March 2017 forensic re-interview that she had been inappropriately
touched only once, but said upon repeated questioning in July 2016 that the touching had happened on six
occasions. Inconsistencies also existed, they found, in BP's accounts of when the abuse occurred -- on the
night of the disclosure or on other occasions when Wilson had greater opportunity to be alone with her.
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In some descriptions the girl gave of Wilson cupping his hand between her legs to "scoot" her up on his
chest, the appellate judges said they could not be convinced such contact, if it occurred, was intentional and
done for the purposes of sexual gratification, as mentioned in the charges.
"On every important aspect of the alleged offense -- if abuse happened; when it happened; how many times
it happened; and what happened -- BP was inconsistent in non-trivial ways that cannot solely be attributed
to her young age," the court found. "BP's statements are the only evidence of the appellant's guilt."
Also addressed were factors including the suggestibility of young children and questions put to BP by her
mother and investigators that may have affected her responses.
Evidence was another issue. During the deeply emotional court-martial, during which all three children and
two parents testified, BP's parents talked about how altered their young daughter was, even a year
following the alleged assault.
"[She] gets into these moods where, if she gets anxious ... or angry, she has to go and hide. We call these
her moments," the major said. "We have to 'love her through it' -- go to her hiding spot, talk to her about
why she's upset, why she's angry."
Citing a government expert, the appeals court suggested those responses could be a result of the child's
concept of events, beginning with "disclosure night" "in which a social evening abruptly ended with
cursing, shouting, a threat to stab the appellant, and a police visit to the [family's] home." Trauma-based
therapy that followed and the behavior of the girl's parents could have also factored in, they suggested.
"We do not believe that any changes in BP's behavior constitute sufficient proof of the appellant's guilt as
to overcome the other infirmities in the evidence," the court found.
The judges noted, as well, that Wilson did not concede guilt at any point -- not even in a surreptitiously
recorded call with the major following the initial accusations.
Wilson's original court-martial and conviction, which came after he was fired twice from senior-level posts
and highlighted patterns of inappropriate conduct and alcohol abuse, had wide-ranging impacts.
The girl's mother, Adrian Perry, who has publicly spoken about her experiences on numerous occasions
since the conviction, filed a $25 million lawsuit against the Marine Corps in 2018, saying Wilson's boorish
behavior in Australia -- where one officer described him as "a predator" should have led to accountability
actions before he came to Camp Lejeune.
Reached for comment, Perry referred Military.com to the organization Protect Our Defenders, which
assisted with her lawsuit.
Don Christensen, a retired Air Force colonel and former service head prosecutor, called the overturn a "gut
punch."
He noted that the ability of the NMCCA to find insufficient evidence was a unique property of the servicelevel military appeals courts that essentially makes "the appellate judge the 13th juror."
"They decided they were going to relitigate the case, which unfortunately the law allows them to do,"
Christensen said. "It’s an archaic, unique authority that military courts have purely because of distrust in
the commander-controlled system. And the person paying the price in this case is the family and little
girls."
In the fallout from the case, the then-commanding general of III Marine Expeditionary Force in the Pacific,
Lt. Gen. Larry Nicholson, was found to have failed to investigate Wilson's actions in Australia fully and
received a career-ending reprimand.
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A senior official close to events in Darwin who spoke to Military.com described Wilson's behavior as
troubling.
"Service discrediting is not strong enough [to describe Wilson's actions]," he said. "It eats at me because it
goes against everything the Marine Corps stands for."
The dramatic decision to dismiss Wilson's sexual abuse conviction with prejudice sets in motion a series of
events that could soon see him a free man. The government has 30 days from July 1 to decide whether to
ask NMCCA for reconsideration and 60 days to decide whether to recertify it to the Court of Appeals for
the Armed Forces, the next-highest appeals court, although a military law expert said neither scenario is
likely.
