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Best Practice Recommendations

Students reported that effective training should:
* Be led by a professional instructor who believes in the message

Jot all training programs targeting sexual harassment are created equal and
limited studies have addressed which types are most effective (Buchanan,

: Professional Film * Be held at least once per year, but its message needs to be communicated by
[ 1|, &0"Connor, 2014). EFR: M (SD) =4.16 (.67) command continuously
ENR: M (SD) =4.06 (.91) * Include victim testimony

* Developing a strong, comprehensive program to combat military sexual
harassment 1s extremely important to the health of Service Members and their
units as a whole.

* Portray diverse scenarios (male/male, female/male, etc.)

* Be engaging and include the trainee audience

* Be realistic and relevant and show actors in military environments
* Include small-group discussion about scenarios and nuances

* Not be a “check-the-block™ task

* This research contributes to the DoD sexual harassment prevention strategy
development currently underway at DEOMI. It aims to gather information

. . .. Interactive Role-Playing Skit
about Service Members’ perceptions of current training methods.

Eiﬁﬁ{ﬁgiﬂ;(ﬁ% Limitations and Further Research

* Using a focus group approach provides an opportunity to collect qualitative
data from specific groups that may then be screened for recurring themes and

: Limitations:

paEents (Cyr, 2016). *  Self-report nature of quantitative data

. : . .. * Possible effects of think individual Belzile & Oberg,

* The facilitated group discussion of sexual harassment training encouraged open ) S f ;) v CHEES O sioup on mdividual responses (Belzile -

dialogue that provided rich nsight for future prevention practices. Virtual Training Game *  Sample consists of students who may be more knowledgeable about the subject
EFR: M (SD) =3.62 (.85) matter than typical Service Members

ENR: M (SD) =3.68 (.86) * Facilitator bias: In presenting the training tools, the facilitator prefaced the

H}’P otheses demonstration of the PowerPoint tool by saying “I know that you all are sick of

‘death by PowerPoint.” This tone could have influenced respondents’ reactions

— Stuc.ler.lts will consider the PowerPoint presentation to be the lead @liective A T e i e . {?E?Z;Drﬂﬁ-pmfessimal actors: For the sake of convenience in presenting the
raming tu:c:l (Supp orted). o ”"‘L“Hn,‘”,:“:::,h Interactive Role-Playing Skit, volunteers from the audience were used to play
H2: Students will consider the Legal-Based Employee Handbook to s i g e Ay T - Legal-Based Employee Handbook . e in the skit
be the least engaging training tool (Not supported). i e e e ﬂ: w0 EFR: M (SD) =2.06 (1.09) '
H3: Students will consider the Interactive Role-Playing Skit to be the most "~ El:m m:“ o ENR: M (SD)=1.70 (.1.02) Future Research:
elfective (H3a) and most engaging (H3b) training tool (Neither e e, s ey e 004 S e * This focus group measured how students thought the training tools would
supported). — < measure up in terms of effectiveness.

Method Harassment . Thnugh it 1s useful to mderstmd traim?e preferences, further research should
ctnoas " examine the actual effectiveness of certain tools.
arassment by definition is to irritate

or torment persistently or to wear PowerPoint Presentation * In particular, further research could cater to student preference by assessing

out and exhaust. . - . . : : : :
= esm b Gronn \@/ EFR: M (SD) =2.01 (.95) effectiveness qf different videos with professional actors to identify tools that
. o ENR: M (SD) = 1.63 (.85) are top of the line.

« Sample: 78 (50 male, 23 females) Human Relations Specialists in a student

training status g;tﬁff: zf:;l:‘riﬁs rating Y,
* Setting: Classroom = y ‘ Resources \
*  Materials:
Rt [ Figure2. ] [ Figure3. ] e i b
. . _ icure 2. Fiocure 3. elzile, J. erg, G. ( ). Where to begin? Grappling with how to use
* 5 different types of sexual harassment training tools: 2 = participant interaction in focus group design. Qualitative Research, 12(4), 459-

1. PowerPoint presentation led by a sexual harassment expert ] 472
2. Virtual training game How often should sexual harassment Respondents used these words to describe ' : _
: 1 ; 1 ook training be held? their choice for the most effective tool: * Buchanan, N. T., Settles, I. H., Hall, A. T., & O’Connor, R. C. (2014). A review
i. ifi;g::mlliflﬁ :;fl; I:]ZI:E “ggl ———— — of Drga?l.izaticmal strategies for reducing sexual harassment: Insights from the
5- Professional film examples of realistic sexual harassment M th\ sumprisingg gL naisusnensetul LI Ary; Jﬂum# ﬂfSﬂmﬂ”ﬁu% 70(4). 687-702. :
. . P =t wuﬂ;ﬁﬂi‘;‘;ﬁm"uu atingneeded * Cyr, J. (2016). The pittalls and promise of focus groups as a data collection
scenarios | o Rospons eucationt oy L method. Sociological Methods & Research, 45(2). 231-259.
*  Assessments for each tool: J shockE gre maﬂgnﬁug raphic
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* Quantitative Ex: How effective do you think this tool would be in
training persons not to sexually harass others? (1=Not at all
effective, 5=Very effective) ﬁn;;;"v

*  Qualitative Ex: What about this training tool do you think could "
be improved?

*  Overall training tool assessment
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