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and Prevention Response ¢

Introduction Product Creation

Workplace violence, such as bullying, is the act or threat of violence, ranging from Involvement in bullying and victimization tends to decrease with age’ and those in their prime years of work _ _ _ _ _ ,
verbal abuse to physical assaults, directed toward persons at work or on duty. productivity (22-54)are also in the prime years for being targets for workplace bullying, particularly in the age " Cyberbullymng presentation was created via Prezi (https://prezi.com/)

4 : . RNy ranges 22-29, 40-44, 45-49, and 50-543. = Cyberbullying fact sheet was compiled referencing sources located in the
The mmpact of workplace violence can range from psychological issues to Bibliopraphy o (e O

physical injury or even death (Occupational Violence, 2016). BULLIED (Who’s At Risk of Being Bullied, 2017)  BULLIES (Who’s At Risk of Being Bullied, 2017) . .
s S f 1 ol e U _ _ _ - _ = Workplace violence video:

T Wm'.kp _a‘_:'aj‘ et G Are perceived as different from their peers, such as Are aggressive or easily frustrated = Actors/actresses: MSgt. Pride, MSgt. Rollins, Ssgt. Henry, SrA Pittman
= Workplace meivility being overweight or having a different sexual . e S i, P ; ’
= Workplace bullying orientation Crittendon, and various DEOMI civilian and military personnel.

: : » Editing software used: Adobe Premiere Pro CS6, Adobe Premiere Pro CC

" Workplace deviance Are perceived as weak or unable to defend themselves Have difficulty following rules/orders » Equipment used: Canon 305 C100, K-Tek boom mic

= Workplace aggression " : o " — _ - - >
= 30 million (19%) American workers have been or are now being bullied at work. R o lew violence 1n a positive way

* Another 30 million have witnessed 1t (Workplace Bullying Institute, 2017). Are less popular than others and have few friends Have friends who bully others
= In sum, such behaviors do not belong 1n our workplaces and can decrease total force | g pot T e L tal involvement or having issues

readiness. provoking, or antagonize others for attention at home
P 108 l] 0Se an (l (‘ ; 0a l S ZAge Trends in the Prevalence of Bullying, 2017; *Namie, Christensen & Phillips, 2013 Wﬂl‘]{pl ace CYI] Erhll]]}'i]lg C}’hﬂrhll]]}i]lg WI][']{I]]EIEE

Bullying Video Fact Sheet Presentation Annotated
Bibiliography

*= The purpose of creating products on workplace violence, such as bullying and

cybelfbullymg: 1s to circulate these products on the DEOMI Assessment to Solutions Description: A Description: A fact Description: An Description: A
;'?Ebds_lte'd . ot q line inelude ; q ’ scenario-based video sheet describing interactive and visual = compilation of studies
= Predicted outcomes of putting these products online include increased awareness o X X about various various aspects of presentation on various types of
the prevalence and consequences of workplace bullying, as well as increased ;{elahnl}al APhysu:::ll . SE“M Assan:t hardships undergone cyberbullying. describing various workplace violence.
knowledge of how to identify, prevent, and resolve workplace bullying. ssression ssression ardssimes by a target of aspects of
Name calling Causing Pushing/ Posting/ Work Gender-based workplace bullying. cyberbullying.
Table 1. Not Bully ino versus Bullvine mfl;;i;n s B qulmnenting llﬂdﬂl‘lﬂi]?lﬂd e Showcases: Showcases: Showcases: Showcases:
d i v 5 — “:t " E . e_:r;ess:ggs (e.g. Sﬂif?}?g cn:iupat*_e:qce -Cyberbullying -Explanation/ -Explanation/ -Reactions to bullying
attentio on social media impossible undermining » » :
In order to properly report workplace bullying, it is important to properly identify what friendship e deadlines to -Verbal & nonverbal definition definition -Effects of bullying
constitutes bullying in the first place!. —— ~abuse -Examples -Examples -Likelthood of
-Relational aggression -Effects -Prevalence bullying/being bullied.
Not Bullying (Conflict) Sexually Exclusion Humiliating acts Hostile text Belittlement Hostile work -Physical aggression -Indicators/ -Effects
- suggestive/ from social that do not cause messages (e.g., environment Symptoms -Indicators/
Intended to prove their own case to Intended to cause some form of harm abusive activities bodily harm unnecessarily -Solutions Symptoms
another remarks harsh -Possible future steps
Di q q b Directed towards a specific AT
irected towards a problem person/group Mocking/ Withdrawing Vandalism Emails Hostile work Sexual/sexist
. teasing/ attention/ environment hostility . )
ST Pattern of behavior repeated over taunting friendship Best Practice Recommendations
Single instance e
< Ethnic/racial Spreading Threatening with Chat sites = ----- Unwanted sexual « R dation 1: Iead hould establish a cl ~tol
Both sid Ive th bl At least one side cannot resolve the slurs rumors/ weapons or using attention T - o Ll T COIRAGTILe
oth sides try to resolve the problem e = e e policy for workplace bullying and lead as a role model against bullying.
FE—— - = o . = e — o — Ouid Pro Qu * Recommendation 2: As a bystander, stepping in against the bullying
Both sides feel regret afterwards Aggressor feels satisfaction and no e = e s = - : TSN S
% it e o O safety (sexual/other) will help the tar.get, even 1f 11;_15 _]1_15.’[ lifting their spirits. X
e e B LiElg tnd = Recommendation 3: Reporting directly to a trusted non-commissioned
Equal power Imbalanced power From Crothers & Lipinski, 2014 Coloroso. 2003 officer will p1:0vide t}.le best results. Filij?g. a formal CI?IH.lpla]'_‘t.lt will be
more beneficial than informally complaining or remaining silent.
Constructi Destruct: L : :
N I Examples of Product Tools
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