If neither option is taken at the end of 60 days, the case will return to the original convening authority at II
MEF for a rehearing, only on the original charges of conduct unbecoming and a count of unauthorized
absence. Wilson, who was to be dismissed from the Marine Corps as part of his sentence and made to
register as a sex offender, now may have the option instead to pursue military retirement with benefits.
Wilson still remains at the brig at Camp Pendleton, California, his civilian defense attorney, Phil
Stackhouse, told Military.com Tuesday. Stackhouse said Wilson will also likely receive back pay for the
nearly two years he has spent in confinement.
"His wife and daughters, they have not had the opportunity to talk to Dan yet," Stackhouse said. "They're
very happy and elated ... he's going to have the opportunity to fight for his retirement now."
-- Hope Hodge Seck can be reached at hope.seck@military.com. Follow her on Twitter at @HopeSeck.
© Copyright 2019 Military.com. All rights reserved. This material may not be published, broadcast,
rewritten or redistributed.
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Flight surgeon to face court-martial on sexual assault,
abusive sexual contact charges
By Stephen Losey
Air Force Times, July 9, 2019
Lt. Col. Stephen Chipman is facing one specification of a violation
of Article 120 of the Uniform Code of Military Justice for alleged
sexual assault, and three specifications of violating Article 120 for
alleged abusive sexual contact. (Airman 1st Class Nicolas
Erwin/Air Force)
A flight surgeon with the 334th Fighter Squadron at Seymour
Johnson Air Force Base in North Carolina is scheduled to face a court-martial later this year on charges
of sexual assault and abusive sexual contact.
Lt. Col. Stephen Chipman is facing one specification of a violation of Article 120 of the Uniform Code of
Military Justice for alleged sexual assault, and three specifications of violating Article 120 for alleged
abusive sexual contact, according to the docket on the website of the Air Force Judge Advocate General’s
Corps. Chipman’s trial is scheduled to begin at Seymour Johnson on Nov. 12.
According to the charge sheet, provided by the 4th Fighter Wing public affairs office at Seymour Johnson,
Chipman is accused of raping an unidentified woman at or near the base sometime between July and
December 2017. Chipman is also accused of touching an unidentified woman without her consent, and
causing her to touch herself without her consent, at or near the base between December 2017 and January
2018. It was not immediately clear whether it was the same victim in all specifications.
“The charge and specifications are merely accusations and the accused is presumed innocent until and
unless proven guilty,” the 4th said in an email.
The 4th said Chipman is not in a leadership position, and that he declined to comment.
The Air Force Personnel Center said that Chipman is a residency-trained flight surgeon. He entered active
duty in September 2016 under a direct appointment, which is common in the medical field.
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Gillibrand: The Military Justice Improvement Act would
give service members a justice system that works
By Sen. Kirsten Gillibrand
Military Times, June 30, 2019
A temporary teal ribbon tattoo is seen on a soldier's hand at
Bagram Airfield in Afghanistan on April 2, 2014. The teal ribbon
was the symbol of sexual assault survivors and awareness. (Staff
Sgt. Kelly Simon/Army)
Nearly 30 years ago, when George H. W. Bush was president and
Dick Cheney was the secretary of defense, the Pentagon made a
promise to our service members. Dozens of Navy and Marine Corps
aviation officers had just been investigated for the infamous
Tailhook sexual assault scandal, and America’s military leadership affirmed a “zero tolerance” policy
toward sexual assault within their ranks. The military had a sexual assault problem, and pledged to solve it.
It’s painfully clear that the military has now failed at this mission by almost any metric. For years, survivor
after survivor has told us the change in the system we needed to make to end this scourge — the same
change that a number of our allies around the world have already made: take the adjudication of these
crimes outside of the chain of command and allow trained military prosecutors to prosecute them.
Survivors weren’t alone. Retired flag officers, former commanders, and former military lawyers came
forward and repeatedly asked Congress to take the necessary action. We heard excuse after excuse from the
Defense Department, and despite a majority of the Senate listening to the voices of survivors, my bipartisan
bill to solve this problem could not overcome a 60-vote filibuster threshold on the Senate floor.
“Give us more time” is essentially what the Pentagon said. We heard it all: They told us to let them make
other reforms first, that things were under control, that they would do better, and more.
When the debate ended, the chairman of the Joint Chiefs of Staff, Martin Dempsey, said the military was
“on the clock” to fix it — and indicated we would be right to bring a bill back to the floor in a year if they
hadn’t solved the problem.
It’s now been five years. We have tried incremental reforms, but they haven’t worked. Not only is sexual
assault still pervasive across all branches of our military, but it has dramatically increased over the last two
years, and many service members still have little faith in the military justice system.
•

Senator says sexual assault remains pervasive in US military [2017-09-07]

The numbers speak for themselves. The most recent Defense Department survey reported 20,500 estimated
cases of sexual assault in the military, up from 14,900 in 2016. For women, the story is even worse, with 50
percent more women in the military experiencing sexual assault compared to two years ago. At the same
time, the number of cases that commanders sent to trial have decreased. Just 307 cases proceeded to trial in
Fiscal Year 2018, a decrease from 406 in 2017, and 543 in 2015. And the rate of convictions continues to
drop.
In one recent case, a female officer was sexually assaulted by a fellow service member. She reported the
assault and submitted to a rape kit to support an investigation. The chain of command collected the DNA
evidence, but instead of focusing on the sexual assault offense, they used the evidence to investigate the
sexual assault survivor for inappropriate relationships with her immediate commander’s husband.
The obviously conflicted chain of command worked against her at every stage. It failed to follow laws and
regulations designed to protect survivors during the investigative process — including her legal right to a

https://www.militarytimes.com/opinion/commentary/2019/06/30/gillibrand-the-military-justiceimprovement-act-would-give-service-members-a-justice-system-that-works/
special victims counsel. Worse yet, the Army dropped the sexual assault case but continued to pursue
punishment of the survivor for an adultery charge, which only came to light due to the survivor’s reporting.
The command used its authority to effectively end this survivor’s career. This case is a prime example of
how assigning the chain of command with both leadership and military justice authorities in complex
crimes can sometimes lead to conflicts of interest, bias and negligence.
In the fight against military sexual assault, the Pentagon, by retired Chairman Dempsey’s own admission, is
out of time — and should now be out of excuses. How much more evidence does Congress need to do the
right thing? At this point, there is only one thing missing: the political will. And if we don’t take the action
so desperately needed in the upcoming defense bill, Congress will become complicit in this failure.
•

Defense Department to make sexual harassment a crime [2019-05-02]

Let’s make a different choice. Let’s honor, respect and protect our men and women in uniform; let’s finally
fix our broken military justice system once and for all; and let’s solve our military sexual assault crisis.
That is what my bipartisan Military Justice Improvement Act would do.
The Military Justice Improvement Act would take the prosecution of sexual assault and other serious
crimes, such as murder, out of the chain of command. It would keep those crimes in the military justice
system, but put the decision to prosecute them into the hands of actual military prosecutors who are trained
to deal with complex legal issues.
This change would ensure that survivors of sexual assault — and the alleged perpetrators of those crimes
— are both afforded the due process that they are entitled to under our Constitution. And it would in no
way impede a commander’s ability to use their non-judicial authorities when appropriate or take action for
military-specific crimes, like a soldier going AWOL. In fact, many experts believe that these changes
would free commanders of conflicting responsibilities, improve their ability to maintain good order and
discipline, and help them keep the climate under their command free of sexual harassment.
•

Sexual assault: Here are the bases where troops are most at risk [2018-09-21]

The Military Justice Improvement Act is supported by progressive Democrats, conservative Republicans,
and plenty in between. The most recent cosponsor to join is Sen. Tammy Duckworth from Illinois — a
retired lieutenant colonel who was wounded flying combat missions over Iraq. It is supported by highranking former military officials, some of our nation’s leading veterans’ organizations, and expert legal
organizations. So let’s do the right thing and pass this bipartisan bill.
Our service members are willing to sacrifice their own safety and security so that the rest of us can sleep
soundly at night. We must not let them down. We must hold the Defense Department accountable and do
everything we can to solve this crisis. Let’s pass the Military Justice Improvement Act and finally give our
men and women in uniform a justice system that is fair, professional, and actually works.
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Purdue biased against man in sexual assault inquiry? Court
rules student has a case
By Dave Bangert
Lafayette Journal & Courier (Lafayette, Ind.), July 2, 2019
Purdue gateway (Photo: Dave Bangert/Journal & Courier)
‘It is plausible,’ Judge Amy Coney Barrett wrote, that a Purdue
investigation into a sexual assault accusation ‘chose to believe
Jane because she is a woman and to disbelieve John because he is
a man’
WEST LAFAYETTE, Ind. – A Purdue student who was suspended
for a year and lost his Navy ROTC scholarship – and hopes for a
career in the U.S. Navy after graduation – after being accused of
sexual assault may have been unfairly investigated and treated by
the university, according to a federal appeals court ruling Friday.
In a case that involved Purdue students identified only as John Doe and Jane Doe, a three-judge panel with
the U.S. Court of Appeals for the 7th Circuit ruled that Purdue might have been biased in their approach to
the case, hasty to side with Jane Doe and ignoring John Doe’s attempts to see evidence against him or to
offer evidence in his defense.
“It is plausible,” Judge Amy Coney Barrett wrote, that Purdue investigation panel “chose to believe Jane
because she is a woman and to disbelieve John because he is a man.”
The ruling gives John Doe a chance to proceed with a lawsuit against Purdue, which previously had been
dismissed by U.S. District Court judge. The ruling does not indicate whether criminal charges initially were
filed or contemplated in the case.
The ruling also comes at a time when federal education officials have challenged interpretations of Title IX
– a federal civil rights law on sex discrimination – aimed to protect sexual assault victims on American
campuses but that many of those accused have argued strip their right to due process.
In this case, John Doe argued that Purdue officials might have come down on him to show they were
heeding instructions from an Obama administration-era U.S. Department of Education for a “more rigorous
approach to campus sexual misconduct.” He argued that Purdue had a financial incentive to protect its
federal funds and “tilted the process against men accused of sexual assault so it could elevate the number of
punishments imposed.”
Purdue acknowledged the ruling this week, saying it was prepared to defend its handling of John Doe’s
case when he was a student on the West Lafayette campus.
“Purdue has carefully reviewed the court of appeals decision, which affirms in part and reverses in part the
district court’s prior dismissal of John Doe’s complaint,” Tim Doty, a Purdue spokesman, said.
“We understand and respect the appellate court’s decision, recognizing that it was bound by legal
procedure to accept each of John Doe’s allegations as true,” Doty said. “The university stands ready to now
answer those allegations and looks forward to the opportunity to present its evidence.”
The ruling, a judges pointed out, was based on a one-side account from John Doe, accepting that the
appeals court was not there to rule whether his allegations of discrimination based on his sex were
supported by evidence, “but to determine whether John is entitled to relief if everything that he says is
true.”
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According to the 30-page ruling, John Doe and Jane Doe were both in Purdue’s Navy ROTC program.
They dated during the fall 2015 semester until January 2016.
In April 2016, John Doe received a letter from Katie Sermersheim, Purdue’s dean of students, outlining
Jane Doe’s accusation that he had, in November 2015, groped her over her clothes without her consent
while she slept in his room. According to the accusations, Jane Doe said John Doe confessed that he had
digitally penetrated her while the two had been sleeping in Jane’s room earlier in that month.
According to the ruling, John Doe was suspended from the Navy ROTC program, banned from all
buildings where Jane Doe had classes and was barred from eating in the dining hall he usually went to
because that’s where Jane Doe ate, too.
John Doe argued that he denied the allegations in a written response to university officials. He told the
court that he also offered Purdue officials investigating the case texts and other evidence he said were
inconsistent with the sexual assault claims.
More: Sex and lies: Indiana won't fix rape loophole, exposed in Purdue deception case, in 2019
According to the ruling, John Doe was surprised to see that in Purdue’s investigation report, given to him
just before he faced a three-member panel of Purdue’s Advisory Committee on Equity, “it falsely claimed
that he had confessed to Jane’s allegations.” He said he’d admitted to putting his hand on Jane Doe’s knee
while she was sleeping on a futon and he was on the floor next to her.
John Doe claimed that two of the three panel members, during a half-hour hearing, “candidly stated that
they had not read the investigative report.” He claimed that Sermersheim never spoke directly with Jane
Doe. He argued that he wasn’t allowed to present character witnesses, offer his own evidence or ask
questions of Jane Doe, who was not there.
More: Lawsuit: Purdue accused of 'chilling' retaliation on women who reported sexual assaults
John Doe also argued that the accusations against him came during that year’s Sexual Assault Awareness
Month, during which “Purdue hosted over a dozen events to promote the reporting of sexual assaults.” That
month, according to the court document, Purdue’s Center for Advocacy, Response and Education, “a
university center dedicated to supporting victims of sexual violence,” promoted an event on its Facebook
page along with an article from The Washington Post titled, “Alcohol isn’t the cause of campus sexual
assault. Men are.”
According to the ruling, Sermersheim sent a letter a week later telling John Doe that “she had found him
guilty by a preponderance of the evidence of sexual violence.” He was suspended from Purdue for one
academic year. According to the ruling, a few weeks later, John Doe “involuntarily resigned” from the
Navy ROTC, “which has a ‘zero tolerance’ policy for sexual harassment.”
In the ruling, Barrett wrote that “Purdue’s process fell short of what even a high school must provide to a
student facing a days-long suspension.”
“The panel members’ hostility toward John from the start of the brief meeting despite their lack of
familiarity with the details of the case,” Barrett wrote in the ruling, “further supports the conclusion that
Jane’s allegation was all they needed to hear to make their decision.”
That said, Barrett added: “To be sure, John may face problems of proof, and the factfinder might not buy
the inferences that he’s selling. But his claim should have made it past the pleading stage.”
Reach Dave Bangert at 765-420-5258 or at dbangert@jconline.com. Follow on Twitter: @davebangert.
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Reports of unwanted sexual contact up at Coast Guard
Academy
By Jennifer McDermott
The Associated Press, July 3, 2019
In this May 22, 2019 file photo, female cadets at the United States
Coast Guard Academy line up during commencement in New
London, Conn. Released Wednesday, July 3, 2019, a Pentagon
report from an anonymous 2018 gender relations survey shows that
almost half of female cadets at the U.S. Coast Guard Academy said
they experienced sexual harassment and about one in eight women
reported experiencing unwanted sexual contact. (AP Photo/Jessica
Hill, File)
Almost half of female cadets at the U.S. Coast Guard Academy said they were sexually harassed, and about
one in eight women reported experiencing unwanted sexual contact, according to a Pentagon survey
released Wednesday.
The anonymous 2018 gender relations survey completed by cadets at the school in New London,
Connecticut, shows that 45% of women and 17% of men said they experienced sexual harassment, up from
36% and 11%, respectively, in 2016.
And 12.4% of women said they experienced unwanted sexual contact, up from 8% in 2016.
The percentage of men saying they experienced unwanted sexual contact, including sexual assault,
attempted sexual assault and unwanted sexual touching, was 3.6%, up from 1% in 2016.
The percentage of cadets experiencing unwanted sexual contact is the highest since the survey began a
decade ago. Officials noted that the increases could at least partially reflect a greater willingness to report
misconduct as a result of the Coast Guard’s focus on the problem and new training programs.
The survey, conducted every two years, comes after an already tough year for the Coast Guard Academy.
Lawmakers have criticized its handling of racial discrimination and harassment, and the college is the
subject of a congressional investigation into harassment, bullying and discrimination against minority
cadets.
All the U.S. military academies are “facing a sexual assault crisis, and we are asleep at the wheel,” Rep.
Jackie Speier, a California Democrat, said in June. She is trying to create a four-year pilot program for
independent prosecutorial review of all sexual assault reports at the academies.
Most instances of unwanted sexual contact at the Coast Guard Academy involved cadets in the same class
year, with 65% of women and 85% of men saying the alleged offender was a classmate, according to the
survey. Most occurred in a dorm or living area at the academy. Seventy percent of women and 92% of men
didn’t report what happened to authorities, the survey said.
About 1,100 cadets attend the academy, and 77% of them filled out the survey in March 2018. It asked
about their academy experiences since June 2017.
The academy released the survey, which was conducted by the Defense Department’s Office of People
Analytics. The numbers are in line with data released this year from the other military academies.
That earlier survey found that among female students at the Army, Navy and Air Force academies, 15.8%
said they experienced unwanted sexual contact in the past year, up from 12.2% in 2016, and that 2.4% of
men experienced unwanted sexual contact, up from 1.7%. An estimated 50% of women and 16% of men
experienced sexual harassment in the past year, similar to 2016.
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The Coast Guard Academy survey showed that 30% of women who experienced unwanted sexual contact
reported it, marking the first time the reporting rate among women climbed above 10%. Men had an 8%
reporting rate. In past years, the reporting rate for men was so low it couldn’t be counted.
The academy’s sexual assault response coordinator, Shannon Norenberg, credited the growing rate to
growth in the school’s Cadets Against Sexual Assault club, which typically includes about 20% of the
student population. Cadets who join are trained to receive reports of sexual assault and be a resource for
their peers.
A 2018 campaign to educate cadets about what sexual harassment is may have contributed to the increase
in sexual harassment reports, she added. Norenberg, however, said the numbers still concern her.
She talks to all incoming freshmen about how to report sexual assault. Last year, she began also talking to
them about what sexual consent means and discussing healthy relationships with juniors.
“I think we’re focusing our efforts in the right direction and in the right way,” she said.
The head of the Coast Guard, Adm. Karl Schultz, told The Associated Press in March that unwanted sexual
contact throughout the service is “unacceptable.” Schultz said he had discussed the preliminary survey
results with the academy’s superintendent, which showed the same increases as the final report.
The Coast Guard, he said, is trying to create an “environment of intolerance” toward sexual misconduct,
where no one is allowed to be a bystander.
“Am I concerned about the 12.4% increase? Absolutely. Because I want to drive sexual assault, unwanted
sexual contact to zero in the Coast Guard,” Schultz said. “Will we do that in my lifetime? I don’t know, but
we’re going to continue to lean in from a leadership standpoint.”
The report also showed that 28% of female cadets reported experiencing gender discrimination in 2018, up
from 11% in 2016, while 6% of male cadets reported experiencing gender discrimination, up from 4% in
2016.
On a positive note, the vast majority of cadets reported intervening if they observed a potentially risky
situation, and there were fewer cases of unwanted sexual contact involving alcohol than in 2016.
Most cadets, 62% of women and 76% of men, believe the academy’s senior leadership make honest and
reasonable efforts to stop unwanted sexual contact and sexual harassment, though those percentages are
down from 80% and 86%, respectively, in the 2016 survey.
Rear Adm. William Kelly, the new academy superintendent, said officials are focused on providing the
safest environment possible and will use the insight from the Office of People Analytics and the Coast
Guard’s sexual assault prevention experts to eradicate such behaviors and threats from campus.
___
Associated Press writer Lolita C. Baldor in Washington contributed to this report.

